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AGENDA

ORLEANS CENTRAL SUPERVISORY UNION

OCSU Board Meeting
COFEC -- Virtual

Wednesday, December 2, 2020 – 6:00 pm

Information to join the meeting:

meet.google.com/qjb-tczn-aiu

Join by phone

Our Vision: All of our students will have choices for success throughout their lives.

Our Mission: It is the mission of the Orleans Central Supervisory Union to provide an environment that celebrates diver-
sity and creativity, promotes inclusion and integrity, and partners with parents and community members to give students 
access to a 21st century education.

AGENDA

1. Call to Order (Reminder that this meeting is being recorded)

2. Additions or Deletions to the Agenda

3. Public Comments (Listen & Defer Action)

4. Consent Agenda (Action)
a. Approve Minutes from OCSU Board November 4, 2020
b. Accept Financial Reports
c. Approve Bills
d. Approve recycling of computer: C1ML10V5DTY3, ordered July 2013

5. Business of the Board 
a. Set excess cost rate for FY22
b. Superintendent Search
c. Finance

i. Motion to approve the following FY21 program budgets: 
1. Mainstream
2. Pre-Kindergarten/EEE/COFEC
3. Nurse
4. Central Office
5. Transportation
6. Auditing
7. Food Service Coordinator
8. Improvement of Instruction/Mentoring
9. Behavioral Specialist

tel:+1-209-862-8682
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6. Policy
a. VSBA Policy Review

7. Administrative Requests, Reports & Information (Discussion & Possible Action)

8. Anticipated Executive Session (if needed, pursuant to 1 V.S.A. Sec. 313) - Collective Bargaining Agreement ratifi-
cation vote

a. Post Executive Session Action (if needed)

9. Future Agenda Items 

10. Adjournment (Action)

* Note: Should discussion warrant and if the Board votes to do so, some agenda items may be discussed in Ex-
ecutive Session, pursuant to 1 V.S.A. Sec. 313.

Upcoming Meetings:

•	 OCSU Board – Jan. 6, 2021 – 6:00pm

“Proceeding with Purpose”
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Message from Superintendent Bev Davis 

Although the past year has been overshadowed by the pandemic, the Orleans Central Supervisory Union 
(OCSU) continues to offer high-quality learning opportunities for students in grades PreK-12. Each school has 
its own unique qualities, fueled by dedicated staff members who do their best every single day to support all 
students.

We’ve added some new positions across our supervisory union this year: full-time school counselors in all of 
our elementary-middle schools, a Human Resources coordinator, and a Facilities Director for our elementa-
ry-middle schools. We’ve also hired a part-time Grants Coordinator in order to free up Mike Moriarty, Director 
of Instruction, to do more work on equity. All of these positions have added value, efficiency, and supports to 
both students and staff. 

Our schools and supervisory union are led by a truly amazing administrative team that includes principals, cen-
tral office administrators, and our tech integrationist. Together this team led our schools through the emergency 
closure last spring, working around the clock and on weekends to coordinate the thousands of details that went 
into pivoting to remote teaching and learning. This team spent hundreds of hours over the summer preparing for 
a school year unlike any seen before, and continues to work together to support students and staff as we navi-
gate the pandemic.

I’d like to take this opportunity to acknowledge the work of our school boards. Building a vision, establishing 
policies, adopting a budget, and negotiating contracts is the essential work in which boards are engaged. We 
are extremely fortunate to have dedicated community members who volunteer their time to serve on our school 
boards. Board members include people of all ages and walks of life, and all contribute their unique talents and 
viewpoints to oversee our supervisory union. 

After four decades in OCSU as a parent, teacher, administrator, and community member, I have decided it is 
time to retire and let someone else lead our supervisory union. I’ve loved my time in OCSU and will always be 
grateful for being given the opportunity to serve in my chosen profession. 

Respectfully, 

Beverly Davis, Superintendent 
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Director of Instructional Services Report

During the 2020-2021 school year professional learning opportunities will be focused on proficiency-based 
learning (PBL), students social/emotional well being (SEL), and equity as well as adapting to hybrid and remote 
learning. Our focus on professional development supports initiatives under the OCSU Continuous Improve-
ment Plan. Teachers and administrators will focus on teaching and learning that supports students attaining our 
cross-curricular proficiencies and content proficiencies. Along with proficiency-based learning, teachers in K-5 
will continue implementing our new OCSU-wide math program. All Teachers and administrators will focus on 
local assessments and calibrating student work in a proficiency-based system. Teachers will also be working 
on personalization and flexible pathways under Act 77 with the implementation of personalized learning plans, 
student-led conferences, and senior exhibitions. 

In the spring of 2016, after much research and discussion, OCSU chose to adopt the Eureka Math program for 
grades K-5. This program is one of only a few programs that is fully aligned to our standards, and was highly 
recommended by OCSU teachers. Eureka lessons are available for free online, allowing us to use our money 
for professional development rather than for curricular materials. In addition, many other supervisory unions in 
the Northeast Kingdom have adopted Eureka Math and this has allowed us to share in professional development 
costs.

As the state of Vermont transitions to proficiency-based learning graduation requirements, all teachers are 
learning about what that means for our OCSU students. Teachers and administrators will spend in-service days 
and professional learning community early release time this year learning about proficiency-based learning and 
developing a plan for implementation.

Our leadership team, made up of administrators and teacher leaders, meets regularly to work on the tasks iden-
tified in the OCSU continuous improvement plan. This plan was developed by the leadership team and will be 
reviewed regularly throughout the year and then revised for the following year. The plan is closely aligned with 
the continuous improvement plans of individual schools, ensuring that we are all working together for a com-
mon purpose.

The OCSU Local Assessment Plan is being continuously updated. Teachers are choosing research-based online 
assessments that produce valid results. This will allow us to leverage technology in order to administer and  
analyze these assessments in an efficient manner. Data from common assessments allows us to evaluate our 
curriculum and allows teachers to have rich conversations about student learning.

Our mentoring program continues to thrive under the expert leadership of Sara McKenny. Teachers in both their 
first and second years in OCSU meet with Sara regularly to receive guidance and support, and they have all 
expressed appreciation for this opportunity.

All OCSU staff members have made a commitment to improving learning for all students, and have been  
working towards providing equitable educational experiences across OCSU schools. We are extremely  
fortunate to have such knowledgeable and dedicated professionals working with our students.
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Consolidated Federal Programs (CFP)

The consolidated federal programs grant consists of funds from Title I, Title IIA, and Title IV that are awarded 
to the supervisory union. Some of the funds are used for common strategies at the supervisory union-level and 
other funds are distributed to schools as dictated by the requirements of that grant.

Title I (Part A)

The purpose of Title I Part A is to provide supplemental support to students failing or at risk of failing state and 
local proficiency standards. Title I services are often provided to students in our earlier grades, and programs 
generally focus on promoting accelerated learning of essential math and literacy skills. Funds awarded have 
been or will be distributed in appropriate amounts to school buildings by relative poverty. 

All OCSU schools are Schoolwide Programs (SWP), which allows for consolidation of Title funds (Title I, Title 
IIA, & Title IV). The consolidated funds provide greater flexibility for resource allocation, guided by a compre-
hensive needs assessment and annual evaluation of the effectiveness of strategies. Over time, goals are met and 
new strategies are created to continually strengthen programs. Currently, schools spend a significant portion of 
funds on personnel. 

At the LEA level we are not allowed to consolidate funds and are limited in our strategy creation by the original 
intent of each Title. OCSU Title funds are used to fund part of the preschool program, the Director of Instruc-
tion, as well as the CFP grant coordinator’s position. Additional funds are set aside to provide immediate sup-
port to homeless students and to engage parents in the academic and social growth of their children. 

Title IIA (Teacher Quality-Professional Development)

The quality of our professionals is critical to the improvement of student achievement. Funds from Title IIA are 
intended to provide ongoing, needs-based professional development to our teachers and instructional leaders. 

Title IIA funds can be used to provide professional development in the major content areas as well as for re-
search-based classroom practices that support the development of effective learning environments. The design 
of professional development is important, and continued coaching and feedback are tools for developing and 
supporting the implementation of effective instructional approaches. The ultimate test of the quality of profes-
sional development is improvement in student performance. 

At the LEA level, Title IIA funds are used to develop teacher leaders and to provide professional learning op-
portunities for teachers who are implementing proficiency-based education. Additional funds are used to support 
on-going professional development through the Director of Instruction and the purchase of contracted services.

Title IV (Student Support & Academic Enrichment)

The purpose of this subgrant is to improve students’ academic achievement by increasing the capacity of states, 
local educational agencies, schools, and local communities to —

1. Provide all students with access to a well-rounded education;

2. Improve school conditions for student learning; and

3. Improve the use of technology in order to improve the academic achievement and digital literacy of all 
students.
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Below is a breakdown of how funds are allocated.

Assurances for Receipt of Federal Funds 

The LEA and local school districts are responsible for engaging parents in the development and implementation 
of the Consolidated Federal Programs and School- Wide Programs. A summary of FY20 strategies is included 
in this report, and a complete list of strategies can be provided by the OCSU CFP Team Leader. (For contact 
information see the closing of this report.) In addition to partnering for the investment of funds, parents and 
community members have the following rights:

Disseminate to parents annual LEA and school report cards, or the link to the “State Snapshot” by 
December of the following school year, with disaggregated assessment results and information on Title 
I schools identified as needing comprehensive or targeted support. The report card must be in an under-
standable and uniform format and, to the extent practical, in a language that parents can understand.

Notify, at the beginning of each school year, parents of students in Title I schools of their right to request 
information regarding any State or local educational agency policy regarding student participation in any 
Federal, State, or locally required assessments, which shall include a policy, procedure, or parental right 
to opt the child out of such assessment, where applicable.

Make widely available, through public means (suggested: LEA and school websites), for each grade 
served by the local educational agency, information on each assessment required by the State and assess-
ments required districtwide by the local educational agency.

Provide parents of children in a Title I school, information on the level of achievement of their children 
in each of the State academic assessments. This can be accomplished through online access to assess-
ment results and/or printed reports.
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Provide to parents of students in Title I schools timely notice that the student has been assigned, or has 
been taught for 4 or more consecutive weeks by, a teacher who does not meet applicable State certifica-
tion or licensure requirements at the grade level and subject area in which the teacher has been assigned.

Provide all notices to parents in a format that is understandable and, to the extent practicable, in a lan-
guage that the parents can understand.

Notify, at the beginning of each school year, parents in Title I schools of their right to request informa-
tion regarding the professional qualifications of their child’s classroom teachers. If requested, the infor-
mation shared should include (a) if the teacher has met state licensing criteria for the grade levels and 
subjects taught, (b) whether the teacher is teaching under a licensure waiver, (c) the teacher’s degree 
major, and (d) whether their child is provided any services by paraprofessionals, and if so, their qualifi-
cations. This may be accomplished for educators by providing parents with access to the “Look Up an 
Educator” database on the AOE website.

2019-2020 Professional Qualifications for OCSU

% of Staff K-12
Administrators on Emergency Licenses 0
Teachers on Emergency Licenses 2

Final thoughts on Consolidated Federal Programs (CFP)

Funds from Consolidated Federal Programs are supplemental funds. They allow schools to implement re-
search-based interventions that would not be possible without the additional dollars. Supervisory union and 
school leaders must continually set goals and monitor the impact of strategies. This allows us to strengthen our 
programs, ensuring academic improvement for all students, while accelerating the learning of students who 
traditionally struggle to reach state proficiency goals. CFP/SWP dollars cannot be used to fund any strategy that 
would be accepted by school boards in the local budget. The strategies funded by CFP must be above and be-
yond what a local school district is able to provide for students. They must also be school reform strategies that 
have proven to be effective in other contexts. Our strategies should grow and change over time and our focus 
should be directed by an on-going cycle of assessing needs and evaluating program effectiveness. I am excited 
to work with the committed, knowledgeable, and energetic OCSU administrative team to carry out the vision 
and develop and implement strategies, including a structured professional development model, to move all of 
us forward. I also invite parents and community members to provide information and direction on our develop-
ment of strategies. Strategies for the 2020-21 year will be on the agenda for the June 2021 Executive Committee 
Meeting, and thoughts can be sent to the CFP team leader any time at mmoriarty@ocsu.org. 

Respectfully submitted,
Michael D. Moriarty Ed.D.
OCSU Director of Instruction
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Director of Special Services Report

The Director of Special Services oversees the programs designed to support the diverse learning needs of stu-
dents. Students who need these special services receive support through special education, Section 504 of the 
Rehabilitation Act of 1973, or Act 117 Educational Support Team plans. Students may need accommodations, 
modifications, or specialized instruction to access the general education curriculum. Additionally, the Director 
of Special Services also serves as the liaison for various local, state, and federal programs, mental health  
agencies, and Medicaid programs.

Educational Support Teams (ESTs): Districts are required to have an Educational Support Team (EST) 
as part of their systems of support. The primary goal of the EST is to provide data-based, early interventions to 
students at risk academically or behaviorally. 

Section 504 of the Rehabilitation Act of 1973: Section 504 is a federal civil rights act that protects 
people with disabilities from discrimination. Students protected under Section 504 have a disability that sub-
stantially limits major life activities, such as caring for self, seeing, hearing, eating, breathing, standing, and 
more, and require services and/or accommodations to guarantee equal access to education.

Special Education: Special education services are provided to students who have a disability that adversely 
affects their education. Additionally, they are identified as being in need of specially designed instruction.  
Students eligible for special education have an Individualized Education Program (IEP) that specifies the  
services and accommodations that are designed to allow them to make progress within the general education 
curriculum.

Medicaid: Medicaid reimbursement monies that were generated through special education IEP services for the 
fiscal year 2019 were used to invest in purchases for all OCSU schools. Materials and resources purchased with 
Medicaid monies must benefit all students (relative to prevention and intervention). The areas that have been 
listed in the table below are a part of each school’s Continuous Improvement Plan. The Medicaid Administra-
tion costs reflect expenses relative to administrative personnel (Medicaid Clerk). The following table contains 
the totals spent in each area using Medicaid reimbursement monies for FY’20:

Medicaid Claims Administration $36,956.14
Maintain and address literacy goals $12,551.25
Technology Integration (literacy/math) $524.58
Making Healthy Choices $26,100.60
Positive School Climate/Learning Environment $59,109.50
Maintain and address math/science goals $20,028.92
Flexible Pathways $1,297.57
Quality Preschool Program $27,503.74
Total for Reporting Entity $184,072.30

BEST/Act 230 Grant: The BEST (Building Effective Support Teams) Grant was submitted to the Vermont  
Department of Education this year for $15,100 (the maximum allowable). The grant provides the financial 
support for school staff to attend trainings and workshops that promote a safe and healthy environment for all 
our students. The BEST Grant is intended to support positive school climate, student proficiency, and person-
alization within a tiered system of academic and behavioral supports (MTSS), to assist all students in working 
toward attainment of the standards. 
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COVID Related Updates: On March 17, 2020 schools closed for in-person learning for the 2019-2020 
school year. Special Educators created distance learning plans for every student on an IEP over the course of 
just two days. Over the course of the next month, these distance learning plans were refined and revised for all 
students in preparation for the remainder of the year. By the end of the year, our Special Educators had created 
approximately 500 short- and long-term closure plans individualized to students. Also during the remote learn-
ing period last year, many paraprofessionals staffed the childcare center and delivered meals to the community 
and were an integral part of keeping these services running on a daily basis. 

At the start of this school year, IEP teams reviewed those distance learning plans that were created the previ-
ous year and added them to the student’s IEPs. Currently, there are 249 students on IEPs at OCSU schools, 
either in-person, remote, or hybrid. The OCSU Special Education team has done an outstanding job providing 
high-quality services in a challenging, varied environment.

OCSU has exceptional staff (special educators, paraprofessionals, evaluators, and administrative assistants), and 
we are fortunate to have them working on educating our students. I want to thank them all for the remarkable 
work they have done, especially in this difficult time, on behalf of our students.

Respectfully submitted,

Kelly Locke
Director of Special Services
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OCECP and Early Intervention

The Orleans Central Supervisory Union is committed to ensuring our children are able to access the curriculum 
by providing quality preschool experiences to our three, four and five year old students. Ours is a collaborative 
preschool program with Head Start, currently serving 32 children in Barton and 11 in Albany. Three of our four 
classrooms have both a Head Start and an OCSU teacher. This team teaching model promotes creativity in our 
professionals and additional support for students. Our collaborative program is a national model and should be 
recognized as a critical strategy for supporting at-risk learners.  

The Orleans Central Early Childhood Program and Head Start Program in Barton, and the Albany Early Child-
hood Collaborative Program in Albany are Five Star programs in Vermont’s Step Ahead Recognition System 
(STARS). STARS is a rigorous quality rating system that helps to ensure our preschool students have access to 
quality early childhood experiences. We are proud to be rated five out of five stars!

We continue to offer a half-day program to three-year-olds and a full-day program to four/five-year-olds. Bus 
transportation is available to four/five-year-olds who will be going to kindergarten the next school year.

While the Early Multi-Tiered System of Supports (EMTSS) and Teaching Strategies GOLD assessment sys-
tem continue to be critical for us, our focus for the last couple of years has been on trauma. Social emotional 
development has always been a priority for us as early educators. Now, in the midst of a pandemic and with 
social emotional supports being at the forefront of our work as educators, it will be our focus this year as well. 
Conscious Discipline was the topic of our PLC’s last year, and it will continue to be our focus this year as we 
implement the strategies outlined in the framework. 

We have been implementing Act 166 as of July 1, 2016. Currently, we have five families who have submitted 
applications to attend preschools outside of our supervisory union. These children are attending five different 
prequalified programs.

Respectfully Submitted,

Julie Lavine, 
Orleans Central Early Childhood Program
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OCSU Health Services 2020-2021      

Orleans Central Supervisory Union employs seven nurses, organized as a team to provide school health services 
to our students, staff and communities.

Our Goal: “To strengthen and facilitate the educational process by assisting the identification and removal or 
the management of health-related barriers to learning in individual students and by promoting wellness through-
out the community.”

Our Responsibilities:

	Assessment, treatment, management, documentation of acute illnesses, injuries and chronic diseases.
	Administration of regularly scheduled and as needed (PRN) medications.
	Develop and implement individual healthcare/emergency medical plans for students with health chal-

lenges
	Maintain and update student health records and review them for compliance with Vermont immunization 

requirements.
	Annual hearing and vision screenings for students in grades Pre-K, K,1,3,5,7,9,12 and for other students 

as needed.
	Wellness promotion and bulletin boards on health issues.
	Provide input on student health issues in IEP, 504 and other student focused team meetings.
	Promote and implement infectious/communicable disease control measures.
	Code for MAC (Medicaid Administrative Claiming) reimbursements to the SU.
	Act as a resource to the school community and liaison to area health care providers.
	Maintain the school AEDs. (as applicable)

Our Staff:

Jeannette Birch LPN: 0.8 FTE staff nurse, works with Ms. Bryant to provide nursing services to at Lake Region 
Union High School students. Additionally, she is the first aid coach for Lake Region Union High School’s ath-
letes, provides urgent/emergent care at all home soccer, basketball, baseball and softball games. 

Elizabeth Bryant RN: 1.0 FTE licensed associate school nurse, is OCUS’s coordinator of school health services, 
provides nursing leadership within OCSU and consults with the superintendent on health issues. She provides 
nursing supervision at Barton Graded School, Brownington Central School and Lake Region Union High 
School as well as direct care at Lake Region Union High School and Orleans Elementary School.

Karin Groff RN: 1.0 FTE licensed associate school nurse. She provides nursing services at Irasburg Village 
School and Glover Community School.

Rhonda Colburn UA: 1.0 FTE UAP (Unlicensed Assistive Personnel). She provides services at Brownington 
Central School.

Kelly Peters RN: 0.4 FTE staff nurse. She provides nursing services at Albany Community School.

Denise Rowell LPN: 1.0 FTE staff nurse. She provides nursing services to Barton Academy and Graded School.
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Annual Report:

The following is the total health office activity report for all OCSU schools for the 2019-2020 school year.  

Health Office Dispositions:  Referral/ Collaboration:  
Health Office Visits 7299 Medical/Dental 451
Illness 4701 In school 734
Injury 1281 Parent/Family Contact 2824
Other 1406   
Daily Medications 2961 Dismissals:  
PRN Medications 6388 Back to Class 6815
Treatments 6622 Home 490
Screenings 2405 Emergency Transports 1

Due to COVID 19 outbreak, the nurses were unable to be in the health office at our SU schools. The nurses 
maintained weekly nurse meetings as an SU and through the VSSNA, which were all held virtually. The nurses 
monitored the outbreak by daily reviewing updates from the CDC website, reviewed online SNAP (our elec-
tronic health record), review policies/protocols and updated our medical and dental contact information. Karin 
Groff RN worked during the shutdown providing COVID screenings to the staff and students at IVS for those 
involved in childcare. She also assisted in preparing meals to be delivered to homes. 

Respectfully,

Elizabeth Bryant
Coordinator of School Health Services
Orleans Central Supervisory Union
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Technology Report

Technology is a critical component of student learning in Orleans Central SU, embedded within all content 
and curricular areas, and it is a key component in staff productivity, communication, and collaboration. OCSU 
acknowledges our responsibility is to give students the opportunities to be successful for their entire lives: in 
college, in the workplace, and in their communities. In doing so, we foster and support a learning environment 
where technology is a resource, not an objective. This is seen in a number of ways in OCSU:

1. Productivity and collaboration: Staff and students use a variety of tools to share ideas and work. Google 
tools are the most commonly used collaborative tools, with others interspersed as needed.

2. Communication: Electronic communication has become the norm for professional correspondence, both 
for staff and for older students. OCSU schools use social media tools like Twitter, Facebook, and You-
Tube to  
communicate with the community in addition to “traditional” tech tools (websites, automated School  
Messenger calls). A full directory of school websites is accessible from the OCSU website:  
http://www.ocsu.org. For student communication, OCSU utilizes GSuite.

3. Assessment: The supervisory union utilizes a number of tools to gather, share, and analyze student  
data; these range from student information and assessment reporting systems (PowerSchool, Teaching 
Strategies Gold) to electronic state-wide assessment tools (like SBAC tools and FitnessGram). These 
tools allow educators to analyze student learning data in order to guide their instructional practices.  
For family information on how to access PowerSchool online, please contact your local school.

4. Curriculum: OCSU educators store and access curricular information through Rubicon, an online  
database. This information is available to the general public to review from the OCSU website or at  
this URL: https://ocsu-public.rubiconatlas.org/. 

5. Proficiency-based learning: Electronic portfolios are used in multiple schools, with PowerTeacher Pro 
used to share student progress.

6. Professional Learning: Teachers and administrators use electronic portfolios to guide and collaborate on 
professional goals. All mandated annual training is performed online. Even “traditional” learning op-
portunities, like in-service and afterschool sessions, have a strong tie to technology in both delivery and 
topic. Just like our students, teachers, administrators, and staff are learning using technology.

Due to COVID-19, several circumstances involving technology changed. All teachers in grades PreK-12 insti-
tuted a Google Classroom to facilitate both in-person and remote learning at any given moment. Web resources 
like Khan Academy, Seesaw, and Brainingcamp have been adopted even more to supplement learning. There 
have been huge shifts in teacher training and adoption in order to keep up with needs. All students in grades 
k-12 were assigned either their own laptop or iPad, resulting in many devices staying in service beyond their 
designated retirement date. OCSU is reimagining its tech budget as a result to ensure students have uninterrupt-
ed access to these critical tools moving forward. OCSU continues to benefit from joint purchasing and collabo-
rative buying to leverage funds to make equipment more equitably available for all our students. 

We continue to explore and access the needs of our wireless coverage to make sure users can stay connected with high-speed 
Internet as we prepare to achieve the federally recommended standard of 1MB per child. One way we fund connectivity is 
through eRate, a federal program designed to “level the playing field” for poor, rural schools so they can access affordable 
Internet, telecommunications, and other key data infrastructure. Last year, OCSU received approximately $83,700 in eRate 
reimbursements. eRate funding is dependent on free/reduced lunch count data. That is why it is critical that families com-
plete and send in the free/reduced lunch form every year, from their first year in school right through senior year of high 

http://www.ocsu.org
https://ocsu-public.rubiconatlas.org/
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school. Please be sure to turn in the National School Lunch Program data sheets when requested, as it impacts local funding 
in a number of areas beyond just eRate. If you have any questions, please contact your local schools for information. As part 
of federal requirements, all schools filter their Internet access. OCSU utilizes a vetted online safety and etiquette curriculum 
(another requirement of eRate) to ensure it meets the needs of our current tech-savvy, interconnected learners. To see sample 
lessons, check this link: https://www.commonsense.org/education/erate-teachers 

https://www.commonsense.org/education/erate-teachers
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ORLEANS CENTRAL SUPERVISORY UNION
      COMPARISON SHEET

 2019-20 2020-21 2021-22
EMS BUDGET  BUDGET BUDGET DIFFERENCE
BEHAVIOR SPECIALIST 36,016$           37,443$          8,419$           (29,024)$           
MAINSTREAM 1,330,117$       1,427,495$     1,579,709$     152,214$          
EEE/Pre-K 590,908$          620,967$        372,251$        (248,716)$         
COFEC 146,851$          261,485$        183,025$        (78,460)$           
NURSE 26,902$           34,296$          36,841$          2,545$             
CENTRAL OFFICE 443,927$          458,990$        444,447$        (14,543)$           
TRANSPORTATION 282,954$          301,469$        321,250$        19,781$            
AUDITING 20,955$           26,650$          26,650$          -$                 
FOOD SRVC COOR 20,500$           30,186$          33,882$          3,697$             
CURRICULUM./INST 71,676$           72,158$          69,646$          (2,512)$            

2,970,806$       3,271,140$     3,076,120$     (195,020)$         -5.96%
 

 2019-20 2020-21 2021-22
LAKE REGION BUDGET  BUDGET BUDGET DIFFERENCE
MAINSTREAM 471,728$          547,206$        674,379$        127,172$          
NURSE 19,321$           27,120$          29,132$          2,012$             
CENTRAL OFFICE 232,472$          237,971$        249,441$        11,471$            
TRANSPORTATION 171,061$          176,477$        179,469$        2,991$             
AUDITING 5,715$             9,250$           9,250$           -$                 
FOOD SRVC COOR 10,735$           15,630$          19,016$          3,386$             
CURRICULUM./INST 11,946$           12,026$          11,608$          (419)$               

922,978$          1,025,680$     1,172,295$     146,614$          14.29%
. 
 

COMBINED TOTALS 3,893,784$       4,296,820$     4,248,415$     (48,405)$           -1.13%

Financials

Orleans Central Supervisory Union 

Comparison Sheet
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Financials

Orleans Central Supervisory Union 

Mainstream Budget

ORLEANS CENTRAL SUPERVISORY UNION

 MAINSTREAM BUDGET

 2019-20 2019-20 2020-21 2020-21 2021-22

 BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED

REVENUE:
Carry Forward: $151,664 $210,650 $37,636 $144,453 ($8,831)
Excess Cost: $81,000 $96,000 $60,000 $91,000 $65,000
Mainstream Block Grant (3201) $407,263 $430,118 $430,118 $435,252 $435,252
Special Education reimbursement (3202) $2,055,778 $2,025,700 $2,265,040 $2,307,332 $2,389,553
Extra Ordinary Reimbursement (3203) $0 $80,390 $0 $50,000  
Local Funds:Assessments-12 $1,801,845 $1,801,845 $1,974,701 $1,974,701 $2,254,087  
3205 Care-N-Custody $0 $130,131 $0 $0 $0
Misc. Refunds/Reimbursements $0 $355 $0 $0 $0

$4,497,550 $4,775,189 $4,767,495 $5,002,739 $5,135,061
     

2019-20 2019-20 2020-21 2020-21 2020-21

EXPENSES: BUDGET ANTICIPATED PROPOSED PROPOSED PROPOSED
 03 Special Revenue Fund
  1200 Special Education - 12
03-00-00-1200-5110-0012  SALARIES $951,746 $912,829 $1,042,097 $1,065,825 $1,092,471  
03-00-00-1200-5111-0012  SUPPORT STAFF SALARIES $1,167,308 $1,051,521 $1,115,627 $1,050,881 $1,079,739  
03-00-00-1200-5120-0012  SUBSTITUTES $65,000 $58,067 $60,000 $60,000 $70,000
03-00-00-1200-5210-0012  HEALTH INSURANCE $731,613 $648,996 $800,983 $749,245 $802,238  
03-00-00-1200-5220-0012  SOCIAL SECURITY $167,080 $145,044 $170,421 $166,518 $171,529
03-00-00-1200-5232-0012 TRE OP EB $7,518 $6,540 $7,819 $7,819 $8,053
03-00-00-1200-5240-0012  MRE $48,151 $45,549 $47,414 $47,815 $48,588
03-00-00-1200-5250-0012  WORKERS' COMPENSATION $23,348 $19,272 $21,163 $18,502 $19,059
03-00-00-1200-5260-0012  UNEMPLOYMENT COMPENSATION $1,810 $2,248 $2,040 $1,904 $1,904
03-00-00-1200-5270-0012  TUITION REIMBURSEMENT $24,970 $23,751 $23,000 $23,000 $25,000
03-00-00-1200-5280-0012  DENTAL INSURANCE $17,002 $15,388 $18,467 $17,736 $18,268
03-00-00-1200-5290-0012  CONFERENCE $6,030 $5,780 $7,000 $7,000 $6,500
03-00-00-1200-5291-0012  DISABILITY INSURANCE $5,933 $4,970 $6,042 $6,392 $6,560
03-00-00-1200-5292-0012  SECTION 125/HRA $4,320 $3,590 $4,320 $4,320 $4,320
03-00-00-1200-5330-0012  PROFESSIONAL SERVICES $354,030 $632,009 $498,065 $670,564 $699,387  
03-00-00-1200-5430-0012 REPAIRS/MAINTENANCE $500 $0 $500 $0 $0
03-00-00-1200-5440-0012  RENT $8,584 $8,584 $8,584 $8,584 $8,584
03-00-00-1200-5513-0012  FIELD TRIPS $50 $0 $250 $250 $200
03-00-00-1200-5530-0012  COMMUNICATIONS $300 $116 $200 $200 $200
03-00-00-1200-5540-0012  ADVERTISING $700 $221 $1,000 $750 $750
03-00-00-1200-5561-0012  STUDENT TUITION $400,000 $385,372 $378,169 $551,673 $481,146  
03-00-00-1200-5580-0012  TRAVEL EXPENSES $4,500 $1,508 $2,100 $2,100 $5,000
03-00-00-1200-5594-0012  EXCESS COST $21,310 $0 $0 $0 $0
03-00-00-1200-5610-0012  SUPPLIES $17,685 $9,866 $10,000 $10,000 $15,000
03-00-00-1200-5640-0012  BOOKS $1,000 $0 $500 $500 $500
03-00-00-1200-5670-0012  SOFTWARE $2,615 $4,601 $2,500 $4,000 $3,500
03-00-00-1200-5730-0012  EQUIPMENT $9,600 $9,054 $10,000 $10,000 $9,000
03-00-00-1200-5810-0012  DUES/FEES $0 $0 $0 $0 $0
  TOTAL 1200 Special Education $4,042,703 $3,994,878 $4,238,260 $4,485,579 $4,577,496 8.00%
  1201 Special Ed-Center for Exceptional Children
03-00-00-1201-5110-0012  CEC SALARIES $58,540 $58,557 $60,899 $60,899 $62,422
03-00-00-1201-5120-0012 CEC SUBS $373 $0 $500 $500 $750
03-00-00-1201-5210-0012  HEALTH INSURANCE $13,503 $15,182 $14,444 $16,630 $17,936
03-00-00-1201-5220-0012  SOCIAL SECURITY $4,555 $4,244 $4,735 $4,697 $4,833
03-00-00-1201-5250-0012  WORKERS COMPENSATION $626 $563 $579 $518 $531
03-00-00-1201-5260-0012  UNEMPLOYMENT $24 $33 $23 $27 $27  
03-00-00-1201-5270-0012  TUITION $0 $0 $1,500 $1,500 $1,000
03-00-00-1201-5280-0012  DENTAL INSURANCE $298 $298 $310 $298 $310
03-00-00-1201-5290-0012  CONFERENCE $500 $0 $500 $500 $500
03-00-00-1201-5291-0012  DISABILITY INSURANCE $164 $164 $171 $184 $189
03-00-00-1200-5292-0012  SECTION 125/HRA $60 $81 $60 $60 $60
03-00-00-1201-5330-0012  PURCHASED SERVICES $11,627 $11,627 $11,500 $11,500 $11,500
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ORLEANS CENTRAL SUPERVISORY UNION

 MAINSTREAM BUDGET

 2019-20 2019-20 2020-21 2020-21 2021-22
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03-00-00-1200-5810-0012  DUES/FEES $0 $0 $0 $0 $0
  TOTAL 1200 Special Education $4,042,703 $3,994,878 $4,238,260 $4,485,579 $4,577,496 8.00%
  1201 Special Ed-Center for Exceptional Children
03-00-00-1201-5110-0012  CEC SALARIES $58,540 $58,557 $60,899 $60,899 $62,422
03-00-00-1201-5120-0012 CEC SUBS $373 $0 $500 $500 $750
03-00-00-1201-5210-0012  HEALTH INSURANCE $13,503 $15,182 $14,444 $16,630 $17,936
03-00-00-1201-5220-0012  SOCIAL SECURITY $4,555 $4,244 $4,735 $4,697 $4,833
03-00-00-1201-5250-0012  WORKERS COMPENSATION $626 $563 $579 $518 $531
03-00-00-1201-5260-0012  UNEMPLOYMENT $24 $33 $23 $27 $27  
03-00-00-1201-5270-0012  TUITION $0 $0 $1,500 $1,500 $1,000
03-00-00-1201-5280-0012  DENTAL INSURANCE $298 $298 $310 $298 $310
03-00-00-1201-5290-0012  CONFERENCE $500 $0 $500 $500 $500
03-00-00-1201-5291-0012  DISABILITY INSURANCE $164 $164 $171 $184 $189
03-00-00-1200-5292-0012  SECTION 125/HRA $60 $81 $60 $60 $60
03-00-00-1201-5330-0012  PURCHASED SERVICES $11,627 $11,627 $11,500 $11,500 $11,500
03-00-00-1201-5430-0012  REPAIRS/MAINTENANCE $300 $0 $300 $300 $200
03-00-00-1201-5440-0012  RENT $2,000 $2,000 $2,000 $2,000 $2,000
03-00-00-1201-5513-0012  STUDENT TRANSPORTATION $1,565 $611 $0 $0 $0 *

03-00-00-1201-5530-0012  COMMUNICATIONS $25 $0 $25 $25 $25
03-00-00-1201-5580-0012  TRAVEL EXPENSES $1,200 $392 $5,000 $5,000 $2,000
03-00-00-1201-5610-0012  SUPPLIES $2,000 $1,332 $2,000 $2,000 $3,000
03-00-00-1201-5730-0012  EQUIPMENT $500 $0 $500 $500 $500
  TOTAL 1201 Special Ed-Severe Communication Center $97,860 $95,083 $105,045 $107,138 $107,782 2.61%
  2140 Psychological Services
03-00-00-2140-5110-0012  SALARIES $63,216 $63,278 $65,428 $65,428 $67,064
03-00-00-2140-5210-0012  HEALTH INSURANCE $27,258 $27,037 $25,497 $27,607 $24,623
03-00-00-2140-5220-0012  SOCIAL SECURITY $4,836 $4,790 $5,005 $5,005 $5,130
03-00-00-2140-5232-0012  TRE OP EB $1,253 $1,308 $1,303 $1,303 $1,342
03-00-00-2140-5250-0012  WORKERS' COMPENSATION $676 $610 $622 $556 $570
03-00-00-2140-5260-0012  UNEMPLOYMENT $24 $33 $27 $27 $27
03-00-00-2140-5270-0012  TUITION $0 $0 $790 $790 $1,500
03-00-00-2140-5280-0012  DENTAL INSURANCE $298 $298 $310 $298 $310
03-00-00-2140-5290-0012  CONFERENCE $185 $155 $1,000 $1,000 $1,000
03-00-00-2140-5291-0012  DISABILITY INSURANCE $177 $176 $183 $198 $203
03-00-00-2140-5292-0012  SECTION 125/HRA $222 $44 $222 $222 $222
03-00-00-2140-55330-0012  PROFESSIONAL SERVICES $6,815 $4,700 $0 $0 $2,000
03-00-00-2140-5580-0012  TRAVEL EXPENSES $1,000 $553 $1,000 $1,000 $1,000
03-00-00-2140-5610-0012  SUPPLIES $2,000 $1,879 $4,010 $4,010 $6,000
03-00-00-2140-5670-0012  SOFTWARE $0 $0 $0 $0 $0
  TOTAL 2140 Psychological Services $107,960 $104,860 $105,397 $107,444 $110,992 5.31%
  2150 Speech Pathology/Audiology Services
03-00-00-2150-5111-0012  SALARIES $0 $722 $0 $103 $750 Summer Services

03-00-00-2150-5210-0012  HEALTH INSURANCE $0 $0 $0 $0 $0
03-00-00-2150-5220-0012  SOCIAL SECURITY $0 $20 $0 $8 $57
03-00-00-2150-5240-0012 MUNICIPAL RETIRMENT $0 $30 $0 $5 $34
03-00-00-2150-5250-0012  WORKERS' COMPENSATION $0 $8 $0 $1 $6
03-00-00-2150-5260-0012  UNEMPLOYMENT $0 $0 $0 $0 $0
03-00-00-2150-5270-0012  TUITION REIMBURSEMENT $1,500 $1,000 $1,800 $1,800 $1,500
03-00-00-2150-5280-0012  DENTAL $0 $0 $0 $0 $0
03-00-00-2150-5290-0012  CONFERENCE $797 $776 $1,000 $1,000 $1,000
03-00-00-2150-5291-0012  DISABILITY INSURANCE $0 $0 $0 $0 $0
03-00-00-2150-5292-0012  SECTION 125/HRA $0 $0 $0 $0 $0
03-00-00-2150-5330-0012  PROFESSIONAL SERVICES $0 $18,396 $20,000 $20,000 $20,000
03-00-00-2150-5530-0012  COMMUNICATIONS $10 $0 $0 $0 $0
03-00-00-2150-5540-0012  ADVERTISING $100 $0 $100 $100 $100
03-00-00-2150-5580-0012  TRAVEL EXPENSES $2,000 $1,741 $3,000 $3,000 $3,000
03-00-00-2150-5610-0012  SUPPLIES $2,000 $1,793 $1,900 $1,900 $2,000
03-00-00-2150-5810-0012  DUES & FEES $253 $225 $350 $350 $250
  TOTAL 2150 Speech Pathology/Audiology Services $6,660 $24,710 $28,150 $28,267 $28,698 1.94%
  2160 Occupational Therapy  Services
03-00-00-2160-5330-0012  PROFESSIONAL SERVICES $23,500 $24,815 $18,000 $18,000 $20,000
  TOTAL 2160 Occupational Therapy Services $23,500 $24,815 $18,000 $18,000 $20,000 11.11%
  2100 Physical Therapy  Services
03-00-00-2190-5330-0012  PROFESSIONAL SERVICES $8,500 $8,508 $8,000 $8,000 $8,500
  TOTAL 2190 Physical Therapy Services $8,500 $8,508 $8,000 $8,000 $8,500 6.25%
  2420 Administration Services
03-00-00-2420-5110-0012 SALARIES $45,000 $40,000 $50,400 $50,400 $51,660
03-00-00-2420-5111-0012 SALARIES-SUPPORT STAFF $29,160 $28,704 $30,158 $28,988 $29,712
03-00-00-2420-5210-0012 HEALTH INSURANCE $21,718 $26,416 $28,722 $31,123 $29,264  
03-00-00-2420-5220-0012 SOCIAL SECURITY $5,673 $5,200 $6,163 $6,073 $6,225
03-00-00-2420-5240-0012  MUNICIPAL RETIREMENT $1,203 $1,220 $1,282 $1,304 $1,337
03-00-00-2420-5250-0012  WORKERS' COMPENSATION $793 $665 $765 $675 $692
03-00-00-2420-5260-0012  UNEMPLOYMENT $72 $39 $59 $60 $60
03-00-00-2420-5270-0012  TUITION $5,775 $5,775 $1,800 $1,800 $1,800
03-00-00-2420-5280-0012  DENTAL INSURANCE $358 $685 $358 $784 $808
03-00-00-2420-5290-0012  CONFERENCE $1,298 $1,298 $1,500 $1,500 $1,500
03-00-00-2420-5291-0012  DISABILITY INSURANCE $208 $204 $226 $240 $246
03-00-00-2420-5292-0012  HRA/HSA/S125 $149 $72 $149 $149 $149
03-00-00-2420-5322-0012  TECHNOLOGY SERVICES $14,166 $14,166 $14,896 $14,896 $15,492
03-00-00-2420-5330-0012  PROFESSIONAL SERVICE-MENTORING $0 $1,000 $0 $0 $0
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03-00-00-1200-5730-0012  EQUIPMENT $9,600 $9,054 $10,000 $10,000 $9,000
03-00-00-1200-5810-0012  DUES/FEES $0 $0 $0 $0 $0
  TOTAL 1200 Special Education $4,042,703 $3,994,878 $4,238,260 $4,485,579 $4,577,496 8.00%
  1201 Special Ed-Center for Exceptional Children
03-00-00-1201-5110-0012  CEC SALARIES $58,540 $58,557 $60,899 $60,899 $62,422
03-00-00-1201-5120-0012 CEC SUBS $373 $0 $500 $500 $750
03-00-00-1201-5210-0012  HEALTH INSURANCE $13,503 $15,182 $14,444 $16,630 $17,936
03-00-00-1201-5220-0012  SOCIAL SECURITY $4,555 $4,244 $4,735 $4,697 $4,833
03-00-00-1201-5250-0012  WORKERS COMPENSATION $626 $563 $579 $518 $531
03-00-00-1201-5260-0012  UNEMPLOYMENT $24 $33 $23 $27 $27  
03-00-00-1201-5270-0012  TUITION $0 $0 $1,500 $1,500 $1,000
03-00-00-1201-5280-0012  DENTAL INSURANCE $298 $298 $310 $298 $310
03-00-00-1201-5290-0012  CONFERENCE $500 $0 $500 $500 $500
03-00-00-1201-5291-0012  DISABILITY INSURANCE $164 $164 $171 $184 $189
03-00-00-1200-5292-0012  SECTION 125/HRA $60 $81 $60 $60 $60
03-00-00-1201-5330-0012  PURCHASED SERVICES $11,627 $11,627 $11,500 $11,500 $11,500
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03-00-00-1201-5430-0012  REPAIRS/MAINTENANCE $300 $0 $300 $300 $200
03-00-00-1201-5440-0012  RENT $2,000 $2,000 $2,000 $2,000 $2,000
03-00-00-1201-5513-0012  STUDENT TRANSPORTATION $1,565 $611 $0 $0 $0 *

03-00-00-1201-5530-0012  COMMUNICATIONS $25 $0 $25 $25 $25
03-00-00-1201-5580-0012  TRAVEL EXPENSES $1,200 $392 $5,000 $5,000 $2,000
03-00-00-1201-5610-0012  SUPPLIES $2,000 $1,332 $2,000 $2,000 $3,000
03-00-00-1201-5730-0012  EQUIPMENT $500 $0 $500 $500 $500
  TOTAL 1201 Special Ed-Severe Communication Center $97,860 $95,083 $105,045 $107,138 $107,782 2.61%
  2140 Psychological Services
03-00-00-2140-5110-0012  SALARIES $63,216 $63,278 $65,428 $65,428 $67,064
03-00-00-2140-5210-0012  HEALTH INSURANCE $27,258 $27,037 $25,497 $27,607 $24,623
03-00-00-2140-5220-0012  SOCIAL SECURITY $4,836 $4,790 $5,005 $5,005 $5,130
03-00-00-2140-5232-0012  TRE OP EB $1,253 $1,308 $1,303 $1,303 $1,342
03-00-00-2140-5250-0012  WORKERS' COMPENSATION $676 $610 $622 $556 $570
03-00-00-2140-5260-0012  UNEMPLOYMENT $24 $33 $27 $27 $27
03-00-00-2140-5270-0012  TUITION $0 $0 $790 $790 $1,500
03-00-00-2140-5280-0012  DENTAL INSURANCE $298 $298 $310 $298 $310
03-00-00-2140-5290-0012  CONFERENCE $185 $155 $1,000 $1,000 $1,000
03-00-00-2140-5291-0012  DISABILITY INSURANCE $177 $176 $183 $198 $203
03-00-00-2140-5292-0012  SECTION 125/HRA $222 $44 $222 $222 $222
03-00-00-2140-55330-0012  PROFESSIONAL SERVICES $6,815 $4,700 $0 $0 $2,000
03-00-00-2140-5580-0012  TRAVEL EXPENSES $1,000 $553 $1,000 $1,000 $1,000
03-00-00-2140-5610-0012  SUPPLIES $2,000 $1,879 $4,010 $4,010 $6,000
03-00-00-2140-5670-0012  SOFTWARE $0 $0 $0 $0 $0
  TOTAL 2140 Psychological Services $107,960 $104,860 $105,397 $107,444 $110,992 5.31%
  2150 Speech Pathology/Audiology Services
03-00-00-2150-5111-0012  SALARIES $0 $722 $0 $103 $750 Summer Services

03-00-00-2150-5210-0012  HEALTH INSURANCE $0 $0 $0 $0 $0
03-00-00-2150-5220-0012  SOCIAL SECURITY $0 $20 $0 $8 $57
03-00-00-2150-5240-0012 MUNICIPAL RETIRMENT $0 $30 $0 $5 $34
03-00-00-2150-5250-0012  WORKERS' COMPENSATION $0 $8 $0 $1 $6
03-00-00-2150-5260-0012  UNEMPLOYMENT $0 $0 $0 $0 $0
03-00-00-2150-5270-0012  TUITION REIMBURSEMENT $1,500 $1,000 $1,800 $1,800 $1,500
03-00-00-2150-5280-0012  DENTAL $0 $0 $0 $0 $0
03-00-00-2150-5290-0012  CONFERENCE $797 $776 $1,000 $1,000 $1,000
03-00-00-2150-5291-0012  DISABILITY INSURANCE $0 $0 $0 $0 $0
03-00-00-2150-5292-0012  SECTION 125/HRA $0 $0 $0 $0 $0
03-00-00-2150-5330-0012  PROFESSIONAL SERVICES $0 $18,396 $20,000 $20,000 $20,000
03-00-00-2150-5530-0012  COMMUNICATIONS $10 $0 $0 $0 $0
03-00-00-2150-5540-0012  ADVERTISING $100 $0 $100 $100 $100
03-00-00-2150-5580-0012  TRAVEL EXPENSES $2,000 $1,741 $3,000 $3,000 $3,000
03-00-00-2150-5610-0012  SUPPLIES $2,000 $1,793 $1,900 $1,900 $2,000
03-00-00-2150-5810-0012  DUES & FEES $253 $225 $350 $350 $250
  TOTAL 2150 Speech Pathology/Audiology Services $6,660 $24,710 $28,150 $28,267 $28,698 1.94%
  2160 Occupational Therapy  Services
03-00-00-2160-5330-0012  PROFESSIONAL SERVICES $23,500 $24,815 $18,000 $18,000 $20,000
  TOTAL 2160 Occupational Therapy Services $23,500 $24,815 $18,000 $18,000 $20,000 11.11%
  2100 Physical Therapy  Services
03-00-00-2190-5330-0012  PROFESSIONAL SERVICES $8,500 $8,508 $8,000 $8,000 $8,500
  TOTAL 2190 Physical Therapy Services $8,500 $8,508 $8,000 $8,000 $8,500 6.25%
  2420 Administration Services
03-00-00-2420-5110-0012 SALARIES $45,000 $40,000 $50,400 $50,400 $51,660
03-00-00-2420-5111-0012 SALARIES-SUPPORT STAFF $29,160 $28,704 $30,158 $28,988 $29,712
03-00-00-2420-5210-0012 HEALTH INSURANCE $21,718 $26,416 $28,722 $31,123 $29,264  
03-00-00-2420-5220-0012 SOCIAL SECURITY $5,673 $5,200 $6,163 $6,073 $6,225
03-00-00-2420-5240-0012  MUNICIPAL RETIREMENT $1,203 $1,220 $1,282 $1,304 $1,337
03-00-00-2420-5250-0012  WORKERS' COMPENSATION $793 $665 $765 $675 $692
03-00-00-2420-5260-0012  UNEMPLOYMENT $72 $39 $59 $60 $60
03-00-00-2420-5270-0012  TUITION $5,775 $5,775 $1,800 $1,800 $1,800
03-00-00-2420-5280-0012  DENTAL INSURANCE $358 $685 $358 $784 $808
03-00-00-2420-5290-0012  CONFERENCE $1,298 $1,298 $1,500 $1,500 $1,500
03-00-00-2420-5291-0012  DISABILITY INSURANCE $208 $204 $226 $240 $246
03-00-00-2420-5292-0012  HRA/HSA/S125 $149 $72 $149 $149 $149
03-00-00-2420-5322-0012  TECHNOLOGY SERVICES $14,166 $14,166 $14,896 $14,896 $15,492
03-00-00-2420-5330-0012  PROFESSIONAL SERVICE-MENTORING $0 $1,000 $0 $0 $0
03-00-00-2420-5360-0012  LEGAL SERVICES $3,025 $3,025 $1,000 $1,000 $3,000
03-00-00-2420-5530-0012  COMMUNICATIONS $984 $1,083 $1,450 $1,450 $1,500
03-00-00-2420-5540-0012  ADVERTISING $2,200 $2,181 $100 $2,000 $2,000
03-00-00-2420-5580-0012  TRAVEL EXPENSES $1,050 $1,049 $1,250 $1,250 $1,100
03-00-00-2420-5610-0012  SUPPLIES $1,472 $1,628 $1,500 $1,500 $1,600
03-00-00-2420-5640-0012  BOOKS $135 $132 $500 $500 $200
03-00-00-2420-5730-0012  EQUIPMENT $0 $0 $250 $250 $250
03-00-00-2420-5810-0012  DUES/FEES $930 $930 $1,200 $1,200 $1,000
  TOTAL 2420 Administration Services $135,368 $135,472 $143,727 $147,142 $149,594 4.08%
  2711 Student Transportation
03-00-00-2711-5519-0012  STUDENT TRANSPORTATION $75,000 $102,516 $120,915 $110,000 $132,000
  TOTAL 2711 Student Transportation $75,000 $102,516 $120,915 $110,000 $132,000 9.17%

  1200-3205 Special Education-State Placed
03-00-00-1200-5330-3205  PROFESSIONAL SERVICES $0 $37,641 $0 $0 $0
03-00-00-1200-5561-3205  STUDENT TUITION $0 $97,670 $0 $0 $0
  TOTAL 1200-3205 Special Education-State Placed $0 $135,312 $0 $0 $0 #DIV/0!
  2150 Speech Pathology/Audiology  Services
03-00-00-2150-5330-3205  PROFESSIONAL SERVICES $0 $0 $0 $0 $0
  TOTAL 2150 Speech Pathology/Audiology  Services $0 $0 $0 $0 $0 #DIV/0!
  2190 PT  Services
03-00-00-2190-5330-3205  PROFESSIONAL SERVICES $0 $0 $0 $0 $0
  TOTAL 2190  PT Services $0 $0 $0 $0 $0 #DIV/0!
  2711 Student Transportation
03-00-00-2711-5519-3205  STUDENT TRANSPORTATION $0 $4,582 $0 $0 $0
  TOTAL 2711 Student Transportation $0 $4,582 $0 $0 $0 #DIV/0!

GRAND TOTAL $4,497,551 $4,630,735 $4,767,495 $5,011,569 $5,135,061 7.71%
 

2019-20 % 2020-21 2020-21 % 2021-22
Assessments: Spec. Ed Sped Net Spec. Ed Sped Net

Population Enroll Assessment Population Enroll Assessment

Lake Region EMSD 180 72.29% 1,427,495 171 70.08% 1,579,709
Lake Region UHS 69 27.71% 547,206 73 29.92% 674,379

249 100.00% 1,974,701 244 100.00% 2,254,087

ORLEANS CENTRAL SUPERVISORY UNION

 MAINSTREAM BUDGET

 2019-20 2019-20 2020-21 2020-21 2021-22

 BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED

REVENUE:
Carry Forward: $151,664 $210,650 $37,636 $144,453 ($8,831)
Excess Cost: $81,000 $96,000 $60,000 $91,000 $65,000
Mainstream Block Grant (3201) $407,263 $430,118 $430,118 $435,252 $435,252
Special Education reimbursement (3202) $2,055,778 $2,025,700 $2,265,040 $2,307,332 $2,389,553
Extra Ordinary Reimbursement (3203) $0 $80,390 $0 $50,000  
Local Funds:Assessments-12 $1,801,845 $1,801,845 $1,974,701 $1,974,701 $2,254,087  
3205 Care-N-Custody $0 $130,131 $0 $0 $0
Misc. Refunds/Reimbursements $0 $355 $0 $0 $0

$4,497,550 $4,775,189 $4,767,495 $5,002,739 $5,135,061
     

2019-20 2019-20 2020-21 2020-21 2020-21

EXPENSES: BUDGET ANTICIPATED PROPOSED PROPOSED PROPOSED
 03 Special Revenue Fund
  1200 Special Education - 12
03-00-00-1200-5110-0012  SALARIES $951,746 $912,829 $1,042,097 $1,065,825 $1,092,471  
03-00-00-1200-5111-0012  SUPPORT STAFF SALARIES $1,167,308 $1,051,521 $1,115,627 $1,050,881 $1,079,739  
03-00-00-1200-5120-0012  SUBSTITUTES $65,000 $58,067 $60,000 $60,000 $70,000
03-00-00-1200-5210-0012  HEALTH INSURANCE $731,613 $648,996 $800,983 $749,245 $802,238  
03-00-00-1200-5220-0012  SOCIAL SECURITY $167,080 $145,044 $170,421 $166,518 $171,529
03-00-00-1200-5232-0012 TRE OP EB $7,518 $6,540 $7,819 $7,819 $8,053
03-00-00-1200-5240-0012  MRE $48,151 $45,549 $47,414 $47,815 $48,588
03-00-00-1200-5250-0012  WORKERS' COMPENSATION $23,348 $19,272 $21,163 $18,502 $19,059
03-00-00-1200-5260-0012  UNEMPLOYMENT COMPENSATION $1,810 $2,248 $2,040 $1,904 $1,904
03-00-00-1200-5270-0012  TUITION REIMBURSEMENT $24,970 $23,751 $23,000 $23,000 $25,000
03-00-00-1200-5280-0012  DENTAL INSURANCE $17,002 $15,388 $18,467 $17,736 $18,268
03-00-00-1200-5290-0012  CONFERENCE $6,030 $5,780 $7,000 $7,000 $6,500
03-00-00-1200-5291-0012  DISABILITY INSURANCE $5,933 $4,970 $6,042 $6,392 $6,560
03-00-00-1200-5292-0012  SECTION 125/HRA $4,320 $3,590 $4,320 $4,320 $4,320
03-00-00-1200-5330-0012  PROFESSIONAL SERVICES $354,030 $632,009 $498,065 $670,564 $699,387  
03-00-00-1200-5430-0012 REPAIRS/MAINTENANCE $500 $0 $500 $0 $0
03-00-00-1200-5440-0012  RENT $8,584 $8,584 $8,584 $8,584 $8,584
03-00-00-1200-5513-0012  FIELD TRIPS $50 $0 $250 $250 $200
03-00-00-1200-5530-0012  COMMUNICATIONS $300 $116 $200 $200 $200
03-00-00-1200-5540-0012  ADVERTISING $700 $221 $1,000 $750 $750
03-00-00-1200-5561-0012  STUDENT TUITION $400,000 $385,372 $378,169 $551,673 $481,146  
03-00-00-1200-5580-0012  TRAVEL EXPENSES $4,500 $1,508 $2,100 $2,100 $5,000
03-00-00-1200-5594-0012  EXCESS COST $21,310 $0 $0 $0 $0
03-00-00-1200-5610-0012  SUPPLIES $17,685 $9,866 $10,000 $10,000 $15,000
03-00-00-1200-5640-0012  BOOKS $1,000 $0 $500 $500 $500
03-00-00-1200-5670-0012  SOFTWARE $2,615 $4,601 $2,500 $4,000 $3,500
03-00-00-1200-5730-0012  EQUIPMENT $9,600 $9,054 $10,000 $10,000 $9,000
03-00-00-1200-5810-0012  DUES/FEES $0 $0 $0 $0 $0
  TOTAL 1200 Special Education $4,042,703 $3,994,878 $4,238,260 $4,485,579 $4,577,496 8.00%
  1201 Special Ed-Center for Exceptional Children
03-00-00-1201-5110-0012  CEC SALARIES $58,540 $58,557 $60,899 $60,899 $62,422
03-00-00-1201-5120-0012 CEC SUBS $373 $0 $500 $500 $750
03-00-00-1201-5210-0012  HEALTH INSURANCE $13,503 $15,182 $14,444 $16,630 $17,936
03-00-00-1201-5220-0012  SOCIAL SECURITY $4,555 $4,244 $4,735 $4,697 $4,833
03-00-00-1201-5250-0012  WORKERS COMPENSATION $626 $563 $579 $518 $531
03-00-00-1201-5260-0012  UNEMPLOYMENT $24 $33 $23 $27 $27  
03-00-00-1201-5270-0012  TUITION $0 $0 $1,500 $1,500 $1,000
03-00-00-1201-5280-0012  DENTAL INSURANCE $298 $298 $310 $298 $310
03-00-00-1201-5290-0012  CONFERENCE $500 $0 $500 $500 $500
03-00-00-1201-5291-0012  DISABILITY INSURANCE $164 $164 $171 $184 $189
03-00-00-1200-5292-0012  SECTION 125/HRA $60 $81 $60 $60 $60
03-00-00-1201-5330-0012  PURCHASED SERVICES $11,627 $11,627 $11,500 $11,500 $11,500
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Financials

Orleans Central Supervisory Union 

Pre-Kindergarten/EEE/COFEC

PRE K/ EEE/ COFEC 

2019-20 2019-20 2020-21 2021-21 2020-21
PRE K BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED
03-00-11-1100-5110-0011  SALARIES-TEACHERS $55,253 $44,529 $83,133 $45,889 $75,824
03-00-11-1100-5111-0011  SUPPORT STAFF SALARIES $32,525 $30,965 $31,482 $11,891 $29,109
03-00-11-1100-5120-0011  SUBS $6,500 $1,089 $6,500 $6,500 $6,500
03-00-11-1100-5210-0011 HEALTH INSURANCE $34,441 $21,385 $34,729 $22,634 $58,294
03-00-11-1100-5220-0011  SOCIAL SECURITY $7,212 $5,463 $9,265 $4,917 $8,525
03-00-11-1100-52320-0011 TRE OP EB $0 $432 $1,379 $1,379 $1,379
03-00-11-1100-5240-0011 MUNICIPAL RETIREMENT $1,322 $1,317 $1,299 $535 $1,310
03-00-11-1100-5250-0011  WORKERS COMPENSATION $1,007 $749 $1,151 $546 $947
03-00-11-1100-5260-0011  UNEMPLOYMENT $124 $59 $131 $100 $109
03-00-11-1100-5270-0011  TUITION REIMBURSEMENTS $6,000 $5,237 $7,000 $7,000 $7,000
03-00-11-1100-5280-0011  DENTAL INSURANCE $663 $528 $730 $490 $867
03-00-11-1100-5290-0011  CONFERENCE $600 $273 $600 $600 $600
03-00-11-1100-5291-0011  DISABILITY INSURANCE $244 $94 $311 $174 $317
03-00-11-1100-5292-0011  HRA/S125 $240 $89 $240 $240 $240
03-00-11-1100-5322-0011  TECHNOLOGY SERVICES $1,015 $1,015 $1,040 $1,040 $1,066
03-00-11-1100-5330-0011  PROFESSIONAL SERVICES $6,000 $8,309 $7,500 $8,500 $8,500 Vision Services

03-00-11-1100-5360-0011  LEGAL SERVICES $150 $0 $150 $150 $150
03-00-11-1100-5530-0011  COMMUNICATIONS $933 $765 $1,000 $1,000 $1,000
03-00-11-1100-5540-0011  ADVERTISING $400 $213 $400 $400 $400

03-00-11-1100-5561-0011  STUDENT TUITION $43,225 $38,738 $44,954 $44,785 $46,576
* Act 166/Based on 13 

students

03-00-11-1100-5580-0011  TRAVEL EXPENSES $750 $141 $750 $750 $750
03-00-11-1100-5610-0011  SUPPLIES $4,955 $5,043 $5,000 $5,500 $5,000
03-00-11-1100-5670-0011  SOFTWARE $1,675 $2,078 $1,875 $2,100 $2,100
03-00-11-1100-5734-0011  EQUIPMENT $0 $0 $1,500 $1,500 $1,500
03-00-11-1100-5810-0011  DUES& FEES $450 $0 $450 $450 $450
   TOTAL General Instruction $205,684 $168,512 $242,569 $169,072 $258,514 6.57%
   2150 Speech Pathology/Audiology Services
03-00-11-2150-5111-0011  SALARIES $4,750 $0 $4,750 $4,750 $4,750
03-00-11-2150-5210-0011  HEALTH INSURANCE $1,850 $0 $1,850 $1,850 $1,850
03-00-11-2150-5220-0011  SOCIAL SECURITY $363 $0 $363 $363 $363
03-00-11-2150-5240-0011  MRE $196 $0 $196 $214 $196
03-00-11-2150-5250-0011  WORKERS' COMPENSATION $33 $0 $33 $40 $33
03-00-11-2150-5260-0011  UNEMPLOYMENT $21 $0 $21 $16 $21
03-00-11-2150-5280-0011  DENTAL INSURANCE $35 $0 $35 $35 $35
03-00-11-2150-5291-0011  DISABILITY INSURANCE $13 $0 $13 $13 $13
03-00-11-2150-5330-0011  PROFESSIONAL SERVICES $2,000 $4,489 $2,000 $4,500 $4,500 Evals

   TOTAL 2150 Speech Pathology/Audiology Services $9,262 $4,489 $9,262 $11,782 $11,762 26.99%

    ORLEANS CENTRAL SUPERVISPRY UNION
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2019-20 2019-20 2020-21 2019-20 2020-21
BUDGET ANTICIPATED PROPOSED ANTICIPATED PROPOSED

   2420  Administrative /Support Services
03-00-11-2420-5110-0011  ADMIN SALARIES $58,917 $58,917 $61,863 $64,809 $64,919 Addtl 5 days

03-00-11-2420-5111-0011 SUPPORT SALARIES $14,722 $15,496 $14,984 $12,558 $12,872  

03-00-11-2420-5210-0011  HEALTH INSURANCE $30,848 $34,673 $33,052 $34,882 $32,855
03-00-11-2420-5220-0011  SOCIAL SECURITY $5,633 $5,592 $5,879 $5,919 $5,951  
03-00-11-2420-5240-0011  MRE $607 $659 $637 $565 $579
03-00-11-2420-5250-0011  WORKERS' COMPENSATION $791 $720 $748 $658 $661
03-00-11-2420-5260-0011  UNEMPLOYMENT $34 $48 $38 $39 $39
03-00-11-2420-5270-0011  TUITION $3,600 $0 $3,600 $3,600 $3,600
03-00-11-2420-5280-0011  DENTAL INSURANCE $1,093 $1,103 $1,137 $1,093 $1,126
03-00-11-2420-5290-0011  PROFESSIONAL DEVELOPMENT $0 $0 $1,200 $0 $1,200 VPA
03-00-11-2420-5291-0011  DISABILITY INSURANCE $206 $208 $215 $234 $235
03-00-11-2420-5292-0011  HRA/HSA/S125 $74 $85 $74 $120 $120
03-00-11-2420-5610-0011  SUPPLIES $750 $15 $750 $750 $750
   TOTAL 2420 Administrative Support Services $117,277 $117,514 $124,176 $125,226 $124,908 0.59%
   3100 Food Service Operation
03-00-11-3100-5111-0011  FOOD SERVICE SALARIES $4,429 $2,866 $4,547 $4,547 $4,661
03-00-11-3100-5120-0011 SUBS $100 $108 $100 $140 $150
03-00-11-3100-5220-0011 SOCIAL SECURITY $346 $228 $355 $359 $368
03-00-11-3100-5250-0011 WORKERS COMP. $48 $28 $44 $39 $41
03-00-11-3100-5260-0011 UNEMPLOYMENT $12 $0 $12 $12 $14
03-00-11-3100-5330-0011 PROFESSIONAL SERVICES $45 $45 $0 $50 $50
03-00-11-3100-5630-0011 FOOD SUPPLIES $0 $0 $0 $0 $0
03-00-11-3100-5670-0011 SOFTWARE $0 $670 $0 $670 $670
03-00-11-3100-5730-0011 EQUIPMENT $0 $0 $0 $0 $0
   TOTAL 3100 Food Service Operation $4,980 $3,945 $5,059 $5,817 $5,954 17.68%
   2711 Resident Student Transportation
03-01-11-2710-5519-0011   PRE-K TRANSPORTATION $3,900 $2,500 $3,900 $3,900 $3,900
   TOTAL 2710 Resident Student Transportation $3,900 $2,500 $3,900 $3,900 $3,900 0.00%

   TOTAL Pre K (Regular Ed) $341,102 $296,960 $384,966 $315,797 $405,037 5.21%

EEE
03-00-11-1211-5110-0011  SALARIES $65,105 $68,400 $84,182 $82,996 $85,070  
03-00-11-1211-5111-0011  SUPPORT STAFF SALARIES $61,727 $70,648 $84,112 $61,292 $62,737 Change in FTE/Staff

03-00-11-1211-5120-0011  SUBSTITUTES $4,005 $2,651 $8,500 $4,000 $4,000
03-00-11-1211-5210-0011  HEALTH INSURANCE $72,010 $45,573 $50,401 $46,132 $49,829
03-00-11-1211-5220-0011  SOCIAL SECURITY $10,353 $9,655 $13,525 $11,344 $11,613
03-00-11-1211-5240-0011  MRE $2,546 $2,801 $3,067 $2,611 $2,823
03-00-11-1211-5250-0011  WORKERS' COMPENSATION $1,447 $1,409 $1,680 $1,260 $1,290
03-00-11-1211-5260-0011  UNEMPLOYMENT $139 $181 $233 $179 $179
03-00-11-1211-5270-0011  TUITION REIMBURSEMENT $3,180 $3,180 $1,500 $3,500 $1,500
03-00-11-1211-5280-0011  DENTAL INSURANCE $1,002 $913 $1,087 $864 $890
03-00-11-1211-5290-0011  CONFERENCE $500 $0 $600 $600 $600
03-00-11-1211-5291-0011  DISABILITY INSURANCE $355 $228 $471 $436 $446
03-00-11-1211-5292-0011  S125/HRA $240 $286 $240 $240 $240  
03-00-11-1211-5330-0011  PROFESSIONAL SERVICES $3,420 -$1,765 $5,000 $7,500 $14,000 Addtl needs next year

03-00-11-1211-5360-0011  LEGAL SERVICES $500 $0 $500 $500 $500
03-00-11-1211-5440-0011  RENT $17,996 $17,996 $17,996 $17,996 $17,996
03-00-11-1211-5519-0011  TRANSPORTATION $650 $0 $650 $650 $500
03-00-11-1211-5530-0011  COMMUNICATIONS $300 $197 $300 $300 $300
03-00-11-1211-5540-0011  ADVERTISING $139 $0 $250 $250 $250
03-00-11-1211-5580-0011  TRAVEL EXPENSES $1,700 $854 $2,200 $2,000 $2,000
03-00-11-1211-5610-0011  SUPPLIES $6,606 $6,659 $1,500 $1,500 $5,000
03-00-11-1211-5730-0011  EQUIPMENT $0 $0 $0 $0 $0
03-00-11-1211-5810-0011  DUES/FEES $0 $0 $0 $0 $0
   TOTAL 1200 Special Education $253,921 $229,865 $277,994 $246,150 $261,765 -5.84%
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2019-20 2019-20 2020-21 2019-20 2020-21
PROPOSED ANTICIPATED PROPOSED ANTICIPATED PROPOSED

   2150 Speech Pathology/Audiology Services
03-00-11-2151-5330-0011  PROFESSIONAL SERVICES $40,000 $2,881 $40,000 $40,000 $32,000
03-00-11-2151-5610-0011  SUPPLIES $0 $0 $0 $0 $0
   TOTAL 21501Speech Pathology/Audiology Services $40,000 $2,881 $40,000 $40,000 $32,000 -20.00%

   2160 Occupational Therapy Services
03-00-11-2161-5330-0011  PROFESSIONAL SERVICES $6,000 $4,882 $6,000 $6,000 $6,500
   TOTAL 2160 Occupational Therapy Services $6,000 $4,882 $6,000 $6,000 $6,500 8.33%

   2190 Physical Therapy Services
03-00-11-2191-5330-0011  PROFESSIONAL SERVICES $6,000 $4,022 $6,000 $6,000 $5,000
   TOTAL 2190 Physical Therapy Services $6,000 $4,022 $6,000 $6,000 $5,000 -16.67%

   2711  Resident Transportation
03-00-11-2711-5519-0011  TRANSPORTATION $350 $0 $350 $350 $350
   TOTAL 2711 Transportation $350 $0 $350 $350 $350 0.00%

   TOTAL EEE $306,271 $241,650 $330,344 $298,500 $305,615 -7.49%
 

COFEC -0013
  2130 Health Services
03-00-11-2130-5110-0013  SALARIES $5,428 $0 $5,428 $5,270 $5,401  
03-00-11-2130-5210-0013  HEALTH INSURANCE $2,623 $0 $2,623 $3,326 $3,525
03-00-11-2130-5220-0013  SOCIAL SECURITY $415 $0 $415 $403 $413
03-00-11-2130-5240-0013  MRE $0 $0 $0 $0 $0
03-00-11-2130-5250-0013  WORKERS COMP $56 $0 $56 $45 $46
03-00-11-2130-5260-0013  UNEMPLOYMENT $24 $0 $24 $18 $18
03-00-11-2130-5280-0013  DENTAL $67 $0 $67 $60 $61
03-00-11-2130-5291-0013  LTD $15 $0 $15 $16 $16
03-00-11-2130-5610-0013  SUPPLIES $300 $148 $300 $300 $300
  TOTAL 2130 Health Services $8,929 $148 $8,929 $9,437 $9,781 9.55%

  2420 Administration Services
03-00-11-2420-5111-0013  ADMINISTRATIVE SUPPORT $1,921 $2,388 $1,998 $1,674 $1,716
03-00-11-2420-5120-0013 COFEC AMDN ASST SUB $750 $558 $750 $750 $750
03-00-11-2420-5100-0013 HEALTH INSURANCE $479 $1,196 $897 $1,007 $1,076
03-00-11-2420-5220-0013 FICA $57 $212 $57 $57 $57
03-00-11-2420-5240-0013  MRE $8 $101 $8 $8 $8
03-00-11-2420-5250-0013  WORKERS COMP $29 $28 $26 $21 $21
03-00-11-2420-5260-0013  UNEMPLOYMENT $5 $2 $6 $2 $2
03-00-11-2420-5280-0013  DENTAL $18 $22 $19 $18 $19
03-00-11-2420-5291-0013  LTD $6 $7 $6 $5 $5
03-00-11-2420-5292-0013  S125/ HRA $30 $5 $30 $4 $30
03-00-11-2420-5610-0013  SUPPLIES $50 $0 $50 $50 $50
03-00-11-2420-5734-0013  COMPUTER EQUIPMENT $0 $1,134 $0 $0 $0
  TOTAL 2420 Administration Services $3,352 $5,654 $3,847 $3,595 $3,734 -2.94%

2019-20 2019-20 2020-21 2019-20 2020-21
BUDGET ANTICIPATED PROPOSED ANTICIPATED PROPOSED

   2420  Administrative /Support Services
03-00-11-2420-5110-0011  ADMIN SALARIES $58,917 $58,917 $61,863 $64,809 $64,919 Addtl 5 days

03-00-11-2420-5111-0011 SUPPORT SALARIES $14,722 $15,496 $14,984 $12,558 $12,872  

03-00-11-2420-5210-0011  HEALTH INSURANCE $30,848 $34,673 $33,052 $34,882 $32,855
03-00-11-2420-5220-0011  SOCIAL SECURITY $5,633 $5,592 $5,879 $5,919 $5,951  
03-00-11-2420-5240-0011  MRE $607 $659 $637 $565 $579
03-00-11-2420-5250-0011  WORKERS' COMPENSATION $791 $720 $748 $658 $661
03-00-11-2420-5260-0011  UNEMPLOYMENT $34 $48 $38 $39 $39
03-00-11-2420-5270-0011  TUITION $3,600 $0 $3,600 $3,600 $3,600
03-00-11-2420-5280-0011  DENTAL INSURANCE $1,093 $1,103 $1,137 $1,093 $1,126
03-00-11-2420-5290-0011  PROFESSIONAL DEVELOPMENT $0 $0 $1,200 $0 $1,200 VPA
03-00-11-2420-5291-0011  DISABILITY INSURANCE $206 $208 $215 $234 $235
03-00-11-2420-5292-0011  HRA/HSA/S125 $74 $85 $74 $120 $120
03-00-11-2420-5610-0011  SUPPLIES $750 $15 $750 $750 $750
   TOTAL 2420 Administrative Support Services $117,277 $117,514 $124,176 $125,226 $124,908 0.59%
   3100 Food Service Operation
03-00-11-3100-5111-0011  FOOD SERVICE SALARIES $4,429 $2,866 $4,547 $4,547 $4,661
03-00-11-3100-5120-0011 SUBS $100 $108 $100 $140 $150
03-00-11-3100-5220-0011 SOCIAL SECURITY $346 $228 $355 $359 $368
03-00-11-3100-5250-0011 WORKERS COMP. $48 $28 $44 $39 $41
03-00-11-3100-5260-0011 UNEMPLOYMENT $12 $0 $12 $12 $14
03-00-11-3100-5330-0011 PROFESSIONAL SERVICES $45 $45 $0 $50 $50
03-00-11-3100-5630-0011 FOOD SUPPLIES $0 $0 $0 $0 $0
03-00-11-3100-5670-0011 SOFTWARE $0 $670 $0 $670 $670
03-00-11-3100-5730-0011 EQUIPMENT $0 $0 $0 $0 $0
   TOTAL 3100 Food Service Operation $4,980 $3,945 $5,059 $5,817 $5,954 17.68%
   2711 Resident Student Transportation
03-01-11-2710-5519-0011   PRE-K TRANSPORTATION $3,900 $2,500 $3,900 $3,900 $3,900
   TOTAL 2710 Resident Student Transportation $3,900 $2,500 $3,900 $3,900 $3,900 0.00%

   TOTAL Pre K (Regular Ed) $341,102 $296,960 $384,966 $315,797 $405,037 5.21%

EEE
03-00-11-1211-5110-0011  SALARIES $65,105 $68,400 $84,182 $82,996 $85,070  
03-00-11-1211-5111-0011  SUPPORT STAFF SALARIES $61,727 $70,648 $84,112 $61,292 $62,737 Change in FTE/Staff

03-00-11-1211-5120-0011  SUBSTITUTES $4,005 $2,651 $8,500 $4,000 $4,000
03-00-11-1211-5210-0011  HEALTH INSURANCE $72,010 $45,573 $50,401 $46,132 $49,829
03-00-11-1211-5220-0011  SOCIAL SECURITY $10,353 $9,655 $13,525 $11,344 $11,613
03-00-11-1211-5240-0011  MRE $2,546 $2,801 $3,067 $2,611 $2,823
03-00-11-1211-5250-0011  WORKERS' COMPENSATION $1,447 $1,409 $1,680 $1,260 $1,290
03-00-11-1211-5260-0011  UNEMPLOYMENT $139 $181 $233 $179 $179
03-00-11-1211-5270-0011  TUITION REIMBURSEMENT $3,180 $3,180 $1,500 $3,500 $1,500
03-00-11-1211-5280-0011  DENTAL INSURANCE $1,002 $913 $1,087 $864 $890
03-00-11-1211-5290-0011  CONFERENCE $500 $0 $600 $600 $600
03-00-11-1211-5291-0011  DISABILITY INSURANCE $355 $228 $471 $436 $446
03-00-11-1211-5292-0011  S125/HRA $240 $286 $240 $240 $240  
03-00-11-1211-5330-0011  PROFESSIONAL SERVICES $3,420 -$1,765 $5,000 $7,500 $14,000 Addtl needs next year

03-00-11-1211-5360-0011  LEGAL SERVICES $500 $0 $500 $500 $500
03-00-11-1211-5440-0011  RENT $17,996 $17,996 $17,996 $17,996 $17,996
03-00-11-1211-5519-0011  TRANSPORTATION $650 $0 $650 $650 $500
03-00-11-1211-5530-0011  COMMUNICATIONS $300 $197 $300 $300 $300
03-00-11-1211-5540-0011  ADVERTISING $139 $0 $250 $250 $250
03-00-11-1211-5580-0011  TRAVEL EXPENSES $1,700 $854 $2,200 $2,000 $2,000
03-00-11-1211-5610-0011  SUPPLIES $6,606 $6,659 $1,500 $1,500 $5,000
03-00-11-1211-5730-0011  EQUIPMENT $0 $0 $0 $0 $0
03-00-11-1211-5810-0011  DUES/FEES $0 $0 $0 $0 $0
   TOTAL 1200 Special Education $253,921 $229,865 $277,994 $246,150 $261,765 -5.84%

2019-20 2019-20 2020-21 2019-20 2020-21
PROPOSED ANTICIPATED PROPOSED ANTICIPATED PROPOSED

   2150 Speech Pathology/Audiology Services
03-00-11-2151-5330-0011  PROFESSIONAL SERVICES $40,000 $2,881 $40,000 $40,000 $32,000
03-00-11-2151-5610-0011  SUPPLIES $0 $0 $0 $0 $0
   TOTAL 21501Speech Pathology/Audiology Services $40,000 $2,881 $40,000 $40,000 $32,000 -20.00%

   2160 Occupational Therapy Services
03-00-11-2161-5330-0011  PROFESSIONAL SERVICES $6,000 $4,882 $6,000 $6,000 $6,500
   TOTAL 2160 Occupational Therapy Services $6,000 $4,882 $6,000 $6,000 $6,500 8.33%

   2190 Physical Therapy Services
03-00-11-2191-5330-0011  PROFESSIONAL SERVICES $6,000 $4,022 $6,000 $6,000 $5,000
   TOTAL 2190 Physical Therapy Services $6,000 $4,022 $6,000 $6,000 $5,000 -16.67%

   2711  Resident Transportation
03-00-11-2711-5519-0011  TRANSPORTATION $350 $0 $350 $350 $350
   TOTAL 2711 Transportation $350 $0 $350 $350 $350 0.00%

   TOTAL EEE $306,271 $241,650 $330,344 $298,500 $305,615 -7.49%
 

COFEC -0013
  2130 Health Services
03-00-11-2130-5110-0013  SALARIES $5,428 $0 $5,428 $5,270 $5,401  
03-00-11-2130-5210-0013  HEALTH INSURANCE $2,623 $0 $2,623 $3,326 $3,525
03-00-11-2130-5220-0013  SOCIAL SECURITY $415 $0 $415 $403 $413
03-00-11-2130-5240-0013  MRE $0 $0 $0 $0 $0
03-00-11-2130-5250-0013  WORKERS COMP $56 $0 $56 $45 $46
03-00-11-2130-5260-0013  UNEMPLOYMENT $24 $0 $24 $18 $18
03-00-11-2130-5280-0013  DENTAL $67 $0 $67 $60 $61
03-00-11-2130-5291-0013  LTD $15 $0 $15 $16 $16
03-00-11-2130-5610-0013  SUPPLIES $300 $148 $300 $300 $300
  TOTAL 2130 Health Services $8,929 $148 $8,929 $9,437 $9,781 9.55%

  2420 Administration Services
03-00-11-2420-5111-0013  ADMINISTRATIVE SUPPORT $1,921 $2,388 $1,998 $1,674 $1,716
03-00-11-2420-5120-0013 COFEC AMDN ASST SUB $750 $558 $750 $750 $750
03-00-11-2420-5100-0013 HEALTH INSURANCE $479 $1,196 $897 $1,007 $1,076
03-00-11-2420-5220-0013 FICA $57 $212 $57 $57 $57
03-00-11-2420-5240-0013  MRE $8 $101 $8 $8 $8
03-00-11-2420-5250-0013  WORKERS COMP $29 $28 $26 $21 $21
03-00-11-2420-5260-0013  UNEMPLOYMENT $5 $2 $6 $2 $2
03-00-11-2420-5280-0013  DENTAL $18 $22 $19 $18 $19
03-00-11-2420-5291-0013  LTD $6 $7 $6 $5 $5
03-00-11-2420-5292-0013  S125/ HRA $30 $5 $30 $4 $30
03-00-11-2420-5610-0013  SUPPLIES $50 $0 $50 $50 $50
03-00-11-2420-5734-0013  COMPUTER EQUIPMENT $0 $1,134 $0 $0 $0
  TOTAL 2420 Administration Services $3,352 $5,654 $3,847 $3,595 $3,734 -2.94%
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2019-20 2019-20 2020-21 2019-20 2020-21
PROPOSED ANTICIPATED PROPOSED ANTICIPATED PROPOSED

  2600 Custodial Maintenance Services
03-00-00-2600-5110-0013  SALARIES $28,883 $31,508 $32,572 $32,448 $33,259
03-00-00-2600-5120-0013  CUSTODIAN SUBS $1,000 $179 $1,000 $1,000 $1,000
03-00-00-2600-5210-0013  HEALTH INSURANCE $21,109 $6,320 $8,746 $8,826 $9,436
03-00-00-2600-5220-0013  SOCIAL SECURITY $2,286 $2,310 $2,568 $2,559 $2,621
03-00-00-2600-5240-0013  MUNICIPAL RETIREMENT $1,191 $1,339 $1,384 $1,460 $1,497
03-00-00-2600-5250-0013  WORKERS' COMPENSATION $319 $307 $319 $284 $291
03-00-00-2600-5260-0013  UNEMPLOYMENT $84 $33 $111 $110 $113
03-00-00-2600-5270-0013  TUITION REIMBURSEMENT $300 $0 $300 $300 $300
03-00-00-2600-5280-0013  DENTAL INSURANCE $298 $298 $310 $298 $310
03-00-00-2600-5290-0013  CONFERENCE $150 $0 $150 $150 $150
03-00-00-2600-5291-0013  DISABILITY $81 $88 $91 $91 $93
03-00-00-2600-5292-0013 S125/ HRA $60 $62 $60 $60 $60
03-00-00-2600-5411-0013  WATER & SEWER $4,750 $4,290 $4,750 $4,750 $4,750
03-00-00-2600-5421-0013  TRASH REMOVAL $1,000 $656 $1,000 $1,920 $2,000 Composting
03-00-00-2600-5422-0013  CARE OF GROUNDS $6,500 $5,809 $9,500 $9,000 $9,500
03-00-00-2600-5430-0013  REPAIRS & MAINTENANCE $10,000 $8,193 $115,000 $108,500 $29,000 E911 Phone System
03-00-00-2600-5520-0013  INSURANCE $4,000 $1,152 $4,000 $4,507 $4,000  
03-00-00-2600-5530-0013  COMMUNICATIONS $25 $0 $25 $25 $25
03-00-00-2600-5540-0013  ADVERTISING $100 $348 $100 $100 $100
03-00-00-2600-5580-0013  TRAVEL EXPENSES $100 $0 $100 $100 $100
03-00-00-2600-5610-0013  SUPPLIES $5,500 $3,047 $6,000 $6,000 $6,000
03-00-00-2600-5622-0013  ELECTRICITY $9,500 $10,851 $9,500 $11,000 $12,000
03-00-00-2600-5623-0013  PROPANE $15,000 $12,319 $18,850 $18,850 $18,850
03-00-00-2600-5670-0013  SOFTWARE $35 $42 $35 $50 $50
03-00-00-2600-5730-0013  EQUIPMENT $3,800 $4,103 $3,800 $4,100 $4,100
03-00-00-2600-5731-0013  CLEANING EQUIPMENT $450 $69 $450 $450 $450
  TOTAL 2600 Custodial Maintenance Services $116,522 $93,322 $220,721 $216,938 $140,055 -36.55%

2019-20 2019-20 2020-21 2019-20 2020-21
PROPOSED ANTICIPATED PROPOSED ANTICIPATED PROPOSED

  5100 Debt Services

03-00-00-5100-5440-0013  RENT $14,416 $14,416 $14,416 $46,092 $0
Payoff of NCIC 
Note in FY21

03-00-00-5100-5830-0013  INTEREST $27,038 $27,761 $27,038 $27,038 $27,038
03-00-00-5100-5910-0013  PRINCIPAL $35,717 $34,994 $35,717 $35,717 $35,717
  TOTAL 5100 Debt Services $77,171 $77,171 $77,171 $108,847 $62,755 -18.68%

 TOTAL COFEC $205,974 $176,295 $310,668 $338,817 $216,325 -30.37%

GRAND TOTAL $853,347 $714,905 $1,025,977 $953,114 $926,977 -9.65%

  



OCSU 2020-21 • Page 25

2019-20 2019-20 2019-20 2019-20 2020-21
EEE/PREK REVENUE & ASSESSMENT BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED
REVENUE:
Carry Forward (26,814)$           (13,550)$            9,536$           131,720$              238,362$   
Tuition -$                  10,068$              -$              -$                     -$           
Reimbursement/Refunds 2,378$               626$                   2,529$           2,573$                  2,642$       
EEE Block Grant (3204) 80,902$             82,277$              82,277$         97,398$                97,398$      
Assessments 590,908$           590,908$            620,967$       620,967$              372,251$   -40.05%
Total Revenue 647,374$           670,329$            715,309$       852,659$              710,652$   

 
EEE/ Reg. Ed PreK Assessment
EEE-Reg Pre-K      

2019-20 2020-21 2020-21 % of Total 2021-22
Enrollment Net Assess. Enrollment Assessment Net Assess.

LRUEMSD 83 620,967$            41 100.00% 372,251$   
     

COFEC REVENUE & ASSESSMENT 
COFEC 2019-20 2019-20 2020-21 2019-20 2021-22
REVENUES: BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED
Prior Year Carry Over 26,302$             40,208$              16,632$         44,992$                480$           
Assessments 146,852$           146,851$            261,485$       261,485$              183,025$   -30.01%
Misc. Reimb./Rev 1,408$                -$                     
Rental Agreements
      Early Childhood 17,996$             17,996$              17,996$         17,996$                17,996$     
      NEKCA 6,240$               6,240$                6,240$           6,240$                  6,240$       
      Mainstream 8,584$               8,584$                8,584$           8,584$                  8,584$       
TOTAL REVENUES 205,974$           221,287$            310,937$       339,297$              216,325$   

Assessments:
2019-20 2020-21 2020-21 % of Total 2021-22

Net Assess. Enrollment Assessment Net Assess.
LRUEMSD 64 $261,485 34 100.00% 183,025$   
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Financials

Orleans Central Supervisory Union 

Nurse

                                                                                        Orleans Central Supervisory Union
 

 NURSE

 2019-20 2019-20 2020-21 2020-21 2021-22

 BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED

REVENUE:
Carry Forward: $12,218 $16,871 $0 $5,066 $1,331
Local Funds: Assessments $46,223 $46,223 $61,417 $61,417 $65,973  

Reimbursements:
$58,441 $63,094 $61,417 $66,483 $67,304

2018-19 2019-20 2020-21 2019-20 2020-21

EXPENSE BUDGET ANTICIPATED PROPOSED ANTICIPATED PROPOSED
Account Number / Description
 0007 Nurses
01-00-00-2130-5110-0007  SALARIES $41,886 $42,256 $43,946 $43,946 $45,045
01-00-00-2130-5210-0007  HEALTH INSURANCE $7,979 $11,689 $8,746 $14,284 $15,228 Change in election of coverage
01-00-00-2130-5220-0007  SOCIAL SECURITY $3,204 $3,035 $3,362 $3,362 $3,446
01-00-00-2130-5250-0007  WORKERS' COMPENSATION $448 $406 $417 $374 $383
01-00-00-2130-5260-0007  UNEMPLOYMENT $24 $33 $27 $27 $27
01-00-00-2130-5270-0007  TUITION REIMBURSEMENT $3,500 $0 $3,500 $2,000 $2,000
01-00-00-2130-5280-0007  DENTAL INSURANCE $298 $298 $310 $298 $310
01-00-00-2130-5291-0007  DISABILITY INSURANCE $117 $118 $123 $133 $136
01-00-00-2130-5292-0007  HRA/S125 $60 $137 $60 $104 $104
01-00-00-2130-5580-0007  TRAVEL EXPENSES $750 $56 $750 $500 $500
01-00-00-2130-5610-0007  SUPPLIES $175 $0 $175 $125 $125

GRAND TOTAL $58,441 $58,028 $61,417 $65,153 $67,304 9.59%

ASSESSMENTS
Distribution to Districts

2020-21 2020-21 2020-21 2021-22 2021-22
Net Assessment  

revised
% of 

Asessment Antic Surplus  Assessment Net Assessment

Lake Region UEMSD $34,296 55.84% $743 $37,584 $36,841
Lake Region ( .4) $27,120 44.16% $588 $29,720 $29,132

$61,416 100.00% $1,331 $67,304 $65,973

Assessment is splitting 1.0  FTE Nurse =  .4 LR,  .5 Orleans ,  .05 SU Coord, .05 LPN Oversight 
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Financials

Orleans Central Supervisory Union 

Central Office Budget
ORLEANS CENTRAL SUPERVISORY UNION

CENTRAL OFFICE BUDGET

2019-20 2019-20 2020-21 2020-21 2021-22
BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED

  2310 Board  of Education
01-00-00-2310-5110-1000  TREASURER $1,500 $1,500 $1,500 $1,500 $1,500
01-00-00-2310-5111-1000  BOARD CLERK $550 $0 $550 $0 $0
01-00-00-2310-5220-1000  SOCIAL SECURITY $157 $115 $157 $115 $115
01-00-00-2310-5330-1000  PROFESSIONAL SERVICES $500 ($5,588) $500 $14,800 $2,000
01-00-00-2310-5520-1000  LEGAL $1,000 $1,731 $7,500 $7,500 $7,500  
01-00-00-2321-5520-1000  SBL INSURANCE $5,799 $6,187 $6,434 $6,187 $6,434
01-00-00-2310-5531-1000  POSTAGE $100 $0 $100 $100 $100
01-00-00-2310-5540-1000 ADVERTISING $100 $41 $100 $100 $100
01-00-00-2310-5610-1000  SUPPLIES $500 $70 $500 $500 $500
  TOTAL 2310 Board of Education $10,206 $4,056 $17,341 $30,802 $18,249 5.24%

  2321 Office of the Superintendent Services
01-00-00-2321-5110-1000  SALARIES $152,691 $158,302 $165,540 $165,423 $169,546
01-00-00-2321-5210-1000  HEALTH INSURANCE $47,380 $39,308 $46,657 $43,006 $39,297
01-00-00-2321-5220-1000  SOCIAL SECURITY $11,681 $12,110 $12,664 $12,655 $12,970
01-00-00-2321-5240-1000  MRE $1,548 $1,574 $1,595 $1,643 $1,689
01-00-00-2321-5250-1000  WORKERS' COMPENSATION $1,632 $1,533 $1,573 $1,406 $1,441
01-00-00-2321-5260-1000  UNEMPLOYMENT $72 $65 $54 $54 $54
01-00-00-2321-5270-1000  TUITION REIMBURSEMENT $1,200 $0 $1,200 $1,200 $1,200
01-00-00-2321-5280-1000  DENTAL INSURANCE $898 $600 $934 $898 $934
01-00-00-2321-5290-1000  CONFERENCE $3,500 $375 $3,500 $3,500 $3,500
01-00-00-2321-5291-1000  DISABILITY INSURANCE $428 $406 $464 $513 $526
01-00-00-2321-5292-1000  HSA/S125 $89 $88 $89 $120 $120
01-00-00-2321-5322-1000  TECHNOLOGY SERVICES $11,981 $11,982 $12,281 $12,281 $12,588
01-00-00-2321-5330-1000  PROFESSIONAL SERVICES $500 $0 $500 $500 $500
01-00-00-2321-5360-1000  LEGAL SERVICES $2,500 $2,760 $3,500 $3,500 $3,500
01-00-00-2321-5411-1000  WATER & SEWER $325 $0 $300 $300 $300
01-00-00-2321-5421-1000  GARBAGE REMOVAL $145 $109 $145 $145 $145
01-00-00-2321-5430-1000  REPAIRS & MAINTENANCE $500 $104 $500 $500 $500
01-00-00-2321-5520-1000  INSURANCE $150 $0 $0 $0 $0
01-00-00-2321-5530-1000  COMMUNICATIONS $1,100 $1,024 $1,100 $1,100 $1,100
01-00-00-2321-5531-1000  POSTAGE $3,000 $2,835 $3,000 $3,000 $3,000
01-00-00-2321-5540-1000  ADVERTISING $500 $390 $500 $500 $500
01-00-00-2321-5580-1000  TRAVEL EXPENSES $3,000 $1,597 $3,000 $3,000 $3,000
01-00-00-2321-5610-1000  SUPPLIES $4,000 $3,012 $9,000 $9,000 $9,000 EE Recognition 
01-00-00-2321-5622-1000  ELECTRICITY $550 $0 $550 $550 $550
01-00-00-2321-5624-1000  FUEL $240 $240 $240 $240 $240
01-00-00-2321-5640-1000  BOOKS $400 $58 $400 $400 $400
01-00-00-2321-5670-1000  SOFTWARE $750 $123 $750 $500 $750
01-00-00-2321-5730-1000  EQUIPMENT $750 $244 $750 $750 $750
01-00-00-2321-5734-1000  COMPUTER EQUIPMENT $1,500 $0 $1,500 $1,500 $1,500
01-00-00-2321-5810-1000  DUES/FEES $4,000 $3,699 $4,000 $4,000 $4,000
01-00-00-2321-5811-1000  FINGER PRINT FEE $0 $1,064 $0 $0 $0
  TOTAL 2321 Office of the Superintendent Services $257,010 $243,600 $276,285 $272,184 $273,600 -0.97%

  2520 Fiscal Services
01-00-00-2520-5110-1000  SALARIES $210,916 $212,266 $237,974 $228,930 $234,885  
01-00-00-2520-5210-1000  GROUP INSURANCE $63,421 $68,225 $77,754 $88,459 $92,517 Change in election of benefits
01-00-00-2520-5220-1000  SOCIAL SECURITY $16,135 $15,803 $18,205 $17,513 $17,969
01-00-00-2520-5240-1000  MUNICIPAL RETIREMENT $8,700 $9,022 $10,114 $10,302 $10,570
01-00-00-2520-5250-1000  WORKERS COMPENSATION $2,255 $2,054 $2,261 $1,946 $1,997
01-00-00-2520-5260-1000  UNEMPLOYMENT $119 $138 $141 $190 $190
01-00-00-2520-5270-1000  COURSE REIMBURSEMENTS $1,200 $0 $1,200 $1,200 $1,200
01-00-00-2520-5280-1000  DENTAL INSURANCE $1,853 $1,854 $2,022 $1,946 $2,034
01-00-00-2520-5290-1000  PROFESSIONAL DEVELOPMENT $2,000 $253 $2,000 $2,000 $2,000
01-00-00-2520-5291-1000  DISABILITY INSURANCE $591 $595 $666 $710 $728
01-00-00-2520-5292-1000  HSA/S125 $178 $99 $266 $300 $360
01-00-00-2520-5322-1000  TECHNOLOGY SERVICES $28,786 $30,123 $31,027 $31,027 $31,958
01-00-00-2520-5330-1000  PROFESSIONAL SERVICES/AUDIT $7,500 $8,828 $7,750 $8,800 $16,300

New software/State level- 
addtl support
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01-00-00-2520-5360-1000  LEGAL $500 $0 $500 $500 $500
01-00-00-2520-5411-1000  WATER & SEWER $650 $0 $650 $650 $650
01-00-00-2520-5421-1000  RUBBISH REMOVAL $255 $255 $255 $255 $255
01-00-00-2520-5430-1000  REPAIRS/MAINTENANCE $500 $241 $500 $500 $500
01-00-00-2520-5440-1000  RENT $780 $780 $780 $780 $780
01-00-00-2520-5520-1000  INSURANCE $300 $0 $0 $0 $0
01-00-00-2520-5530-1000  COMMUNICATIONS $1,800 $1,788 $2,000 $2,000 $2,000
01-00-00-2520-5531-1000  POSTAGE $2,500 $2,195 $2,500 $2,500 $2,500
01-00-00-2520-5540-1000  ADVERTISING $100 $116 $100 $125 $125
01-00-00-2520-5580-1000  TRAVEL $3,000 $873 $2,200 $2,200 $2,200
01-00-00-2520-5610-1000  SUPPLIES $5,000 $3,839 $4,500 $4,500 $4,500
01-00-00-2520-5622-1000  ELECTRICITY $1,320 $0 $1,750 $1,500 $1,500
01-00-00-2520-5624-1000  FUEL $560 $560 $560 $560 $560
01-00-00-2520-5640-1000  BOOKS $200 $0 $200 $200 $200
01-00-00-2520-5670-1000  SOFTWARE $350 $119 $350 $350 $350
01-00-00-2520-5730-1000  EQUIPMENT $1,000 $570 $1,000 $1,000 $1,000
01-00-00-2520-5734-1000  COMPUTER EQUIPMENT $2,000 $1,358 $3,000 $2,000 $3,000
01-00-00-2520-5810-1000  DUES & FEES $350 $200 $350 $350 $350
  TOTAL 2520 Fiscal Services $364,818 $362,154 $412,575 $413,293 $433,679 5.12%

2570  Human Resources
01-00-00-2570-5110-1000  SALARIES $34,611 $31,588 $36,272 $34,744 $35,613
01-00-00-2570-5210-1000  HEALTH INSURANCE $27,258 $27,893 $29,163 $30,183 $29,833
01-00-00-2570-5220-1000  SOCIAL SECURITY $2,648 $2,263 $2,775 $2,658 $2,724
01-00-00-2570-5240-1000  MRE $1,428 $1,331 $1,542 $1,477 $1,603
01-00-00-2570-5250-1000  WORKERS' COMPENSATION $356 $306 $345 $330 $303
01-00-00-2570-5260-1000  UNEMPLOYMENT $36 $33 $23 $27 $27
01-00-00-2570-5270-1000  TUITION REIMBURSEMENT $500 $0 $500 $500 $500
01-00-00-2570-5280-1000  DENTAL INSURANCE $298 $115 $310 $298 $310
01-00-00-2570-5290-1000  CONFERENCE $500 $200 $400 $400 $400
01-00-00-2570-5291-1000  DISABILITY INSURANCE $97 $69 $102 $108 $110
01-00-00-2570-5292-1000  SECTION 125 $0 $44 $0 $60 $60
01-00-00-2570-5580-1000  TRAVEL $300 $376 $500 $500 $500
01-00-00-2570-5610-1000  SUPPLIES $500 $135 $500 $500 $500
01-00-00-2570-5670-1000  SOFTWARE $0 $35 $0 $50 $0
01-00-00-2570-5734-1000  COMPUTER EQUIPMENT $1,300 $679 $1,000 $1,000 $1,000
  TOTAL 2570 Human Resources $69,833 $65,067 $73,431 $72,835 $73,484 0.07%

GRAND TOTAL $701,867 $674,877 $779,632 $789,114 $799,012 2.49%
Distribution of Administrative Costs

BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED
2019-20 2019-20 2020-21 2020-21 2021-22

Beginning Balance 4,868$       42,731$          43,171$         113,276$       63,123$          
Interest 600$          19,607$          12,000$         12,000$         12,000$         
Fingerprinting Fees -$           1,127$            -$              -$              -$              
Indirect Costs 20,000$      48,265$          27,500$         30,000$         30,000$         
Assessments 676,399$    676,399$        696,961$       696,961$       693,888$        -0.44%
Refunds/Reimb./Misc -$           24$                -$              -$              

$701,867 $788,153 $779,632 $852,237 $799,012

Assessments 2019-20 2021-21 2020-21 2020-21 2021-22
 % of Total Net Assessment Sending Enroll % of Total Net Assessment
Lake Region UHS 34.14% $237,971 362 35.95% $249,441
LRUEMSD 65.86% $458,990 645 64.05% $444,447  

100.00% $696,961 1,007 100.00% $693,888

ORLEANS CENTRAL SUPERVISORY UNION
CENTRAL OFFICE BUDGET

2019-20 2019-20 2020-21 2020-21 2021-22
BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED

  2310 Board  of Education
01-00-00-2310-5110-1000  TREASURER $1,500 $1,500 $1,500 $1,500 $1,500
01-00-00-2310-5111-1000  BOARD CLERK $550 $0 $550 $0 $0
01-00-00-2310-5220-1000  SOCIAL SECURITY $157 $115 $157 $115 $115
01-00-00-2310-5330-1000  PROFESSIONAL SERVICES $500 ($5,588) $500 $14,800 $2,000
01-00-00-2310-5520-1000  LEGAL $1,000 $1,731 $7,500 $7,500 $7,500  
01-00-00-2321-5520-1000  SBL INSURANCE $5,799 $6,187 $6,434 $6,187 $6,434
01-00-00-2310-5531-1000  POSTAGE $100 $0 $100 $100 $100
01-00-00-2310-5540-1000 ADVERTISING $100 $41 $100 $100 $100
01-00-00-2310-5610-1000  SUPPLIES $500 $70 $500 $500 $500
  TOTAL 2310 Board of Education $10,206 $4,056 $17,341 $30,802 $18,249 5.24%

  2321 Office of the Superintendent Services
01-00-00-2321-5110-1000  SALARIES $152,691 $158,302 $165,540 $165,423 $169,546
01-00-00-2321-5210-1000  HEALTH INSURANCE $47,380 $39,308 $46,657 $43,006 $39,297
01-00-00-2321-5220-1000  SOCIAL SECURITY $11,681 $12,110 $12,664 $12,655 $12,970
01-00-00-2321-5240-1000  MRE $1,548 $1,574 $1,595 $1,643 $1,689
01-00-00-2321-5250-1000  WORKERS' COMPENSATION $1,632 $1,533 $1,573 $1,406 $1,441
01-00-00-2321-5260-1000  UNEMPLOYMENT $72 $65 $54 $54 $54
01-00-00-2321-5270-1000  TUITION REIMBURSEMENT $1,200 $0 $1,200 $1,200 $1,200
01-00-00-2321-5280-1000  DENTAL INSURANCE $898 $600 $934 $898 $934
01-00-00-2321-5290-1000  CONFERENCE $3,500 $375 $3,500 $3,500 $3,500
01-00-00-2321-5291-1000  DISABILITY INSURANCE $428 $406 $464 $513 $526
01-00-00-2321-5292-1000  HSA/S125 $89 $88 $89 $120 $120
01-00-00-2321-5322-1000  TECHNOLOGY SERVICES $11,981 $11,982 $12,281 $12,281 $12,588
01-00-00-2321-5330-1000  PROFESSIONAL SERVICES $500 $0 $500 $500 $500
01-00-00-2321-5360-1000  LEGAL SERVICES $2,500 $2,760 $3,500 $3,500 $3,500
01-00-00-2321-5411-1000  WATER & SEWER $325 $0 $300 $300 $300
01-00-00-2321-5421-1000  GARBAGE REMOVAL $145 $109 $145 $145 $145
01-00-00-2321-5430-1000  REPAIRS & MAINTENANCE $500 $104 $500 $500 $500
01-00-00-2321-5520-1000  INSURANCE $150 $0 $0 $0 $0
01-00-00-2321-5530-1000  COMMUNICATIONS $1,100 $1,024 $1,100 $1,100 $1,100
01-00-00-2321-5531-1000  POSTAGE $3,000 $2,835 $3,000 $3,000 $3,000
01-00-00-2321-5540-1000  ADVERTISING $500 $390 $500 $500 $500
01-00-00-2321-5580-1000  TRAVEL EXPENSES $3,000 $1,597 $3,000 $3,000 $3,000
01-00-00-2321-5610-1000  SUPPLIES $4,000 $3,012 $9,000 $9,000 $9,000 EE Recognition 
01-00-00-2321-5622-1000  ELECTRICITY $550 $0 $550 $550 $550
01-00-00-2321-5624-1000  FUEL $240 $240 $240 $240 $240
01-00-00-2321-5640-1000  BOOKS $400 $58 $400 $400 $400
01-00-00-2321-5670-1000  SOFTWARE $750 $123 $750 $500 $750
01-00-00-2321-5730-1000  EQUIPMENT $750 $244 $750 $750 $750
01-00-00-2321-5734-1000  COMPUTER EQUIPMENT $1,500 $0 $1,500 $1,500 $1,500
01-00-00-2321-5810-1000  DUES/FEES $4,000 $3,699 $4,000 $4,000 $4,000
01-00-00-2321-5811-1000  FINGER PRINT FEE $0 $1,064 $0 $0 $0
  TOTAL 2321 Office of the Superintendent Services $257,010 $243,600 $276,285 $272,184 $273,600 -0.97%

  2520 Fiscal Services
01-00-00-2520-5110-1000  SALARIES $210,916 $212,266 $237,974 $228,930 $234,885  
01-00-00-2520-5210-1000  GROUP INSURANCE $63,421 $68,225 $77,754 $88,459 $92,517 Change in election of benefits
01-00-00-2520-5220-1000  SOCIAL SECURITY $16,135 $15,803 $18,205 $17,513 $17,969
01-00-00-2520-5240-1000  MUNICIPAL RETIREMENT $8,700 $9,022 $10,114 $10,302 $10,570
01-00-00-2520-5250-1000  WORKERS COMPENSATION $2,255 $2,054 $2,261 $1,946 $1,997
01-00-00-2520-5260-1000  UNEMPLOYMENT $119 $138 $141 $190 $190
01-00-00-2520-5270-1000  COURSE REIMBURSEMENTS $1,200 $0 $1,200 $1,200 $1,200
01-00-00-2520-5280-1000  DENTAL INSURANCE $1,853 $1,854 $2,022 $1,946 $2,034
01-00-00-2520-5290-1000  PROFESSIONAL DEVELOPMENT $2,000 $253 $2,000 $2,000 $2,000
01-00-00-2520-5291-1000  DISABILITY INSURANCE $591 $595 $666 $710 $728
01-00-00-2520-5292-1000  HSA/S125 $178 $99 $266 $300 $360
01-00-00-2520-5322-1000  TECHNOLOGY SERVICES $28,786 $30,123 $31,027 $31,027 $31,958
01-00-00-2520-5330-1000  PROFESSIONAL SERVICES/AUDIT $7,500 $8,828 $7,750 $8,800 $16,300

New software/State level- 
addtl support
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Financials

Orleans Central Supervisory Union 

Transportation
 

   

 Budget Actual Budget Anticipated Proposed
 2019-20 2019-20 2020-21 2020-21 2021-22

REVENUE:
Carry Forward: -$              -$             -$               56,342$           83,895$       
Reimb for COVID Transportation 27,553$            
Transportation Aid 343,119$       357,420$      336,956$       336,956$         239,413$      
Local Funds: 454,016$       459,605$      477,946$       477,946$         500,718$     

797,135$       817,025$      814,902$       898,797$         824,026$     

Budget Actual Budget Anticipated Proposed
2019-20 2019-20 2020-21 2020-21 2021-22

Albany Transportation 74,850$         51,326$        76,497$         76,497$           77,644$       
Barton Transportation 96,950$         66,480$        99,538$         99,538$           101,026$      
Brownington Transportation 97,092$         66,577$        99,228$         99,228$           100,716$     
Glover Transportation 98,051$         67,235$        100,208$       100,208$         101,708$     
Irasburg Transportation 90,637$         62,151$        92,631$         92,631$           94,022$       
Westmore Transportation 48,537$         33,283$        49,766$         49,766$           50,512$        
Lake Region Transportation 248,188$       174,916$      253,587$       253,587$         254,520$     
Lake Region Vocational Transportation 28,030$         21,741$        28,647$         28,647$           29,078$        
Trasportation of Meals (COVID) 214,918$      -$                
Transportation Overages (Fuel) 14,800$         2,057$          14,800$         14,800$           14,800$       

TOTAL  PROGRAM 797,135$       760,683$      814,902$       814,902$         824,026$      

 
    

    

2021-22 2021-22 2021-22 2021-22 2021-22 2021-22
Contract Anticip.Trans. Anticip Fuel Est. Fuel Combined
Amounts Aid Fund Bal % of Contract Overage Assess/Bill Back

EMS 525,628$       (159,498)$    (54,494)$        64.95% 9,613$         321,250$          
LRUHS 283,598$       (79,914)$      (29,402)$        35.05% 5,187$         179,469$          

809,226$       (239,413)$    (83,895)$        100.00% 14,800$       500,718$          

Contract amount will be assessed and the fuel overages will be billed  

back based on actual monthly invoices received from Butler's Bus 

 

ORLEANS CENTRAL SUPERVISORY UNION
                 TRANSPORTATION
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Financials

Orleans Central Supervisory Union 

Auditing
 ORLEANS CENTRAL SUPERVISORY UNION 
 AUDITING

 Budget Actual Budget Proposed
REVENUE: 2019-20 2019-20 2020-21 2021-22

Prior Year Fund Balance $0 $15,530 $0 $0
Local Funds: $42,000 $26,670 $35,900 $35,900

$42,000 $42,200 $35,900 $35,900

Budget Actual Budget Proposed
2019-20 2019-20 2020-21 2021-22

01-01-10-2310-5341-0000 Albany Audit Assessment 5,000 0 0 0
01-02-10-2310-5341-0000 Barton Audit Assessment 6,000 0 0 0
01-03-10-2310-5341-0000 Brownington Audit Assessment 5,000 0 0 0
01-04-10-2310-5341-0000 Glover Audit Assessment 5,000 0 0 0
01-05-10-2310-5341-0000 Irasburg Audit Assessment 5,000 0 0 0
01-06-10-2310-5341-0000 Orleans Audit Assessment 5,000 0 0 0
01-07-10-2310-5341-0000 Westmore Audit Assessment 2,000 0 0 0
01-08-30-2310-5341-0000 Lake Region HS Audit Assessment 9,000 9,000 9,250 9,250
01-00-10-2310-5341-0000 Lake Region UEMSD Audit Assessment 0 33,000 26,650 26,650

TOTAL  PROGRAM $42,000 $42,000 $35,900 $35,900

 
OCSU Audit is built into the Central Office Assessment

 

2020-21 2021-22 2019-20 2021-22

Budget Asses Budget Assess Fund Balance Net

Amounts Amounts  Assessment

LRUHS 9,250$                  9,250$             -$                  9,250$           

LRUEMSD 26,650$                26,650$           -$                  26,650$         

42,250$                35,900$           -$                  35,900$         

* Auditors came mid year to complete pre-audit work; which comes off the following year amounts due
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Financials

Orleans Central Supervisory Union 

Food Service Coordinator

 

2019-20 2019-20 2020-21 2020-21 2021-22

REVENUE: BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED

Carry Forward: $297 ($76) ($6,548) ($4,895) ($5,204)
Misc Reimb/Rebate $0 $52
Local Funds: Assessments $31,234 $31,235 $45,815 $45,815 $52,898

$31,532 $31,211 $39,267 $40,920 $47,694

2019-20 2019-20 2020-21 2020-21 2021-22

EXPENSE: BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED
 01 General Fund
3100 Food Service
05-00-00-3100-5111-0000  SALARIES $25,334 $25,877 $26,577 $26,638 $27,303

05-00-00-3100-5210-0000  HEALTH INSURANCE $0 $6,349 $7,028 $13,836 $14,646
Change in election 
of benefits

05-00-00-3100-5220-0000  SOCIAL SECURITY $1,938 $1,901 $2,033 $2,038 $2,089
05-00-00-3100-5240-0000  MRE $1,045 $1,100 $1,130 $1,199 $1,229
05-00-00-3100-5250-0000  WORKERS' COMPENSATION $271 $250 $252 $226 $232
05-00-00-3100-5260-0000  UNEMPLOYMENT $23 $24 $23 $27 $27
05-00-00-3100-5280-0000  DENTAL INSURANCE $0 $186 $0 $188 $193
05-00-00-3100-5290-0000  CONFERENCE $500 $0 $300 $300 $300
05-00-00-3100-5291-0000  DISABILITY INSURANCE $71 $71 $74 $83 $85
05-00-00-3100-5292-0000  S125/HRA/.HSA $0 $33 $0 $40 $40
05-00-00-3100-5580-0000  TRAVEL $750 $314 $500 $400 $400
05-00-00-3100-5610-0000  SUPPLIES $300 $0 $300 $200 $200  
05-00-00-3100-5670-0000  SOFTWARE $300 $0 $300 $200 $200
05-00-00-3100-5734-0000  COMPUTER EQUIPMENT $1,000 $0 $750 $750 $750
05-00-00-3100-5810-0000  DUES & FEES $0 $0 $0 $0 $0
  TOTAL 2210 Improvement of Instruction $31,532 $36,106 $39,267 $46,125 $47,694

 

Assessments 2020-21 2020-21 2020-21 2021-22
 Net Assessment Enrollment % of Total Net Assessment

LEUMSD $30,186 645 64.05% $33,882
LRUHS $15,630 362 35.95% $19,016  
     

$45,816 1,007 100.00% $52,898

ORLEANS CENTRAL SUPERVISORY UNION
Food Service Coordinator
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Financials

Orleans Central Supervisory Union 

Improvement of Instruction/Mentoring

 
 

2019-20 2019-20 2020-21 2020-21 2021-22
Account Number / Description BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED
 01 General Fund
  2210 Improvement of Instruction/ Student Supports
01-00-00-2210-5110-0004  SALARIES $25,709 $25,710 $26,995 $26,995 $27,670
01-00-00-2210-5111-0004 SALARIES (ADMN SUPPORT) $2,954 $2,279 $2,997 $2,512 $2,574
01-00-00-2210-5210-0004  HEALTH INSURANCE $8,896 $9,279 $8,436 $9,841 $9,065
01-00-00-2210-5220-0004  SOCIAL SECURITY $2,193 $2,121 $2,294 $2,257 $2,314
01-00-00-2210-5232-0004  TRE OPED $0 $0 $0 $0 $0 
01-00-00-2210-5240-0004  MRE $122 $97 $127 $113 $116
01-00-00-2210-5250-0004  WORKERS' COMPENSATION $295 $271 $285 $251 $257
01-00-00-2210-5260-0004  UNEMPLOYMENT $33 $12 $94 $94 $97
01-00-00-2210-5270-0004  TUITION REIMBURSEMENT $300 $0 $300 $300 $300 
01-00-00-2210-5280-0004  DENTAL INSURANCE $315 $309 $327 $315 $324
01-00-00-2210-5290-0004  CONFERENCE $300 $0 $1,200 $1,200 $1,200  

01-00-00-2210-5291-0004  DISABILITY INSURANCE $80 $79 $84 $89 $91
01-00-00-2210-5292-0004  HSA./S125 $50 $21 $50 $50 $65
01-00-00-2210-5322-0004  TECHNOLOGY- TECH COORDINATION $16,126 $16,530 $16,943 $16,943 $17,367
01-00-00-2210-5330-0004  PURCHASED PROFESSIONAL SERVICES $0 $0 $0 $0 $0 
01-00-00-2210-5540-0004  ADVERTISING $20 $0 $20 $20 $20
01-00-00-2210-5580-0004 TRAVEL $500 $337 $500 $500 $500
01-00-00-2210-5610-0004  SUPPLIES $200 $63 $200 $200 $200
01-00-00-2210-5670-0004 SOFTWARE $10,200 $10,751 $10,500 $10,500 $10,500
01-00-00-2210-5810-0004 DUES/FEES $0 $0 $1,100 $1,100 $1,100 VREC Dues

  TOTAL 2210 Improvement of Instruction $68,293 $67,858 $72,452 $73,279 $72,260 -0.27%

  2213 Instructional Staff Training (Mentoring)
01-00-00-2213-5110-0004 SALARIES $9,375 $8,900 $9,375 $9,375 $9,609  
01-00-00-2213-5220-0004  SOCIAL SECURITY $717 $681 $717 $717 $735  
01-00-00-2213-5250-0004  WORKERS' COMPENSATION $100 $85 $100 $80 $82
01-00-00-2213-5260-0004  UNEMPLOYMENT $24 $0 $24 $69 $71
01-00-00-2213-5580-0004  TRAVEL EXPENSES $650 $173 $650 $500 $500
01-00-00-2213-5610-0004  SUPPLIES $200 $334 $200 $350 $350
  TOTAL 2213 Instructional Staff Training (Mentoring) $11,066 $10,173 $11,066 $11,091 $11,347 2.54%

GRAND TOTAL $79,359 $78,031 $83,518 $84,371 $83,607 0.11%

Distribution of  Costs

2019-20 2019-20 2020-21 2020-21 2021-22
BUDGET ACTUAL BUDGET ANTICIPATED ROPOSED

Beginning Balance (4,266)$            (3,052)$            (667)$               2,539$                2,354$              
Assessments 83,625$            83,622$            84,185$            84,185$              81,254$            

$79,359 $80,570 $83,518 $86,724 $83,607

Assessments 2020-21 2020-21 2021-22
Sites contribute evenly (7 schools) Net Assessment % of Total Net Assessment

LRUEMSD $72,158 86% $69,646
Lake Region $12,026 14% $11,608

$84,184 100.00% $81,254

ORLEANS CENTRAL SUPERVISORY UNION
Improvement of Instruction/Mentoring
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Behavior Specialist 

2019-20 2019-20 2020-21 2020-21 2021-22

REVENUE: BUDGET ACTUAL BUDGET ANTICIPATED PROPOSED

Carry Forward: $0 $0 ($561) $12,635 $9,085
Local Funds: Assessments $36,016 $36,016 $37,443 $0 $8,419

$36,016 $36,016 $36,882 $12,635 $17,504

2019-20 2019-20 2020-21 2020-21 202-22

EXPENSE: BUDGET ANTICIPATED PROPOSED ANTICIPATED PROPOSED
 01 General Fund
2140  Behavior Specialist
01-00-00-2140-5110-0019  SALARIES $22,770 $14,824 $23,681 $0 $10,250 .2 Local
01-00-00-2140-5210-0019  HEALTH INSURANCE $7,505 $4,725 $7,398 $0 $2,252
01-00-00-2140-5220-0019  SOCIAL SECURITY $1,742 $1,436 $1,812 $0 $784
01-00-00-2140-52400-0019  MRE $0 $630 $0 $0 $461
01-00-00-2140-5250-0019  WORKERS' COMPENSATION $243 $97 $225 $0 $87
01-00-00-2140-5260-0019  UNEMPLOYMENT $23 $13 $27 $0 $27
01-00-00-2140-5280-0019  DENTAL INSURANCE $119 $73 $124 $0 $61
01-00-00-2140-5290-0019  CONFERENCE $500 $380 $500 $500 $500
01-00-00-2140-5291-0019  DISABILITY INSURANCE $64 $22 $66 $0 $31
01-00-00-2140-5580-0019  TRAVEL $1,000 $672 $1,000 $1,000 $1,000
01-00-00-2140-5610-0019  SUPPLIES $750 $495 $750 $750 $750
01-00-00-2140-5670-0019  SOFTWARE $200 $14 $200 $200 $200
01-00-00-2140-5734-0019  COMPUTER EQUIPMENT $1,000 $0 $1,000 $1,000 $1,000
01-00-00-2140-5810-0019  DUES & FEES $100 $0 $100 $100 $100
  TOTAL 2140  Behavior Specialist $36,016 $23,381 $36,882 $3,550 $17,504 -52.54%

 

Assessments 2020-21 2020-21 2020-21 2021-22

 
Net 
Assessment  Enrollment % of Total

Net 
Assessment

LRUEMSD $37,443 645 100.00% $8,419
     

$37,443 645 100.00% $8,419

Behavior Specialist

ORLEANS CENTRAL SUPERVISORY UNION
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Orleans Central Supervisory Union 

Statement of Cash Funds
July 1, 2019 thru June 30, 2020

Checking Account

Cash on Hand 07/01/2019  932,359.61    
INCOME         
       
State of Vermont monies  9,922,180.80     
Misc. Income/Reimbursement/Vd Ck 410,061.13     
Hot Lunch  7,208.20     
Interest  16,818.60     
       
 Total Income 10,356,268.73     
 
EXPENSES         
 
Payroll  5,517,780.70     
School Board Orders  3,951,630.53     
Transfers to other accounts  493,717.10     
       
 Total Expenses 9,963,128.33     
 
Balance as of 6/30/2020  1,325,500.01        
        
     
HRA-FSA ACCOUNT        
 
INCOME        
Beginning Balance    37,669.37   
FSA deposits    356,880.39   
Interest    354.87    
 
Total Income    394,904.63   
        
EXPENSES        
        
FSA Payments    367,395.99   
 
Total Expenses    387,975.23   
 
Balance as of 6/30/2020    6,929.40    
 

Respectfully Submitted,        
Shelia Martin, Treasurer 
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Grants Report 

FY2021

ORLEANS CENTRAL SUPERVISORY UNION 12/1/20 13:03
GRANTS REPORT

FY 2021

GRANT AGREEMENT REV. CODEGRANT AMOUNT DESCRIPTION
Title 1 - Part A:  4250 $1,144,318 Title 1 - Part A:  Improving the academic 
Grant to Local Educational Agencies, achievement of the disadvantaged 
provided by the Federal Granting Agency. including local neglected and delinquent

students.
Part of the Consolidated Federal Program

Title I School Improvement 4651 $112,332 Title I SIP
To serve schools implementing Comprehensive Funds to implement evidence-based strategies for improvement
support and improvement activities
Federal

Title II-A 4651 $248,503 Title II-A.  Professional development training
Improving Teacher Quality Grant, provided for Teachers and Para Educators to meet HQT  
by the Federal Granting Agency. (Highly Qualified Teachers) and NCLB  
Part of the Consolidated Federal Program. (No Child Left Behind) requirements.

Title IV 4570 $178,940 Title IV.  improve students' academic achievement
Improving Teacher Quality Grant, provided Provide all students with access to a well-rounded education;
by the Federal Granting Agency. Improve school conditions for student learning; and
Part of the Consolidated Federal Program. Improve the use of technology in order to improve the academic achievement and
 digital literacy of all students.

IDEA-B Basic Flow Through Grant provided by 4226 $379,878 IDEA-B Basic Flow Through.  Federal funds    
the Federal Granting Agency. generated by ADM (Average Daily Membership). 
For children ages 3 through 21. Funds may be used to support salaries of staff who provide special education

services. Funds may also be used to support training; specialized consultants;
 and to purchase instructional supplies, materials and equipment.

IDEA-B Pre-School Flow Through provided 4228 $9,994 IDEA-B Flow Through.  Federal funds generated 
by the Federal Granting Agency. by ADM.  Used for funding  Early 
For children ages 3 through 5. Intervention programs for Special Education

students, ages3-5.

Mainstream Block Grant 3201 $435,252 Initial grant to assist with expenses for program  
  costs for students participating in Individual
 Education Plans.  Funding is based upon two year
State prior ADM. 

EEE - Essential Early Education 3204 $97,398 Serves children who are at risk for early school
 failure, ages 3 through 5, and children, birth
 through age two, who have disabilities
State 

Act 230/ Best Grant 3313/3219 $15,100 BEST funds are intended for training and professional learning to support teachers, 
administrators, and other personnel in creating equitable, rigorous learning 
environments for students with emotional and behavioral needs.

personnel in the provision of education services to children who require educational 
State supports for academics and/or behavior in  multi-tiered system of supports.

Medicaid 5481 $368,110 Medicaid Reinvestment Plan
Schools propose spending that is supportive of their
schools action plans.

Dept. of Health, DOE

Act 230 Funds are intended for training of teachers, administrators, and other



EPSDT 5483 $23,400 EPSDT Reinvestment Plan
Plan is developed with School Administrators/Staff and Representatives
from the Department of Health. All schools submit plans for spending.

Dept. of Health

VSBIT Safety Grant 5721 $10,000 Funds from Vermont School Board Insurance Trust to assist with funding
for safety projects and upgrades in our schools

VSBIT Funded

Fresh Fruit & Vegetable Grant 4449 $45,725 Promoting Nutrition Education
EMS & COFEC Sites This programs supports fresh fruit and vegetables  available

to students at snack time
Federal

E911 Grants 3797 $12,500 Funds are to be used to identify, implement and/o maintain changes to schools
telecommunications system, technology so the most accurate call back and dispatch

State location information is available.

ESSER 4590 $845,771 COVID- Healthy & Safety, Sanitization, Mental Health Services, Education Tech, 
Continuity of Learning- Planning and Remote Instruction

Federal

CRF- HVAC 4595 $299,081 Assist with the collection of indoor air quality data and  to help determine if repairs,
 maintenance and/or upgrades to the heating, ventilation, and air conditioning (HVAC)

Federal

CRF- Child Nutrition Grant 4596 $125,868 Assists with purchasing new equipment & supplies for our schools Child Nutrition 
Programs.
Ex:  POS handheld scanners, food processors, refrigeration, immersion blenders, 

Federal convection ovens, dishwasher, warmers, cafeteria tables, water softener, ice makers, etc.

TOTAL GRANTS $4,352,170


