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LAKE REGION UNION HIGH SCHOOL  
DISTRICT 24 

FEBRUARY 18, 2015 7:30 P.M. 

The legal voters of the Lake Region Union High School District 24 were no�fied and warned to meet this day at the Lake Region Union 
High School, Town of Barton to transact business to wit: 

Approximately 15 voters a�ended with 10 board members present one board member was not present. 

ARTICLE 1: - William Davies was nominated for the office of moderator. A mo�on was made by Jack Parry and seconded by Topher 
Waring that nomina�ons cease and that the clerk be instructed to cast (1) ballot for William Davies for the office of moderator for the 
ensuing year. The mo�on passed; the clerk so did and William Davies was duly elected as moderator for the ensuing year. Tami Devost was 
nominated for the office of clerk. A mo�on was made by Jack Parry and seconded by Lenny Zenonos that nomina�ons cease and 
that the moderator be instructed to cast (1) ballot for Tami Devost for the office of clerk for the ensuing year. The mo�on passed; the 
moderator so did and Tami Devost was duly elected as clerk for the ensuing year. Shelia Mar�n was nominated for the office of treasurer. 
A mo�on was made by Jack Parry and seconded by Topher Waring that nomina�ons cease and that the clerk be instructed to cast (1) 
ballot for Shelia Mar�n for the office of treasurer for the ensuing year. The mo�on passed; the clerk so did and Shelia Mar�n was duly 
elected as treasurer for the ensuing year. 

ARTICLE 2: - A mo�on was made by Jack Parry and seconded by Lenny Zenonos to have the members of the Board introduced. The 
mo�on passed; and the Board Chairperson, Dave Blodge�, introduced the board members present, no�ng that 1 board member Reene 
Fontaine from Irasburg was not present. 

ARTICLE 3: - A mo�on was made by Joan Alexander and seconded by Kathy McCoy that the reports of the district officers  be 
approved as printed. The mo�on passed with a voice  vote. 

ARTICLE 4: - A mo�on was made by Mike Sanville and seconded by Lenny Zenonos to compensate the Board Members in the same 
manner as last year, namely to pay $2,000 for Board Chair posi�on; $900 for Vice Chair posi�on; $800 for each of the board 
members; an addi�onal $200 to each of the 5 Commi�ee Chair member posi�ons and an addi�onal alloca�on of $400 to the clerk and 
assistant clerk, totaling $11,900 as indicated on page 12 of the report. The mo�on passed. 

ARTICLE 5: - A mo�on was made by Topher Waring and seconded by Kathy McCoy to authorize an appropria�on of an addi�onal ninety-
five thousand dollars (95,000.) to the Capital Reserve Fund. The mo�on passed on a voice vote. 

ARTICLE 6: - A mo�on was made by Mike Sanville and seconded by Topher Waring to authorize the Board of School Directors to deposit 
100,000. from the unexpended, undesignated fund balance of the general fund year ending June 30, 2014, as determined by audit, into 
the Capital Reserve Fund. The mo�on passed on a voice vote. 

ARTICLE 7:  A)-Board Members Mike Sanville and Dave Blodge� provided a PowerPoint presenta�on explaining the revenues 
and expenses in the budget, specifically no�ng areas of significant change from last year’s  budget. 

B) - A mo�on was made by Mike Sanville and seconded by Topher Waring to appropriate the sum of 
$6,667,474.00 to pay the expenses for the ensuing year. The mo�on passed on a voice vote. 

ARTICLE 8: - A mo�on was made by Rupert Chamberlin and seconded by Lenny Zenonos to authorize the Board of School Directors to 
borrow money to pay indebtedness and current expenses of the District. The mo�on passed on a voice vote. 

ARTICLE 9: - A mo�on was made by Mike Sanville and seconded by April Lane to set what date and �me the Annual School District  
Mee�ng will be held in 2016. The Lake Region annual Mee�ng will be held the 3rd Wednesday, of February, 2016 at 7:30 p.m. The 
mo�on passed on a voice vote.  

ARTICLE 10: No mo�on for other business to transact. 

ARTCLE 11:  A mo�on was made by Lenny Zenonos and seconded by Topher Waring to adjourn. The 
mo�on passed and the mee�ng adjourned at 8:20 p.m. 

 

 
 

ami Devost, Clerk 



LRUHS BOARd MESSAgE 2015
DAVID BLODGETT, LR BOARD CHAIR

Greetings Lake Region Community,  

Along with its normal duties, the Board spent time understanding and planning to meet several pieces of 
legislation enacted over the last few years.  Much of this was done at a fall and spring retreat with some 
follow up at our regular board meetings.  While we learned a lot and made good progress there is still 
much to be done.  We have started the process to review our strategic plan to ensure that it encompasses 
these changes.  The legislation in question (see below) are definite game changers and while they provide 
a benefit to our students, they also present a challenge for budgets and implementation. 

Act 77, Flexible Pathways, has several items that have made significant changes to our school.  While 
these changes all have merit, the challenge is how we mold them into our current curriculum and what 
effect it will have on our budget.

•  Dual Enrollment: This allows eligible students to take up to 2 publicly funded dual enrollment 
courses before graduating high school. Successful completion of these courses give the student 
both high school and college credit. This gives students a taste of college level classes and gives 
them up to 6 college credits before they graduate. So far there has been a lot of interest from our 
students which is very positive.  It is the state’s intent that the school will pick up 50% of the cost 
of the college courses by FY16.  This will have to be built into future budgets.

•  Personal  Learning  Plans:    By  the  fall  of  2015  all  students’  grades  7-12  will  need  a  personal 
learning plan.  This plan will reflect the student’s emerging abilities, aptitude and disposition. 
The plan needs to be reviewed annually and may include multiple methods of learning based on 
the students need. Some examples of these multiple methods are career and technical education, 
virtual learning, work-based learning, service learning and dual enrollment. As of fall 2015 all 
Lake Region students now have a personalized plan called the LRfolio. This plan is electronic 
and records all of the learning activities and achievements through their high school career. This 
LRfolio is designed for the student to use as a type of resume when applying for colleges or work. 
Revisions to the plans are being made so as to incorporate state requirements.  The time to work 
with each student on these plans and the multiple ways of learning will probably have some future 
impact on our budget.  

Act 129, Miscellaneous Amendments:

•  School choice: Students attending Vermont public High schools may apply to attend any public high 
school in the state.  Each school is required to accept up to 10% of its student body or 40 students 
each year.  LR is required to accept 10 students per year.  This could mean 40 students grades 9 
through 12. The issue is that the State Aid for those students does not follow them to the school of 
their choice.  If your school is receiving as many as they are sending then it becomes a wash.  For 
Lake Region we are receiving more students than we are sending so it is a loss of tuition for us.

Adoption of the new Vermont Education Quality Standards (EQS) 

•  The newly adopted EQS shifts focus from the traditional Carnegie units (A,B,C,D,F) to what is 
being called proficiency based learning.  Each subject is broken down into multiple areas.  Each 
area has a list of proficiencies that a student must master before they can move to the next level.  
Receiving a grade of C or D may now not be enough to pass unless they are able to show they 
have met the proficiency expectations.  
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•  School  boards  are  tasked  to  adopt  Proficiency  Based  Graduation  Requirements. This  is  being 
worked on by the faculty and staff.  Under this method the student would have to prove they meet 
the proficiency based requirements in each subject area before they could graduate.

Act 46:  Consolidation.

•  This Legislation was passed in 2015 and requires school districts to study a method to consolidate 
several districts into one.  The state is offering incentives for those districts that act quickly to 
consolidate.  If in several years Districts have not acted then the State will work with them to 
consolidate without the incentives.  This work is being done on the supervisory level but LR is 
represented by several board members.  So far the study group is looking at combining the districts 
in the supervisory union into one large district. This would include Brownington, Glover, Barton, 
Orleans, Westmore, Albany and Irasburg. There would be one governing board instead of the 
current 7 Boards (includes LR).   There would also be one budget instead of 7.

•  Another piece of Act 46 is that it assigns thresholds for budget increases. Our proposed budget 
does falls beneath the threshold we were given this year.  

The LR Board will continue to work on these issues throughout the coming year. It has been a pleasure 
serving this community over the past year.  We thank our administrators, faculty and staff, students 
and community for all of the dedication and hard work.  You all have made LR the school of choice.

As always our meetings are open to the public and we welcome you to attend.  Also please let us know 
when you have an issue or if you think something is going well.  We would welcome your feedback.

Thank you,

Dave Blodgett, Chair – Orleans   Reene Fontaine, Vice Chair – Irasburg
Tammy Wiggett, Clerk – Barton   Maria Everett – Orleans
Patricia Bermon – Barton  Konnie Perkins -Westmore
Toni Eubanks – Barton   Lenny Zenonos - Brownington
Mike Sanville – Irasburg   Scott Lalime - Orleans
Jason Racine – Glover   Jennifer McKenzie – Albany



SUPERiNTENdENT’S REPORT
2015-2016

I would like to begin by thanking board members, administration, teachers, staff, and parents for the work 
you do in support of educating the children of the Orleans Central Supervisory Union. I continue to be 
amazed at the dedication and commitment to educational quality across all schools, and it is a pleasure 
to serve the communities.  

Last spring the Vermont legislature passed Act 46, “an act relating to making amendments to education 
funding, education spending, and education governance.” This creates some significant challenges 
for many of our school districts. One challenge of Act 46 is the “allowable growth” cost containment 
provision, which puts a limit to the per-pupil spending increases for FY17 budgets. Another challenge is 
a potential loss of the small school support grant. Each year our schools receive close to half a million 
dollars as part of the small school support grant. The language in Act 46 removes this grant if school 
districts do not join into larger districts. 

While it is always a challenge to maintain an affordable budget while still providing the most beneficial 
educational opportunities for our children, the added pressures of Act 46 make it especially challenging. 
Business Manager, Heather Wright, has been working closely with the Board of Directors to support the 
board’s work. Mrs. Wright and the members of the board are fiscally responsible and work hard to ensure 
each penny spent is appropriate. 

Each town school district in the supervisory union has voted to join a study committee to look into whether 
forming a single school district under Act 46 would be beneficial to the children and communities. The 
conversations occurring around this charge is testament to the commitment of the community in its 
education system. The group has developed the following charge to guide its work: As soon as practicable, 
submit a report to the State Board of Education that will indicate if there is a desire to create a “single 
education district” that includes all of the towns in Orleans Central Supervisory Union. 

In 2014 the legislature passed Act 166, Universal Access to Publicly Funded Prekindergarten Education, 
which included in it a provision that all school districts offer 10 hours per week of prekindergarten 
education to each child ages three, four, and five. The full implementation of this bill was delayed for one 
year, and will now go into effect beginning July 1, 2016. Much of the funding for our prekindergarten 
program had been made available through federal grants; however this new legislation will unfortunately 
force a large shift of funds to local budgets. The Orleans Central Supervisory Union in collaboration 
with Head Start has a highly-developed and successful prekindergarten program under the leadership of 
lead-teacher, Julie Lavine.

The public school system serves all students, regardless of readiness levels. Under the leadership of 
Special Services Director, Kathy Poginy, students with special needs are provided with many opportunities 
to receive the same educational opportunities as their peers and within the regular classroom. Special 
education services and staffing are all employed at the supervisory union level and deployed to schools as 
needed. By providing the support at the SU level, Ms. Poginy is better able to monitor and adjust delivery 
models when student needs change. This model also protects individual districts from large cost increases 
of individual students by spreading the costs across all the schools in the supervisory union.  

Last spring, students in grades three through eight and grade 11 participated in the first administering of 
the Smarter Balanced Assessment Consortium (SBAC) tests. SBAC, given in reading and mathematics, 
utilized an online system designed to better gauge whether students are proficient in the Common Core 
State Standards. In each school, teachers and administrators are closely monitoring the results in order to 
make instruction and program changes as needed. 
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The schools are lucky to have the strong administrations they do. The principals continue to show their 
dedication to their students and staff and their commitment to a strong education. As they strive to 
continue to improve their instructional leadership skills, Director of Instruction, Bev Davis, is leading 
the team toward identifying opportunities to support teachers in improving the “instructional core.” The 
administrators are committed to providing professional development opportunities and focused support 
for teachers as they move their work to a continued higher level which will help us meet the needs of all 
our students.

Teachers and administrators have focused efforts around increasing the knowledge and implementation 
of “formative assessment” strategies. Formative assessment means that on an on-going basis, students 
and teachers use evidence of learning to provide specific feedback tied to the standards and to adapt 
teaching and learning to meet immediate learner needs. Research has shown that teachers engaging in 
solid formative feedback practices in the classroom raise student achievement.

Students across the supervisory union are lucky to have the support and commitment to a strong 
education system as they grow and learn. It is a pleasure to be given this opportunity to serve the 
wonderful communities, the members of the school board, administration and teachers, and the families 
and students. I look forward to the continued growth of the organization.  

Respectfully,

 

Donald S. Van Nostrand
Superintendent



ORLEANS CENTRAL SUPERviSORy UNiON (OCSU)

BEv dAviS, diRECTOR OF iNSTRUCTiON

The 2015-16 school year promises to be a busy one for our professional staff. The work being done in 
professional learning communities (PLCs) is moving from updating curriculum to analyzing data and 
student work. Research has shown this to be an effective model for embedded professional learning 
experiences as teachers share their knowledge in order to improve student learning for all students.

Our leadership team, made up of administrators and teacher leaders, facilitates the work of PLCs and the 
work of that team is guided by our OCSU multi-tiered systems of support (MTSS) plan. This plan was 
developed by the leadership team last year and will be reviewed regularly throughout the year and then 
revised for the following year. The plan is closely aligned with the MTSS plans of individual schools, 
ensuring that we are all working together for a common purpose.

During the summer of 2015 a team of teachers and administrators worked together to update the OCSU 
Local Assessment Plan, which articulates assessments that are common across all of our schools. The data 
generated from these assessments will be analyzed during PLCs for the purpose of strengthening instruction. 
Currently the plan includes common assessments in the areas of math and literacy, and assessments in 
other content areas are under development.

Last year we transitioned from administering NECAP assessments to administering Smarter Balanced 
(SBAC) assessments. Teachers and students spent time learning how to navigate this new online testing 
system and overall the actual administration of the assessments went well. This year we will refine our 
use of those assessments and we anticipate that we will be able to spend much less time testing, allowing 
more time for teaching and learning.

Our mentoring program continues to thrive under the expert leadership of Sara McKenny. Teachers in 
both their first and second years in OCSU meet with Sara regularly to receive guidance and support, and 
they have all expressed appreciation for this opportunity.

The administrative team and teachers of OCSU have made a commitment to improving the educational 
experiences of all children, and have been creative and supportive in implementing effective strategies.  We 
are extremely fortunate to have such knowledgeable and dedicated professionals working with our students.
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LAKE REgiON UNiON HigH SCHOOL STRATEgiC PLAN FOR 2012 TO 2017 
The Lake Region Union High School board and administration recognize and celebrate the past and current 
efforts of teachers, staff, parents and community members in providing quality educational opportunities for 
area students. Over the course of Lake Region’s history, there have been many extraordinary achievements in the 
areas of academics, extra-curricular activities, community service and social development. The board extends 
its gratitude to everyone who has made a positive contribution to the lives of the community’s young people. 

To build upon the existing strengths of the school, the board drafted its first strategic plan in 2007.  The five-year 
plan allowed for a sustained focus, despite significant changes in board and administrative leadership. Under the 
first strategic plan, the school took some major steps forward, including increased graduation requirements, a 
community service requirement, a student advisory program, and increased energy efficiency. 

The board determined that another strategic plan would allow the school to continue to build on its progress and 
to ensure that all students have the opportunity to learn and to prepare for their future. Board members viewed 
their leadership role as establishing a clear direction for the school’s success. The board undertook the strategic 
planning process in order to formulate its vision and turn that vision into action.

The board, administration and faculty, with input from parents, students and the community, have recently 
completed a Core Values and Beliefs statement to serve as the foundation of the school’s ongoing work. 

In order to realize the vision for the school, the board and administration have carefully selected goals and 
strategies to ensure both a high quality educational program and the most efficient use of resources.  It is the 
board’s intention that the strategic plan guide the collective endeavors of teachers, staff, parents and community 
members over the next five years.

The board extends its appreciation to the faculty and staff members who assisted in the strategic planning process. 
In particular, the board would like to thank Principal Andre Messier for his role in the planning process and for 
his day-to-day leadership of the school. 

The Strategic Planning Process
In the fall of 2011, the board, administration and members of the faculty began meeting to discuss the school’s 
core values and beliefs. The core values and beliefs statement is a requirement of the school’s accreditation 
process through the New England Association of Schools and Colleges. The discussions leading to the final draft 
of the statement helped the board and administration during the strategic planning process, and the statement 
will continue to guide decision making. The committee that worked on the core values and beliefs statement 
obtained input from members of the school community, through a values survey conducted in the spring of 2012. 
The board approved Lake Region Union High School’s Core Values and Beliefs Statement on June 18, 2012. 

The board began its strategic planning in February of 2012, working with Ray Proulx, an experienced educational 
consultant, Andre Messier, principal and Stephen Urgenson, superintendent. To start, the board reviewed the 
status of its 2007-2012 strategic plan. The board then explored information about education in the 21st century, 
including international, national and state trends. The board also gathered information on the current educational 
experience at Lake Region. Information came from a variety of sources, including standardized test scores, 
student survey results and the school’s progress report to its accrediting organization. The board also considered 
research on effective educational practices.

During the planning process the board and administration met with department chairs to hear their views on 
educational trends and the student population at Lake Region. The board shared strategic planning information 
with and solicited input from school board chairs and principals from other schools in the Orleans Central 
Supervisory Union.  

Stemming from its discussions, the board identified four broad areas on which to focus: curriculum and student 
learning; school culture; technology; and infrastructure. To outline its vision for the school and students, the 
board developed a set of goals in each area, followed by strategies to achieve the goals. Lastly, the board agreed 
on indicators that will allow the monitoring of progress toward achieving the goals. 

The board approved the final draft of the plan in August, 2012. 

For a complete version of the plan please call the office at 802-754-6521.
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Focus Area #1: Curriculum and Learning Results

Goal #1: By 2015, 100% of students will graduate from high school.

Strategy #1: Refine and enhance intervention strategies.

Goal #2: Lake Region students will demonstrate continuous improvement each year on the standardized assessment 
and on the defined Lake Region Learning Expectations.

Strategy #1: Work with the Orleans Central Supervisory Union (OCSU) to develop an academic information 
system that will track performance levels in terms of Common Core State Standards for all OCSU students from 
pre-K through 12.

Strategy #2: Analyze and apply data to improve student learning and growth.

Focus Area #2: School Culture

Goal #1: The LRUHS community will provide a safe, respectful and positive school environment, which fosters 
self-respect and integrity in every student.

Strategy #1: Align and implement policies and procedures to support the goal.

Strategy #2: Analyze and apply data to support the desired environment.

Goal #2: LRUHS will foster a culture through which every student is connected with adults who provide high 
expectations and standards of excellence while demonstrating sincere concern and caring for their well-being.

Strategy  #1: Administration  will  define  expectations  and  standards  of  excellence  and  evaluate  the  program 
accordingly.

Strategy #2: Collect, analyze and apply data to support the desired environment.

Focus Area #3: Technology

Goal #1: By 2018, all school learning environments will be equipped with multimedia technology equipment 
and software that support multiple pathways for learning and teaching.

Strategy #1: Collect and analyze the needs to support the desired environment.

Strategy #2: Develop implementation plan.

Goal #2: All teachers will demonstrate proficient use of technology to advance teaching strategies.

Strategy #1: Administration will define expectations and necessary standards for  technological proficiencies 
(rubrics).

Strategy #2: Administration will include in performance evaluations of staff members technological proficiencies 
as needed in their content environment.

Goal #3: Every LRUHS graduate will demonstrate proficient use of applications and technology that enables 
them to access worldwide knowledge, to communicate broadly with multiple audiences, and to expand their 
global community.

Strategy #1: Faculty will define expectations and necessary standards for technological proficiencies.

Strategy #2: Integration of the technology proficiencies into the curriculum and record accomplishments.

Focus Area #4: infrastructure

Goal #1: The school will reduce energy consumption by an average of 5% per year.

Strategy #1: Conduct a thorough energy consumption audit and obtain research data on alternative energy sources 
that have the potential to be environmentally friendly and at the same time more efficient by June 30, 2013.

Strategy #2: Develop an energy use retrofit implementation plan by June 30, 2014.

Goal #2: The school facility will support an increase of spaces that provide flexible and adaptable learning and 
teaching environments.

Strategy #1: Collect and analyze the needs to support the desired environment.

Strategy #2: Develop implementation plan.

 For a complete version of the strategic plan, please call the principal’s office at 754-6521.  
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TOWNS AND DIRECTORS 
ATTENDANCE AT BOARD MEETINGS 

 
Policy adopted by the Lake Region Union High School Board stipulates that attendance of Board members at 
scheduled board meetings shall be published in the annual report. The following is a report for the fiscal year July 1, 
2014 through June 30, 2015 during which time twenty-three regular meetings, and one special meeting were held.                       
          
Town                                              Term Expire    Regular Meeting Attendance    
                               
ALBANY               Jennifer McKenzie, Curriculum Chair/                                            2016   18 
             OSCU Voting Rep                   
                                            
BARTON               Patricia Bermon, (appointed10/14)                                 2016   11                                                          
                  Tammy Wiggett, Clerk                                               2017        19                                 
                                Antoinette Eubanks, Policy Chair/Personnel Chair/     2018   10 
                                                OCSU Voting Rep           
BROWNINGTON  Lenny Zenonos, Negotiations                                  2018   14 
                                                                 
GLOVER                Jason Racine                                                      2017    20  
                     
IRASBURG             Michael Sanville, Business & Operations Chair/        2017   18 
                                                              Regional Advisory Board  

                Reene Fontaine, Board Vice-Chair/                              2016   09 
                                                         Executive Committee Rep Alt 

 
ORLEANS               David Blodgett, Board Chair/ OCSU Voting Rep/       2016   24 
   Executive Committee Rep /Negotiations        
                Maria Everett                                                     2015   11 
                Scott Lalime (voted in 2015)                                           2018   06 
 
WESTMORE           Konnie Perkins                                                    2017  16 
   

 LAKE REGION BOARD/TREASURER ANNUAL SALARIES    
Board Chair $2,000.00 (1 @ $2,000)  Vice Chair $900.00 (1 @ $900) 

 Members $7,200.00 (9 @ $800.00 ea.)  Committee Chairs $1,000.00 (5 @ $200.00 ea.) 
 Treasurer $2,000.00              Clerk $400.00 Assistant Clerk $400.00 
       $13,900.00 * Total seen under 2310-5110 
        OFFICERS 
 Clerk Tami Devost 
 Treasurer Sheila Martin 
 Moderator William Davies 

      Superintendent           Donald Van Nostrand                   
                *Auditors            Due to legislative requirements that schools be audited by a CPA,            

          auditor officers were not elected. 
 

*INDEPENDENT AUDITORS 
Lake Region Union High School has engaged Gene A. Besaw & Associates, P.C. to audit the school district for 
the year ending June 30, 2015. At the time of printing the Annual Report the audit for FY14 is complete and 
available and FY15 will be completed this year. The completed audited financial statements for Lake Region 
Union High School are available for public inspection at the Superintendent’s Office, 130 Kinsey Road, Barton, 
Vermont 05822.       



CORE vALUES, BELiEFS & LEARNiNg EXPECTATiONS

CORE vALUES & BELiEF STATEMENT
  

Lake Region Union High School is committed to the values that we view as vital for success in the 
21st Century.  In so doing: 

•  We believe that every student can learn.

•  We believe that high expectations, perseverance and the pursuit of excellence are the 
cornerstones to success.

•  We believe a healthy and safe environment is essential for student learning. 

•  We believe respect, honesty, kindness, individual responsibility, and understanding towards 
others are crucial elements of the school environment. 

•  We believe positive relationships help students to reach their full potential. 

•  We believe that the educational experience should be engaging, diverse, integrated, 
collaborative, and designed to fit the needs of every student.

•  We believe all studies and all programs should be rigorous and challenging, and should keep 
pace with our ever-changing world.

•  We believe constant exploration in the pursuit of knowledge and wisdom fosters a higher 
quality of life.

•  We believe that each member of the community has a role in our “…Moving Forward!!”
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PRiNCiPAL’S MESSAgE

“’Moving Forward!!” You will see these words above the office doors when you enter Lake Region.  
It is my commitment to the school and the community that we must continue to move forward the 
educational institution that we proudly name Lake Region Union High School. I have opened my past 
Principal’s Message statements with the same first two sentences, and it remains the commitment of 
all of the stakeholders responsible for providing the education to the students of Lake Region.  When I 
reflect upon the work and the accomplishments of the past seven years, I see an institution which has put 
that commitment into practice with its actions in supporting a forward-thinking movement focused on a 
program that demands the success and preparation of our students for life beyond Lake Region in a 21st 
century world.

Lake Region saw a considerable makeover in staff this year.  Sally Rivard (French), Elaine French (Family/
Consumer Science), and Joanie Austin (Head Nurse) retired from the work force and two other long-time 
staff members, Special Educators Cathy Sargent and Danielle Conley moved to other schools. Rachel 
Keck joined our World Language department and is serving as Lake Region’s new French teacher. Ms. 
Keck completed her graduate teaching degree from the University of Central Michigan in May.  Elizabeth 
Bryant took over as the Head Nurse. Lee Penniman has joined the Social Studies department filling in 
for Mr. Irwin’s one-year leave of absence. Lee lives in St. Johnsbury and taught for 14 years at Cabot High 
School. Jodi gonyaw-Worth taught Health for 23 years at Lyndon Institute. She lives with her family 
in Island Pond. Larry Hanover (Special Educator), Lisa Moulton (Special Educator), Nicole Savoie 
(Para-Educator), and Theresa Perron (Para-Educator) joined the Special Services department. dorothy 
Niss is filling in as the school’s librarian for the current school year.

The development of a digital portfolio system as a tool for students to store and present evidence of the 
school’s identified student learning expectations and 21st Century skills has been implemented.  For the 
past three years, Lake Region teachers have used a similar electronic portfolio system to document their 
own learning outcomes, and there have been pockets of trial work done with students using the proposed 
digital design.  The portfolio system will be a graduation requirement with the current year’s sophomore 
class (Class of 2018) and it will fulfill the new state requirement which states that Vermont students will 
need to demonstrate proficiencies towards learning expectations in order to earn a high school diploma 
beginning with the Class of 2020.

The past year has seen many notable accomplishments by our students in academics, in athletics, and other 
co-curricular areas. Results from the Fall 2015 SBAC English Language Arts and mathematics assessments 
(Refer to section on NECAP& SBAC Results for details.) showed the percentages of Lake Region students meeting/exceeding 
the standard were higher than the state averages in both areas.  In the spring, Lake Region was recognized 
for the fourth consecutive year by the U.S. News and World Report in its rankings of America’s best high 
schools.  Lake Region’s distinction was as a “Bronze Medal School”.  The comprehensive evaluation 
analyzed almost 23,000 public high schools across the country and ranked Lake Region as the 11th best 
high school in Vermont and in the top 7% when compared to high schools across the country.

The Lake Region chapter of the Future Business Leaders of America (FBLA) was recognized for the fifth 
time in seven years as Vermont’s Outstanding Chapter, and many of its members earned recognitions and 
awards at the state convention in May. Lake Region students Grace Miller, Ashley Morrill, and Shania 
Hayes were also selected to be state level officers.  Lake Region also supports the only FBLA chapter in 
Vermont that is not affiliated with a Career Technical Center. This fall the boys soccer team completed 

12



13

their first ever undefeated regular season and won the league crown before bowing out on a last-second 
goal in the semi-finals. Last winter, the girls basketball team raised a runner-up banner after losing a 
heartbreaker in the Division II championship game, and the boys basketball team earned their third 
consecutive trip to the fabled Barre Auditorium to play in the state semi-finals. Olivia King and Becky 
Doucette teamed together to earn a runner-up banner at the Division II Girls Golf Team Championships 
in the spring, and Olivia won the individual state title for her efforts on the links. Tyrah Urie ended her 
Lake Region career as the school’s leading goal scorer in soccer and represented Vermont at the Twin State 
soccer game. Lake Region’s girls outdoor track team also earned a runner-up banner for their hard work 
as they were outpointed by a single point to perennial power Woodstock at the State Track meet in June. 
In addition, several members of the boys and girls track teams took home individual state championships 
as a result of their performances at the indoor and outdoor state track meets. Also, many Lake Region 
student athletes were selected by their respective league’s coaches to All-League teams for their outstanding 
accomplishments in the athletic arenas.  Several of Lake Region’s student athletes from the graduating class 
of 2015 have taken their talents to the collegiate level:  Haley Kennedy (Castleton – Cross Country), Emily 
Close (Southern Maine – Cross Country), Matthew Messier (St. John’s University – Baseball), Tyrah Urie 
(Keene State – Soccer).  Junior Emily Klar represented our community this summer when she attended 
the World Affairs Seminar in Wisconsin with over 400 other teenagers from around the globe.  Sophomore 
Emma Strange traveled to Nashville, Tennessee, this fall and was the only vocalist from Vermont selected 
to participate in the National Mixed Choir.  Science teacher Laurie Carr, was selected as Lake Region’s 
Outstanding Teacher for the 2014-2015 school year, and para-educator Julie Ashworth was recognized 
by her peers as the Support Staff Person of the Year.  Congratulations to all for the individual, team, and 
school accomplishments, and to the many who were not mentioned in this space.

I also recently have had the opportunity to converse with some of our recent graduates who were home 
on break from their first semester at college.  My staple question to them is, “Now that you have nearly a 
semester under your belts, how prepared were you for the work and expectations of college?”  To a person, 
they have all responded with a “very prepared” and most have stated that the workload at college has been 
less than what they had at Lake Region.

The testimonials in the previous paragraph speak volumes about our school, our academic program, and the 
overall mission.   While it is great to earn and receive recognition and accolades based on our assessment 
scores, the true measure of our work is how well prepared students are for life beyond Lake Region.

Our greatest challenge as we “move forward” will be to continue to provide all of our students with a quality 
and meaningful educational experience, while being mindful of the increasing financial pressures placed 
upon our community in all areas.  The realities of global economics, legislative unknowns, and shrinking 
monetary support from the state and federal governments have us poised to make critical decisions about 
our programs.  I believe that the FY’17 budget presented to you reflects that challenge and the difficult 
decisions before us.  I am proud to tell people that I am the principal of Lake Region Union High School, 
and I look forward to continuing to serve the community in which I was born and raised.

Respectfully submitted,
Andre M. Messier



LAKE REGION UNION HIGH SCHOOL 
2015-2016 

 
DEGREE  EXPERIENCE  SALARY  BENEFITS 

ADMINISTRATION 
Andre Messier     M   23 years  $103,488 $22,693.53 
Eric Degre     M  22 years  $87,661  $26,670.90 
 
ART 
Stephanie Harper    M15   05 years  $45,315  $23,185.56 
 
BUSINESS EDUCATION 
Betsy Calhoun     M30   14 years   $54,194 $19,199.90 
 
DRIVER EDUCATION 
Chris Wentworth   B15  15 years   $46,794  $23,314.98 
 
ENGLISH 
Amy Kelley, Dept. Chair  M30  17 years  $56,662  $17,888.63 
Justin Veysey    M   08 years   $46,042  $23,249.18 
Steven Tatum    M  02 years  $39,872  $11,076.30 
Rachel Lynch     B   01 years  $35,449  $10,689.29 
James Dam     M30  11 years  $48,992  $15,787.76 
 
FAMILY HEALTH & WELLNESS 
Jodi Gonyaw-Worth   M   22 years  $55,914  $23,793.78 
 
FOUNDATIONS 
Mark VanBlunk (.5 LR- .5 SPED) B30  14.5 years  $24,751.50 $9,471.51 
 
GUIDANCE 
Timothy Chamberlin, Director  M30  17 years   $74,547  $14,110.33 
Chastity Urie     M  16 years  $55,004.10 $4,966.46 
 
LANGUAGES 
Rachel Keck     B  0 years   $35,447  $3,574.41 
Meghan Montgomery   M   01 years   $39,872  $11,076.30 
 
LIBRARY 
Dorothy Niss     M  20.5 years  $31,283.64 $2,890.92 
 
MUSIC 
Sara Doncaster    M30  14 years  $55,511.86 $12,444.79 
 
MEDIA 
Richard Kelley     M   16 years  $52,478  $17,522.53 
 
MATHEMATICS 
Kim Messier, Dept. Chair   B30   21 years  $55,939  $17,825.36 
Michelle Badertscher    B   15 years  $46,553  $23,293.89 
Constance MacFarlane   M30   27 years  $61,332  $5,839.35 
Thomas Evans    M   30 years  $60,850  $12,911.88 
Walter Earle     B  29 years   $52,723  $12,350.76 
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         DEGREE  EXPERIENCE  SALARY  BENEFITS 
 
PHYSICAL EDUCATION 
Vincent Buttice    B30   27.5 years   $64,225  $6,092.49 
James Ingalls     B15   08.08 years   $44,326  $15,379.39 
 
SCIENCE 
Christopher Waring, Dept. Chair  B    33 years  $57,925  $12,655.94 
Gregory Hennemuth    M30   30 years  $62,566  $19,932.45 
Teresa Oughton    B15   16 years  $49,262  $11,897.93 
Laurie Carr     B15   26 years  $55,432  $12,437.80 
Thomas Smith    B30    26 years  $56,907  $24,199.86   
 
SOCIAL STUDIES 
Christina Suarez, Dept. Chair   M    12 years  $48,776  $23,488.40 
Stephen Laurie    M30    37 years  $68,795  $13,607.06 
Roland Woodard (part-time)  M30   43 years   $22,702.35 $14,917.16 
Lee Penniman    M    14 years   $50,978  $18,918.50 
Johanna Pastel    M   1.33 years   $39,872  $11,076.30 
 
*SPECIAL EDUCATION TEACHERS 
*Michele Hubert, Dept. Chair   M30    17 years   $57,896  $12,389.35 
*Mark VanBlunk (.5 LR- .5 SPED) B30   14.5 years  $24,751.50 $9,471.51 
*Lisa Moulton    B15   17 years   $41,754.75 $9,244.57 
*Amy Carter     B    04 years  $39,390  $22,534.33 
*Lawrence Hanover   M15   10 year   $50,226  $4,734.78 
 
VOCATIONAL AGRICULTURE 
Max VanHouten    M    04 years  $44,604  $11,490.37 
 
AAC/504 COORDINATOR 
Amanda Fortin      B     04 years   $42,340  $23,599.13 
  
SCHOOL NURSE 
*Elizabeth Bryant    B   .59 year  $10,634.10 $5,228.02 
 
 

EXPERIENCE    SALARY   BENEFITS 
 
STAFF NURSE 
Jeanette Birch       20 years  $25,793.63   $22,481.54 
 
LIBRARY ASSISTANT 
Faith Lucas      3.5 years   $27,292.65        $17,937.73 
 
ADMINISTRATIVE OFFICE MANAGER 
Tami Devost       16 years   $37,786   $24,038.22 
 
REGISTRAR 
Erica Ingalls       02 years   $33,012   $15,709.99 
 
ADMINISTRATIVE SECRETARIES 
Barbara Limoge-King      05 years   $28,208   $18,054.44 
Kathy McCoy       04 years   $22,017.60   $3,280.04 
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*OCSU employee assigned to LRUHS  
Certified staff years “experience” teaching 
Non-certified staff years “experience” – employed by OCSU district 

Benefit calculations include long term disability, FICA, unemployment, workers compensation, municipal 
retirement, health and dental benefits.

During the 2014-15 school year, 0 out of 96 (0%) of the core academic classes at Lake Region Union High 
School were taught by teachers who were NOT highly qualified (HQT) for their assignments.  Direct instruction 
to special education students counts each individual student as a class, consequently making the percentage 
appear higher than it really is.  Additionally, during the 2014-2015 school year, there were 0 out of 36 teachers 
(0%) teaching under emergency licenses.

EXPERIENCE    SALARY   BENEFITS 
 
COMMUNITY SERVICE COORDINATOR 
Sarah Elliott        03 years   $13,391   $1,325.31   
 
PARA EDUCATORS 
*Michael Decelles      03 years   $18,901.75   $2,749.97  
*Pamela Viens       14 years   $18,117.75   $9,764.71 
*Julie Ashworth                   07 years   $27,544.56   $17,837.05 
*Susan Harvey-Bingham     15 years   $16,231.25   $2,409.48 
*Linda Lavalle        16 years   $24,267.25   $10,548.77 
*Lucie Morley        18 years    $17,456.25   $21,313.41   
Sharon Patenaude      21 years   $22,040   $17,331.77 
*Yvette Bathalon      06 years   $17,407.25   $16,544.54 
*Rose Daigle        02 year s   $17,468.50   $16,552.35   
*Bruce Leonard       03 years   $23,838.50   $17,364.53 
*Abbey Lalime       01 years   $16,807   $2,484.57 
*Terry Royston       12 years    $20,959.75   $10,127.07 
*Teresa Perron       02 years   $17,480.75   $10,726.78 
*Nicole Savoie       00 years   $16,807   $19,289.89 
 
FOOD SERVICE PERSONNEL 
Nicole Libby, Food Service Director    09 years    $22,081.44   $22,035.88 
Judy Conley        26 years    $16,380   $16,546.37 
Valerie Young        22 years    $16,380   $16,546.37 
Marian Fontecha (part-time)     .5 years    $6,583.50   $729.66 
 
CUSTODIANS 
Ken Blackburn, Dept. Chair     25 years     $50,941.60   $20,952.97 
Omer Doyon       18 years     $40,616.48   $12,766.11 
Edward Stevens       09 years     $31,696.80   $18,499.26 
Norman Bent (part-time)     15 years     $15,353.20   $1,420.20 
Robert Judd        04 years     $60,385.76   $15,286.68 
 
 
 
 
*OCSU employee assigned to LRUHS   
Certified staff years” experience” teaching  
Non-certified staff years” experience” – employed by OCSU district  
 

Benefit calculations include long term disability, FICA, unemployment, workers compensation, municipal 
retirement, health and dental benefits. 

 

During the 2014-15 school year, 0 out of 96 (0%) of the core academic classes at Lake Region Union High 
School were taught by teachers who were NOT highly qualified (HQT) for their assignments.  Direct instruction 
to special education students counts each individual student as a class, consequently making the percentage 
appear higher than it really is.  Additionally, during the 2014-2015 school year, there were 0 out of 36 teachers 
(0%) teaching under emergency licenses. 
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LAKE REgiON UNiON HigH SCHOOL
gUidANCE REPORT TO THE COMMUNiTy

dECEMBER 2015

This annual profile is a compilation and summary of important indicators that provide a comprehensive 
picture of the level of success of the educational programs at Lake Region Union High School.

ORLEANS CENTRAL SUPERVISORY UNION PERCENTAGE OF DAILY ATTENDANCE (2014-15)
  Albany............................................................. 94%
  Barton............................................................. 94%
  Brownington................................................... 95%
  Glover.............................................................       96%
  Irasburg........................................................... 95%
  Orleans............................................................ 93%
  Lake Region.................................................... 92%
 Supervisory Union Average......................................... 94%

*Sixty-four percent of the students in the graduating class of 2015 chose to continue their education 
immediately after high school.  

*Twenty-three and a quarter credits are needed to meet Lake Region’s graduation requirements. The 
average number of credits earned by graduates in the class of 2015 was 25.2.  

*Thirty-three students in grades 11 through 12 were enrolled in 3 credit Vocational/Technical courses 
offered through the North Country Career Center during the 2014-15 school year.  

*Lake Region works in collaboration with the Upward Bound Program based at Lyndon State College. 
This program nurtures and supports first generation college-bound students. Six students participated 
during the 2014-2015 school year.

*Lake Region also works in collaboration with the VSAC Outreach Program.  This program provides 
placement and financial information for first generation college-bound students.  Twenty-six students 
participated during the 2014-2015 school year.

*Percentage of graduates from the class of 2015 who took the following College Preparatory (Honors) 
courses:

(H) Algebra I 20% (H) Earth Science 37% (H) World History 41% (H) English 9 44%
(H) Geometry 45% (H) Biology 46% (H) US History 26% (H) English 10 45%
(H) Algebra II 40% (H) Chemistry 39% (H) Sociology 22% English Lit. I & II 24%
Pre-Calculus 31% (H) Physics 12% (H) Sci. Elec. Veh.  8% Adv. Comp. I & II 15%
French I 45% French II 33% French III 19% French IV  4%
Spanish I 29% Spanish II 23% Spanish III 13% Spanish IV  3%
Statistics 18% Anatomy/Phys. 29% (H) Civics 13%   

*The table on the next page shows the AP courses offered at Lake Region Union High School.

EXPERIENCE    SALARY   BENEFITS 
 
COMMUNITY SERVICE COORDINATOR 
Sarah Elliott        03 years   $13,391   $1,325.31   
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Benefit calculations include long term disability, FICA, unemployment, workers compensation, municipal 
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18

*During the 2014-2015 school year a total of forty-seven students were enrolled in Advanced Placement (AP) 
courses.  There were twenty-nine seniors, seventeen juniors, and one sophomore, with eighteen of those seniors 
and fifteen of those juniors taking two or more AP courses. 

*Students enrolled in AP courses and total taking AP Exams in 2014-15, and students enrolled in AP courses in 
2015-16 are as follows:

Course School year AP Students  Students  # is exam score
    Enrolled # Taking Exam #  

English/Lang. 2015-16 20  
& Composition 2014-15 16 16 4 - three students
    3 - eight students
    2 - five students

English/Lit. 2015-16  5  
& Composition 2014-15 12 12 4 - six students
     3 - four students
     2 - two students

Psychology 2015-16 14  
 2014-15 18 16 5 - four students
    4 - seven students
    3 - two students
    2 - three students

U.S. Government 2015-16  7  
 2014-15  3  3 4 - one student
    3 - one student
    1 - one student

Calculus 2015-16  6  
 2014-15 13  11 5 - one student
    4 -two students
    3 - six students
    1 - two students

Statistics 2015-16 18  
 2014-15 18 18 4 - three students
    3 - seven students
    2 - six students
    1 - two students

Biology 2015-16  3   
 2014-15  3  3 3 - one student
    2 - two students

Physics 2015-16 11
 2014-15 11  6 3 - two students
    2 - two students
    1 - four students

Music Theory 2015-16  0   
 2014-15  2  2 4 - one student
    2 - one student
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Scholastic Aptitude Test  (SAT) Testing:   The  SAT-I  attempts  to  measure  verbal  and  mathematical 
reasoning skills developed over a long period of time.  Although the SAT-I does not measure all of the 
attributes needed to be successful at the collegiate level, it still forms an important part of the student 
profile that colleges review.  The SAT-II measures knowledge in individual subject areas.

***Graphs indicating total number of test takers and mean scores are on the following page.
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Number of students testing at least once for the SAT-I Reasoning test.

Mean Scores:
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LAKE REgiON UNiON HigH SCHOOL

CONTiNUEd FORMAL EdUCATiON
CLASS OF 2015

FOUR yEAR iNSTiTUTiONS iN vERMONT
Castleton State College 4
Johnson State College 1
Lyndon State College 12
Saint Michael’s College 2
University of Vermont 4
Vermont Technical College 2

          25

TWO yEAR OR TECHNiCAL COLLEgE OR TRAiNiNg PROgRAM
Advanced Welding Institute 1 
Community College of Vermont 4
Hallmark School of Photography 1
Michael’s School of Hair Design 1
Community College – California 1

          8

OUT OF STATE COLLEgES/UNivERSiTiES
Illinois Central College  1
Keene State University 1
Mt. Ida College 1
Palabra de Vida College 1
Plymouth State University 1
Rivier University 1
Simmons College 1
Southern New Hampshire University 1
St. John’s University 1
St. Lawrence University 1
Unity College 1
University of New Hampshire 2
University of Southern Maine 1
Western Kentucky University 1
United States Military Academy 1

         16

MiLiTARy           1

WORKiNg         27

TOTAL         77
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SBAC & NECAP RESULTS

This report highlights results from the Spring 2015 Smarter Balanced Assessment Consortium  (SBAC)  
and the Spring 2015 (Science) New England Common Assessment Program (NECAP) tests, which are 
administered to 11th grade students. This was the first year of the implementation of the SBAC test, which 
is aligned to the Common Core. Vermont is one of eighteen states utilizing the SBAC.  It is designed 
to assess student’s knowledge in the areas of English Language Arts (ELA – Reading & Writing) 
and mathematics. SBAC test results are used primarily for school improvement and accountability.  
Achievement level results are used in the state accountability system required under No Child Left Behind 
(NCLB). The NECAP tests are administered at the high school level to students in New Hampshire, 
Rhode Island, and Vermont as part of each state’s statewide assessment program. More detailed school 
and district results are used by schools to help improve curriculum and instruction. Individual student 
results are used to support information gathered through classroom instruction and assessments.

The overall report provided to Lake Region contains a variety of school and comparative state-level 
assessment results for both the SBAC and NECAP tests administered to grade 11 students (Class of 
2016 - the current school year’s seniors).  Achievement level distributions and mean scaled scores 
are provided for all students tested as well as for subgroups of students classified by demographics or 
program participation.

In addition to this report of grade 11 results, schools and districts also received Item Analysis Reports, 
Released Item support materials, and student-level data files containing NECAP results.  Together, 
these reports and data constitute a rich source of information to support local departmental decisions 
in curriculum, instruction, assessment, and professional development.  Over time, this information will 
also strengthen a school’s and a district’s evaluation of their ongoing improvement efforts.  Unfortunately, 
schools receive no such information to assist us in informing our practices from the SBAC.  It is our 
hope that in future years, schools will receive this valuable data once the SBAC is established.

Level 4 students have exceeded the achievement standards and have demonstrated the knowledge 
and skills in the tested areas needed for likely success in entry-level credit-bearing college coursework 
after high school.

Level 3 students have met the achievement standards and have demonstrated progress towards 
attaining and mastering the knowledge and skills in the tested areas needed for likely success in entry-
level credit-bearing college coursework after high school.

Level 2 students have nearly met the achievement standard and may require further development to 
demonstrate the knowledge and skills in the tested area for likely success in entry-level credit-bearing 
college coursework after high school.

Level 1 performance indicates a minimal response/ability to perform tasks with grade-appropriate 
materials and indicates that they need substantial improvement before likely success in entry-level 
credit-bearing college coursework after high school.

In mathematics, 40% (37% VT state average) of the students scored at Levels 3 & 4, was a decrease of 
2% over the previous year’s NECAP assessment results, and in reading, 65% (58% VT state average) 
scored at Levels 3 & 4, which was a decrease from  the 81% in the last year of the NECAP.  The 
proficiency levels of this class of Lake Region students when compared to 62 other high schools in 
Vermont ranked them 14th in mathematics and 14th in English Language Arts, for an overall ranking 
of 14th for the Spring 2015 testing.
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We recognize that each class of students is unique and comparing results from other classes can sometimes 
be misleading and must be done with caution.  The 2013-2014 NECAP results marked the final year of 
the NECAP assessment to assess our student’s progress in reading, writing, and mathematics,  (It is still 
the assessment tool for science).  This year the Smarter Balanced Assessment Consortium (SBAC) was 
used to assess our student’s knowledge of the Common Core.  The data received provided us with some 
comparative data with respect to other schools across Vermont as well as other states.  We look forward 
to receiving results in future years from the SBAC assessment, analyzing the data, and evaluating the 
effectiveness of changes made to curriculum and instructional/assessment strategies. The Lake Region 
faculty and administration are committed to continue taking strides to improve the quality of instruction 
and of content to move our students further.  
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Standardized Test Results: School vs. Annual Measurable Objective

Both Act 60 and the federal No Child Left Behind Act (NCLBA) require states to have a system that 
holds public schools accountable for the academic achievement of their students.  A school makes 
Adequate yearly Progress (AyP) by meeting targets set by the state as required by NCLBA. These 
targets have increased every three years with the goal of 100 percent proficiency at this point.  We 
did not make AYP in 2014 for the first time in the area of reading, and did not meet AYP for the 4th 
consecutive year in the area of mathematics.  That data is included in the charts and graphs that appear 
in this report. The reason that we did not make AYP, as is true for most schools in the state, is that the 
Annual Measurable Objective (AMO) was raised to 100% proficiency (AMO score of 500), which 
means that every student taking the assessment would have to score proficient or above.

Note:  Since vermont administered a new assessment (SBAC) in 2014-15, all schools received a 
waiver from the federal government freezing the annual yearly progress for each school at the 
2013-14 levels. 

2014:  group - Reading AMO index 2014:   group - Math AMO index

All Students 500 468 All Students 500 373

Not Free/Reduced Lunch  500 483 Not Free/Reduced Lunch  500 422

Free/Reduced Lunch 500 452 Free/Reduced Lunch 500 321

Without disability 500 487 Without disability 500 410

With disability 500 375 With disability 500 196

English Language Learner 500 None in Class English Language Learner 500 None in Class

Note:  Title 1 requires that test results for sub-groups be shared with the public on an annual basis. LRUHS does not have reportable results for most sub-
groups (Ethnicity; English Language Learners) because of the limited composition of our student population. Reportable groups are included in this report.
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2014 AyP Summary:

READING:   Did not Meet AYP for all requirements in Reading.
MATH:   Did not Meet AYP for all requirements in Math.
ACADEMIC INDICATOR:    Met the Academic Indicator.
PARTICIPATION:   Met all Participation Requirements

2014-2015:  We worked hard at Lake Region Union High School to provide academic interventions 
as needed and to improve student learning while we transitioned to the new Common Core Stan-
dards.  These important efforts will continue in the years to come as we work to help all students meet 
the challenging expectations of the new standards.  Please ask our school staff about the various new 
resources we are using and the teaching initiatives we are implementing to better align our academic 
program to the new expectations.  We welcome your interest!

Looking at data on the surface without delving deeper into the numbers can provide a false sense of 
“all is well” and/or “the sky is falling” beliefs.  It was stated previously that we need to be careful when 
comparing individual class results with only the class before it.  Each class is unique and due to the 
relatively small number of students in each of the classes at Lake Region, subtle shifts in the popula-
tion (ie. more or fewer students with special needs, or who are socio-economically disadvantaged, or 
have a migrant status) can often manifest in double digit changes from one year to the next.  While we 
do look at the annual changes at a glance, we pay closer attention to the trends over time, as well as 
looking at a class’s growth from when they entered Lake Region to the times they “test” and graduate.

Lake Region Union High School’s student profile is one that illustrates a population that is generally 
near 60% socio-economically disadvantaged (F/RL), while the overall state percentage hovers in the 
30% range.  These numbers generally categorize Lake Region as one of the five “poorest” or most 
economically disadvantaged schools in the state. National studies using educational data have shown 
that there is a statistically significant disparity in academic and post-secondary success for students 
who fall into this category. 

Based on the achievement gap studies, Lake Region should be ranked near the bottom when compared 
with the other Vermont high schools, however, the test results of the past six years have shown that 
Lake Region’s students are performing well and are well-prepared for the academic challenges that 
await them, regardless of the statistics that say they should not be succeeding.  All students are being 
held to a high standard and given the supports and experiences in our system to learn, to believe, and 
to succeed.



The chart above “ranks” the Vermont high schools for the achievement level of all students for the 
Spring ’14 SBAC assessment.  This is the first year that the SBAC was given.  In the past, using the 
NECAP assessment data, Lake Region ranked 8th across the state in 2013, 11th in both ‘11 and ‘12, 
12th in ‘10, 5th in’09, 12th in ‘08, and 44th in ’07 .
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SPRiNg ‘15 SBAC RESULTS vT HigH SCHOOL COMPARiSON

 
ELA   MATH 

     
ELA   MATH 

 
Proficiency Level for each Category 3 & 4   3 & 4 

   

Proficiency Level for each 
Category 3 & 4   3 & 4 

  
                                                            % of students who achieved level Total 

   

 
                                    % of students who achieved level        Total 

Montpelier High School  76   67 
 

143 
   

Mt. Abraham UHS   56   31 87 
Champlain Valley UHS  81   60 

 
141 

   
Windsor High School  53   34 87 

Mt. Mansfield US  79   59 
 

138 
   

Milton High School  61   25 86 
Essex High School  72   57 

 
129 

   
Leland & Gray UHS   43   43 86 

South Burlington High School  73   54 
 

127 
   

Green Mountain UHS   58   27 85 
Rivendell Academy 70   56 

 
126 

   
Enosburg High School  52   30 82 

Stowe Middle/High School  77   43 
 

120 
   

Cabot School  42   38 80 
Colchester High School  72   39 

 
111 

   
Brattleboro UHS   55   25 80 

Vergennes UHS  62   49 
 

111 
   

Craftsbury Schools  44   35 79 
Danville School  71   38 

 
109 

   
Bellows Falls UHS   39   40 79 

Mill River US   63   45 
 

108 
   

Hartford High School  50   29 79 
Canaan Schools  69   38 

 
107 

   
Peoples Academy 54   20 74 

Woodstock Senior UHS  61   45 
 

106 
   

North Country UHS  44   28 72 
Lake Region UHS  65   40   105 

   
Northfield High School  41   30 71 

BFA High School (Fairfax) 60   45 
 

105 
   

Oxbow UHS   48   22 70 
Concord High School 63   39 

 
102 

   
Spaulding HS 41   28 69 

Fair Haven UHS  66   36 
 

102 
   

Twinfield US  39   26 65 
Arlington Memorial School  67   33 

 
100 

   
Springfield High School  46   19 65 

Proctor Junior/Senior High School 71   29 
 

100 
   

Black River US   54   11 65 

Rutland High School  63   36 
 

99 
   

Williamstown High 
School  43   21 64 

Middlebury Senior UHS   55   43 
 

98 
   

Harwood UHS   34   26 60 
Burlington Senior High School  57   40 

 
97 

   
Randolph UHS  37   18 55 

Vermont State Average 58   37   95 
   

Missisquoi Valley UHS   39   14 53 
  South Royalton Elem/High School  56   39 

 
95 

   
Whitcomb High School  35   18 53 

West Rutland School  56   39 
 

95 
   

Twin Valley High 
School  33   19 52 

Chelsea Elementary High School  60   35 
 

95 
   

Blue Mountain US   41   11 52 
U32 UHS  54   40 

 
94 

   
Winooski High School  23   20 43 

Poultney High School  55   39 
 

94 
   

Lamoille UHS  31   11 42 
Hazen UHS  56   38 

 
94 

   
Rochester School  27   15 42 

Mt. Anthony Senior UHS   58   35 
 

93 
   

Richford High School  29   0 29 

Otter Valley UHS   58   33 
 

91 
   

Burr & Burton 
Academy        0 

Bellows Free Academy UHS   54   34 
 

88 
   

St. Johnsbury 
Academy        0 

 
14th/62 

 
14/62 

 
T14/62 

   
Thetford Academy        0 

      0 
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ART dEPARTMENT
STEPHANIE HARPER, TEACHER

The Art program is soaring with student participation, talent and passion once again this year! Students are 
currently busy completing various creative projects that connect to their identity and interests.  Mrs. Stephanie 
Harper is working hard to incorporate even more choice and personalization into her assignments.  This relates 
to the TAB (Teaching for Artistic Behavior) initiatives and encourages independent thinking, persistence and 
risk-taking.  Mrs. Harper believes that allowing students more choice on their assignments increases student 
motivation and success. She has started the year out by giving students general prompts and allowing them 
to take their idea to the next level by selecting the appropriate subject matter and mediums to express it. In 
a TAB classroom, teaching takes place constantly in forms of whole-group & small group demonstrations, 
one-on-one, peer- teaching and indirect teaching such as menus & handouts.  

New to the art department this year is a potter’s wheel. Mrs. Harper has wanted to teach wheel throwing 
for some time now and has seen an interest among her students this past year. Due to the amount of space 
in the classroom, she was only able to purchase one wheel, but she still plans on giving each of her 3D art 
students the opportunity to experiment and learn this technique. She says it’s a very different art form and 
is almost therapeutic and freeing.  Students will have the opportunity to work on the wheel during the clay 
hand building unit.  While some students are hand building others will be learning the wheel.

Not only are there exciting things happening inside the classroom, but outside of the classroom as well.  3D 
art students will be going to the Bread & Puppet Museum again this year as an intro to a paper maché unit.  
Photographer Diana Henry has already made her appearance this year to offer a presentation on the history 
of photography and her life as a photojournalist.  A group of Independent Advanced Art students took a 
trip to the Annual Stowe Foliage Arts and Crafts Festival as well.  Mrs. Harper is excited to plan other trips 
throughout the year that will give students exposure to a wide variety of artists, history and art forms.    

The Community Art Club is up and running, not only that, but the attendance is outstanding this year!  Mrs. 
Harper has 15 art club participants, so if you need anything creative done for your business, please contact us!  
So far, students have been completing projects that were in progress last year.  They have just started doing 
a new mural downstairs in Lake Region that portrays the family tree of a Macintosh apple for Vocational Ag 

ACAdEMiC SUPPORT
AMANDA FORTIN, ACADEMIC SUPPORT SUPERVISOR

Academic Support is open to all students who need assistance to improve their study skills or need 
extra assistance with academic concepts.  Academic support is a component of the Title 1 school-wide 
program and serves students during their scheduled study halls.  Two teaching professionals are currently 
serving grades 9-12.

ENSURiNg 504 CiviL RigHTS
AMANDA FORTIN, 504 CASE MANAGER

The goal of Section 504 of the Rehabilitation Act of 1973 is to eliminate discrimination on the basis of 
disabilities in programs or activities that receive federal money. Disabilities include, but are not limited 
to, long-term medical conditions, learning disabilities, and emotional illnesses. If the impairment 
“substantially limits one or more major life activities,” the individual is entitled to accommodations 
so that he/she may access that activity.  For example, if a student has a learning disability, but is not 
eligible for special education, he/she may still be eligible for accommodations that would allow him/
her to access learning in the classroom.
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BUSiNESS dEPARTMENT
BETSY CALHOUN, FBLA ADVISOR, TEACHER

As we look ahead into the next century,
leaders will be those who empower others. ~Bill Gates

TECHNOLOgy APPLiCATiONS – This graduation requirement has gone through a transition from 
a semester course to quarter courses to proficiency based assessments of keyboarding, windows, word 
processing, spreadsheets, and presentation skills. These digital “transferable skills” will help students as 
they learn, analyze, reflect, create and present a LRFolio to meet our Tech Apps requirement beginning 
with the Class of 2018. 

The Tech Savvy girls™ Program will continue to be held each summer engaging young elementary 
girls and female mentors (primarily FBLA members gaining community service and skills) in robotic, 
multimedia, and geocaching activities.  There is strong evidence showing how females working together 
exploring technology and building confidence can help remove barriers that continue to block women’s 
participation and progress in S.T.E.A.M. (science, technology, engineering, arts, and math) areas. A 
special thank you to Lake Region UHS, the Newport Rotary, Orleans VFW Women’s Auxiliary, and 
especially the North Country Career Center for providing support and funding for our camp. 

Lake Region UHS’s Future Business Leaders of America (FBLA) chapter continues our mission 
of service, education, and progress through networking with the March of Dimes, the American Red 
Cross, North Country Hospital staff, and strong participation with all Vermont FBLA activities.  We 
were proud to be chosen as the 2015 Outstanding FBLA Chapter at our Spring Leadership Conference. 
Lake Region has three of our own students serving at the state level for 2015-2016:  Grace Miller, VT 
FBLA President, Shania Hayes, VT FBLA Historian, and Ashley Morrill, VT FBLA Reporter. I will 
again serve as the VT FBLA State Advisor for the year.

We continue to operate as a Certiport Testing Center, supporting the Microsoft Office Specialist (MOS) 
certification for both adults from North Country Hospital and students in our school during the past 
school year. I am also passionate about helping our high school students make informed choices as they 
transition from high school to college or career through my per diem work with the Community College 
of Vermont (CCV) and the Introduction to College Studies course, as well as building a connection 
with William Morison, Business Department Chair at Lyndon State College.

teacher, Max Van Houten.  In addition to this, they have been working hard to come up with a new logo for 
the Orleans Central Supervisory Union.  Students designed the promotional posters for the fall production 
of  No No Nanette.  

Artwork will be on display at school concerts and also at the LR student art show, hosted by the Jones Memorial 
Library in Orleans on May 13th and 14th.  This show has grown each year both in the amount of artwork 
and number of participants and attendees.  Please come and support the art department this May! We have 
recently been recognized as the leading “All Star” school in Vermont for student artists whose artwork was 
published in the national Celebrating Art Book. What a great start to a new school year!
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COMMUNiTy SERviCE PROgRAM
SARAH ELLIOTT, COORDINATOR

One goal this year has been to modify the presentation for freshmen homerooms. Given that there is 
no class time for community service, I have made the presentation a 30-minute lesson in social/civic 
responsibility and why it is an important part of LR’s graduation requirements. The expectation is 
that this presentation will serve as enough information for students to understand the reason behind 
the program and to begin to see community service in a positive light, rather than as a sentence for a 
wrongdoing, which is how it is seen in most societies.

The purpose of having this program is to give students a chance to explore opportunities in the 
community that will help in their identity development of moral and social responsibility. Adolescents 
(18 and under) are often not included in many of our societal decisions and because of that, they do not 
take the steps to learn any more about it than what is taught in social studies classes throughout their 
education. By having them participate in community service projects, our students are able to see that 
even at their age, they can make a difference in the community, and essentially, the world. 

 Projects Hours
Year Completed Completed
2010-2011 49 1822
2011-2012 95 1210
2012-2013 271 4805
2013-2014 286 5968
2014-2015 443 8186

The chart to the left shows the increase in 
projects and hours completed by students 
over the past years since the program was 
implemented. Now that all students in 
the school are responsible for completing 
community service, the number of projects and hours completed increased significantly. 

Finding out where community service is being done was another goal of mine for the beginning of this school 
year. I narrowed down the projects from the past 5 years into 12 categories that are shown in the pie chart.

dRivER EdUCATiON dEPARTMENT
CHRISTOPHER WENTWORTH, TEACHER

The Vermont Driver Education and Traffic Safety Association is dedicated to helping driver education 
teachers deliver a quality driver education program. The class is delivered in two phases: classroom and 
in-car instruction. Concepts that are introduced and learned in the classroom are then reinforced in the 
car.  A combination of driving practices, laws, visual techniques and skills are learned.  These concepts 
help the students reduce the risk of the driving task and also prepare them for the state driver license exam.  
Two current national hot topics that will be discussed in depth this year are drugged driving and the 
dangers of driving distracted.  Classroom instruction will include lectures, a library project, and the Drive 
Right textbook.  Guest speakers, videos, Prezi presentations, Smartboard lessons and the state curriculum 
powerpoints drive classroom instructional lessons.  DVR Video Recording is available to enhance in the 
car instruction and provide students the opportunity to document work in their LRFolio.  

The Zone Control Driving System is the method to deliver the driving techniques.  Students are required 
to attend 30 hours in the classroom, drive six hours with the instructor and observe another student driving 
for six hours.  This is the minimum requirement in the state of Vermont. Students must pass the class with 
an 80% average and also pass the final exam with no less than an 80%. 



ENgLiSH dEPARTMENT
AMY KELLEY, DEPARTMENT CHAIR

The English department did not experience any changes in staffing this year, allowing its members—James 
Dam, Amy Kelley, Rachael Lynch, Steven Tatum and Justin Veysey—to continue the rich and productive 
collaboration that allows for careful planning and thoughtful implementation of new programs. The 
members of the English department have been busy preparing for and adjusting to changes in the field of 
education in an effort to serve students well as they prepare for their future endeavors.

The members of the English department would like to thank the Lake Region community, and the school 
board in particular, for continued support of professional development opportunities for teachers. Because 
of considerable financial support that allows teachers to engage in new learning and to collaborate, new 
initiatives are underway and progressing rapidly. One example involves the identification of learning 
targets in English; teachers have drafted a list of learning expectations in this content area that all students 
must meet in order to graduate, and they are busy revising these statements so that students can more 
easily understand department goals in reading, writing, presentation, discussion, listening and language 
acquisition. The hope is that clearly articulated goal statements will enable all students to measure their 
own growth as learners, to plan around strengths and weaknesses, and thus to achieve more.

English teachers are also busy participating in Lake Region initiatives designed to personalize learning for 
students and to support students in demonstrating that they have met the school’s learning expectations. 
The ninth graders have been working on Personalized Learning Plans in their English classes with the 
support of guidance personnel, and ninth and tenth grade students are making regular contributions to 
their portfolios (the LRFolio) as they master the skills Lake Region teachers have identified as essential 
to student success in classes across the curriculum. Curriculum articulation continues as well, as does 
the focus on formative assessment practices that allow teachers to meet student needs more effectively. 
English teachers are currently involved in overhauling the elective program (for juniors and seniors) to 
increase student engagement in relevant courses and to create new opportunities for Lake Region students 
to develop and showcase their skills.

Students participated in the first administration of the new standardized test in English Language Arts (the 
SBAC test), so English teachers dedicated time to ensuring that students were well versed in what to expect 
and well prepared for the rigors of this exam. Lake Region students performed better than their peers across 
Vermont in the areas of Reading, Writing, Listening and Research. Sixty-five percent of students met or 
exceeded expectations as defined by the SBAC test. Teachers have since been involved in interpreting 
the results of this examination and in using the data derived from this exercise to adjust instruction in 
required English classes. This effort will continue. Teachers have also been building Performance Tasks 
(reading-intensive writing challenges) that allow students to develop strong reading and writing skills in 
preparation both for this test and for assignments in their classes in other departments at Lake Region. All 
ninth and tenth grade students have been experimenting with these Performance Tasks and thus preparing 
to continue to meet or exceed expectations in these areas.

Lake Region students are achieving more, and we take great pride in our students’ ongoing success. Students 
in the Advanced Placement courses in Language and Literature score above the national average on the 
AP exams in May. College students report that they are well prepared for college coursework in English, 
too. Junior Emily Klar was a finalist in Vermont Arts Council’s annual Poetry Out Loud competition last 
year, and we anticipate further participation in this recitation contest in 2015-2016. We continue to look 
for new ways to connect our students to opportunities in the wider world that will encourage them to read 
widely, to appreciate effective and powerful writing and to set their sights high.

Finally, the English department would like to recognize new members of the English Department Honors 
Society. A reception will celebrate the hard work and success of the following students form the Class of 
2016: Taryn Fairbrother, Emily Faust, Karamae Hayman-Jones, Bianca Mackay, Katie Menard, Megan 
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FAMiLy HEALTH & WELLNESS dEPARTMENT
JODI GONYAW-WORTH, TEACHER

This year has been a year of transition for the health education program. Last year, ninth-graders took Health 
Education and alternated weeks between that class and physical education. This year, all ninth-graders are 
taking a semester of health education and a semester of physical education. Upperclassmen who have not 
taken a health education course yet, are doing so this year with the Family Health and Wellness course.  

The courses are primarily based on the National Health Education Standards that emphasize knowledge 
that can contribute to developing essential skills that make it possible to adopt, practice, or maintain 
health enhancing behaviors. Students engage in activities and assignments that analyze their own personal 
health habits and practice problem-solving, decision-making, goal-setting, and other skills that apply to 
the topics covered. These units include body systems, disease prevention, nutrition, sexuality, substance 
abuse prevention, first aid and safety, mental health, and aging.  Students acquire information about these 
wellness topics and identify factors that contribute to good physical, spiritual, social, intellectual, and 
emotional health. 

Menard, Grace Miller, Jade Piette, Noah Racine, Ryan Streeter and Allison Warner. We would like to 
extend our congratulations to these students and to encourage their peers to emulate the example set by 
these talented and driven young people.

The English department is committed to ensuring that this tradition of success continues and to providing 
each student with a strong foundation in literacy. 

FOUNdATiONS PROgRAM
MARK VAN BLUNK, DIRECTOR/SPECIAL EDUCATOR

The Foundations Program is an alternative educational experience housed in the “Wood Shop” of the Lake 
Region Union High School building.  The program is designed to serve a small number of mostly Special 
Education students with emotional needs and other “at risk” behaviors. There is support provided by a 
Home School Coordinator and the School Based Clinician as well as the Director and Special Educator 
to work on student needs.  Highly qualified licensed teachers work with the students in all core areas.  
The students also receive art, physical education, cooking and team building classes.  They learn how to 
advocate for themselves and have empathy for others.  Many of the projects and units are based on hands 
on, highly interactive experiences.  Some things we have worked on are: building the foundation for the 
new snack shack near the soccer field, making wreaths for the holidays, building tools and a tool box for 
each student, making coat racks and coffee tables, making wooden burl bowls, building an aqua-phonics 
garden with tilapia fish and supplying the cafeteria with lettuce, cooking holiday feasts, refinishing the 
picnic tables, constructing locker cubbies for the Irasburg Village School, rebuilding the sign for the 
Barton Legion Post, cleaning up historical cemeteries in Glover from the 1800s, creating an information 
station for the disc golf course and other small projects. We also have begun to make the sign in boxes 
for the community to use in the local cemeteries.  This school year we have begun making cutting boards 
and started painting the kitchen space. Many more great ideas are coming for the future of Foundations.

The expectation of the program is that students learn the skills and supports needed to transition to the 
traditional classroom experience.  Students can access parts of the program or be supported throughout 
their day. There are summer services available to continue support and maintain academics.  The students 
have shared meals and work together to build an atmosphere of family and professionalism as they work 
through their high school years.     
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gUidANCE dEPARTMENT
TIMOTHY CHAMBERLIN, DIRECTOR OF COUNSELING SERVICES

CHASTITY URIE, SCHOOL COUNSELOR

The Guidance Department offers comprehensive guidance and counseling services focused on college 
and career readiness for Lake Region students. All Lake Region students are now using online “Family 
Connections” accounts to guide them in and to track their four-year planning, post-secondary planning, 
and when applicable college admissions processes. 

One opportunity for juniors and seniors to develop career readiness skills is to explore post-graduate 
options through career shadowing and internship experiences, as well as to take two dual enrollment 
college courses. The dual enrollment voucher program, funded by the Agency of Education, provides two 
vouchers for every student to use while they are in high school. 

A critical component of our career planning process is the creation of a four-year, Personalized Learning 
Plan (PLP) at the beginning of the freshman year. The plan outlines the courses and/or experiences the 
student would like to participate in while attending Lake Region. The class of 2019, current freshmen, 
initiated their PLP in the fall. The homeroom advisors assist students with the development and ongoing 
review of their PLP and their advisees’ pursuit of individual college and career aspirations. Sophomores 
will continue the plans they developed last year, while juniors will use their accounts to guide them in 
exploring and preparing for a successful post-high school transition. Seniors will use their accounts to 
request electronic transcripts and teacher recommendations. For those students not planning to attend 
college or a training program immediately following graduation, there is a resume writing feature in the 
“Family Connections” program.

From the Class of 2015, sixty-seven percent of the seniors indicated that they would continue their 
education in a post-secondary education or career training program in the fall of 2015.  Please contact 
Timothy Chamberlin at 754-2500 x315, Chastity Urie at x314 or Barb Limoge-King at x316 if you have 
any questions.
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HEALTH SERviCES
ELIZABETH BRYANT, RN
JEANNETTE BIRCH, LPN

Lake Region Union High School employs 2 nurses to provide school health services to our students, 
staff and communities. 

Our responsibilities:
•  Assessment, treatment, management, and documentation of acute illnesses and injuries, and 

chronic diseases.  
•  Administration of regularly scheduled and as needed medications.
•  Developing and implementing individual healthcare / emergency medical plans for students 

with health challenges. 
•  Maintaining  and  updating  student  health  records  and  reviewing  them  for  compliance  with 

Vermont immunization requirements.
•  Annual hearing and/or vision screenings for students in grades 9 & 12 and for other students 

as needed.
•  Providing input on student health issues in IEP, 504 and other student focused team meetings.
•  Promoting and implementing infectious/communicable disease control measures.
•  Completing and submitting state reports on immunizations, health screenings, medical homes, 

dental/well child visits, and insurance status.
•  Coding for MAC (Medicaid Administrative Claiming) reimbursements to the supervisory union.
•  Acting as resource to the school community and liaison to area health care providers. 
•  Maintaining the school’s AED.

Our Staff:

•  Elizabeth Bryant, RN; a 1.0 FTE licensed associate school nurse, is OCSU’s coordinator of school 
health services, providing nursing leadership within OCSU and consulting with the superintendent 
on health issues. She also provides nursing services at Orleans Elementary School and LRUHS, 
as well as nursing supervision at Glover, Barton, and Lake Region.

•  Jeannette Birch, LPN, a 0.8 FTE staff nurse, works with Mrs. Bryant to provide nursing services to 
Lake Region students. Additionally, she is the first aid coach for Lake Region’s athletes, providing 
urgent/emergent care at all home soccer, basketball, baseball, and softball games. 

We have continued utilizing our electronic health records to provide data for quarterly health office activity 
reports. The following is the total health office activity in LRUHS for the 2014-2015 school year.

2014-2015
  Health Office Dispositions: 3114      Referrals/collaboration:  
  Illness:  2477             Medical /dental:  253
  Injuries:  502             In school:  151
  Other:  209              Parent/Family Contact:  619

  Daily Meds:  526          dismissals:
  PRN Meds: 1209            Back to Class: 2958
  Treatments: 3466            Home: 186
                Emergency Transport: 1

LRUHS, as part of the supervisory union, meet half a day each month with fellow OCSU nurses as a 
Professional Learning Community (PLC) to gain new knowledge / skills and share concerns, educational 
experiences and ideas to improve our school nursing practices.  This also creates a network of professional 
support which can be accessed any time by phone or email.  This is critical because school nurses work 
in isolation (independent of other medical professionals).
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iNTERSCHOLASTiC SPORTS
ERIC DEGRE, ATHLETIC DIRECTOR

Lake Region Athletics had another successful year in the 2014-2015 seasons.  We continue to work on the 
fields with Northeast Agriculture and many times receive comments from traveling coaches and parents 
about what nice facilities we have.  

Last fall our boys and girls soccer teams had great seasons heading into the playoffs.  The girls were 
12-1-1 on the season winning the Mountain League Division, finding themselves the #1 ranked team in 
division 2 girls’ soccer.  The girls lost their quarter-final game to Milton.  The boys’ team was 12-2 on the 
season, winning the Mountain League Division, finding themselves ranked #1 in division 3 boys’ soccer 
eventually losing to Hazen in the quarter final match.  Our cross country team was hard working and 
determined, graduating many seniors.

The winter season brought some excitement to Lake Region as our Indoor Girls Track team was very 
competitive.  Four of our student athletes earned New England spots with their great times in their running 
events.  The boys’ basketball team was 12-8 on the season.  They were able to move smoothly through the 
playoffs making it to Barre Auditorium again, eventually losing to Rivendell Academy in the semi-final 
game.  The girls basketball team played well throughout the season and ended up 18-2. They earned the 
Division 2 state runners-up, losing to Mill River in the finals.

The spring season brought some incredible excitement as our girls golf team were runners-up in the Division 
2 State Title!  Olivia King was the State Champion for the State of Vermont for Division 2.  This was the 
second year in a row the girls were in the finals. The girls track team was runners up again in the State 
Track meet.  Many of our girls broke personal and school records competing last spring; congratulations 
to Emily Close and Hayley Kennedy.  The tennis team played well under second year coach Greg 
Hennemuth, winning two matches.  The softball team was 6-9 losing to Mt. Abraham in the play downs.  
The Baseball Team was 10-5 ranked #6 in Division 2.  They eventually lost in the semi- final game to 
Lamoille.  Congratulations to Matt Messier on striking out 301 batters in his career here at Lake Region.

It was a great year for LR Athletics this past year winning Mountain League divisions for three teams, 
having our girls track team finish runners up in spring track and of course our girls’ golf team winning 
the State Championship.  However, there is a lot more to athletics than winning.  Our theme here at Lake 
Region is to compete hard and be sure that the opposing team knows we will “bring it” in a respectful way.  
Athletics do not build character, it reveals it.  When Lake Region student athletes graduate we want them 
to go with everything they learned from school and on the court or field.  There is a lot to learn in life, 
and much of it can be learned from being part of a team. As Dean Smith (retired North Carolina Tarheels 
Coach) said “caring about one another and building relationships should be the most important goal, no 
matter what vocation you are in.”  Thank you for supporting Lake Region Athletics.
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LiBRARy/MEdiA dEPARTMENT
DOROTHY NISS, INTERIM LIBRARIAN
FAITH LUCAS, ASSISTANT LIBRARIAN

This year the LRUHS Library has Dorothy Niss serving as the Interim Librarian.  She was a former 
librarian at North Country Union Junior High School before retiring from twenty-year tenure as the 
Librarian for the Winooski School District. Since her retirement from Winooski, she has served as 
the Interim Librarian at North Country Union High School, and was a long-term Substitute Librarian 
at Harwood Union Middle/High School. Mrs. Niss is delighted to be working with Faith Lucas and 
enjoying Faith’s “photo of the day” of Jackson, her adorable son. Mrs. Niss is also thrilled to be back 
in the Northeast Kingdom.

Due to numerous requests from staff, The New York Times online has been added to our databases. 
The Times offers daily news stories and coverage of events from around the world in a user-friendly 
format.  Kindle books and audible book requests by students and staff are on the rise as well, and we 
try to accommodate these requests as soon as they are made.  As a result of the increased demand for 
electronic materials, we have increased our holdings to 30+ devices and over 500 titles. With the help 
of students, the library is creating a variety of ways to display our many just-released hard-bounds (real 
books!) to lure and entice readers, both old and new.  The library is a hive of activity with ten laptops 
and eighteen desktops in rotation throughout the day! 

The Reading Rewards will continue this year with new rewards, including Subway gift cards, movie 
tickets and Kindle Fire readers. Rewards are based on the number of pages read.  The books and the 
number of pages are kept in a reading log. Winners will be awarded their prizes in June.

Keep calm and read!
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MATHEMATiCS dEPARTMENT
KIM MESSIER, DEPARTMENT CHAIR

The math department returns the mathematics team of Michelle Badertscher, Walter Earle, Tom Evans, 
Connie MacFarlane, and Kim Messier.  

Mathematics is a key component of the Lake Region Union High School action plan.  One key area of focus 
is preparing students for the mathematics portion of the SBAC Common Core Standards Test which is given 
to all students during the spring of their junior year.  The scores from the spring 2015 administration of the 
SBAC showed that Lake Region students scored higher than the Vermont state average in Mathematics.  
Strategies for continued improvement include administering review and practice problems, dual math 
requirements for sophomore students below grade level, the Jr/Sr Core Math class, and the utilization of 
a mastery learning concept across the department. Math teachers will continue to implement mathematics 
teaching strategies in their lessons to emphasize and reinforce basic skills.

This year marked the fourth year of summer mathematics offerings at Lake Region. Fifteen incoming 
freshmen took part in the summer algebra program. There were also twenty-one students enrolled in 
summer geometry, to complete half of their sophomore year mathematics requirement.  This “3 in 2” 
model requires sophomore students who have completed Algebra to take both Geometry and Algebra 
II during their sophomore year. Data is being recorded to track student performance in regards to these 
increased math requirements.

In our quest to expand the mathematics offered to students in our district, Lake Region continues to open 
its doors to over 35 8th graders this year. These students are being given the opportunity take one of two 
yearlong Algebra courses, regular level or honors level, at the high school. Algebra is a key Common Core 
concept.  The 8th grade students who successfully complete these courses earn 1 high school mathematics 
credit.

Several students received awards and accolades from the mathematics department during the 2014-2015 
school year.  Students who maintain an A average in mathematics for four years and take an AP mathematics 
course are awarded department honors.  This award was given to: Shaylyn Beaton, Jade Jarvis, Shaun 
Kerr, Evan McKenzie, Matt Messier, Katie Neal, Allison Piette, Kayla Poginy, Holden Poirier, Cassie 
Tarbox, and Sydney Whipple.

The mathematics department of Lake Region Union High School continuously strives to provide each 
student with a strong mathematics foundation.
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MUSiC dEPARTMENT
Dr. SARA DONCASTER, TEACHER

The music program remains a vital component of the total school curriculum, and supports students at 
all levels in both the instrumental and vocal course offerings at Lake Region.

The Lake Region Music Department main events are the Winter Concert in December, Classics Concert 
(Wind Ensemble & Jazz Band) in March, and Spring Choral Concert in early May, Pops Concert in 
late May, Memorial Day parades and graduation. Community members and alumni regularly perform 
with the band and chorus. This year’s Christmas concert featured a children’s choir of students from the 
OSCU district and St. Paul’s School performing “Believe” with the high school chorus.

LR’s musicians are active in the community. In addition to our core concerts, students may earn 
community service hours by performing in a variety of fund-raising and outreach concerts. The 
music program presented three LR Rocks Concerts last year at Parker Pie and the Irasburg Town 
Hall.  The marching band participated in the Vermont All-State Parade in Middlebury and performed 
at the Homecoming pep rally. The select chorus and jazz band each presented a concert for the Now 
Playing Newport Series in Newport.  A group of singers and instrumentalists performed as part of the 
senior class variety show. Chorus and jazz band presented outreach concerts to the OCSU elementary 
schools. This summer, the LR Jazz Band performed at the Newport VT Jazz Festival, and the marching 
band performed during the Aquafest parade. This fall, the “Power Rangers” (LR Women’s Ensemble) 
performed for the Vermont Symphony Orchestra’s “Symphony Sampler” fundraising dinner at the East 
Side Restaurant. A tradition that will hopefully continue to grow, LR Band Alumni – including the Five 
Dollar Band - performed as part of the LR Homecoming celebration in October. 

Band and chorus students are preparing for upcoming music festivals at the regional, state and local 
level. These auditions normally take place in November and January, and present an important venue 
to make music with some of the finest musicians in the state. 

In the spring of 2015, eighteen students attended the Northeast Rotary Music Festival, nine attended the 
All-State Music Festival, and two singers attended the New England Music Festival in Keene, NH. This 
October, Emma Strange (soprano) represented Vermont as part of the National Honors Mixed Choir 
in Nashville, Tennessee, at the National Association for Music Education Conference. A popular new 
course being offered, “Music Theory for Singers”, has proved essential in preparing singers for these 
competitive auditions. For the first time, the LR Jazz Band attended the Vermont Association of Jazz 
Education Festival at the Elley-Long Music Center in Colchester. The concert band hopes to attend the 
Vermont Music Educators Association band festival in March.

Technology is creating learning and performance opportunities for students at Lake Region. Jacob 
Dennison, a sophomore, composed an original band composition using Sibelius notation software that 
was premiered as part of the winter concert. He went on to participate in the Music-Comp program 
(online mentoring program for music composition). His composition, “Winter Walk,” was selected out 
of a field of many high school compositions from around Vermont for performance as part of the Opus 
30 concert at the Chandler Arts Center in Randolph. Jacob was interviewed on Vermont Public Radio 
in July as part of the Student Composer Showcase. The opportunity to compose and receive online 
mentoring from professional composers is open to any LR student. The band room now has its own 
computer cart with 20 MacBook Air laptop computers. Through Music-Comp, LR has a subscription to 
the Music First online music theory and composition classroom. Band and theory students will receive 
their own accounts and training in December and will be able to access tools from any computer to 
support home practice, composition, and music theory review.
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Students attended the Vermont Symphony Orchestra’s Green Room project at the Haskell Opera House 
on Sunday, September 27, 2015. They had lunch with members of the symphony, and discussed different 
aspects of the afternoon concert. In December, students attended the VSO Brass and Counterpoint 
Chorus at Jay Peak. In April, Bethany Plissey and the Johnson State College Chamber Singers presented 
a concert at LR as part of their outreach tour. These programs have been well received by students and 
offer an important outlet for students to listen to and appreciate classical music.

Lake Region students attended the Johnson State Performing Arts Festival in October. These students had 
the opportunity to participate in Concert Band, Choral Ensemble, Dance, Technical Theatre, Theatre or 
Jazz Ensemble, working with JSC professors and students in their chosen arts track. The all-day event 
included a campus tour, lunch in the dining hall, and performances at the beginning and end of the day. 
The fall musical production with Johanna Pastel and the theater program was a resounding success. 
Students presented a superb performance of the jazz-age musical comedy, “No, No, Nanette.” In addition 
to three evening performances for the public, LR presented two matinee performances for OCSU 
elementary schools, the North Country theatre program, and Lake Region students.

From the students and teachers of the fine and performing arts at Lake Region, thank you to the 
community and administration for their unwavering support of music education in our schools.  
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PHySiCAL EdUCATiON dEPARTMENT
JAMES INGALLS, PHYSICAL EDUCATION TEACHER
VINCE BUTTICE, PHYSICAL EDUCATION TEACHER

Lake Region students are required to complete 1.75 years of physical education throughout their career. 
The first semester credit that students earn is from entry physical education. The remaining year and 
quarter of physical education can be of the student’s own choosing.

The entry-level physical education curriculum includes team play experiences, dual sports, cooperative 
activities and individual challenges. Students have access to pedometers and heart rate monitors to 
provide data for self-assessment and teacher evaluation. Ten-day units are the norm and these units 
include various formative and summative assessments, both written and physical. Vince Buttice and 
James Ingalls organize and teach all physical education sections. Summer physical education is offered 
for a quarter credit with Gerry Cahill.

New this year students who have completed entry physical education and health can choose to take 
semester long physical education courses that include: Individual and Net Sports, Team Sports, Personal 
Fitness and Outdoor fitness. The physical education department has placed an emphasis on giving 
students a choice in their own personal wellness in hopes of giving them skills to be fit for their lives. 

A new addition to our fitness unit is the use of I-pads to track personal fitness growth, learn muscles that 
are being used, and show correct technique while using equipment. We use the I-muscle application, 
which gives students in-depth information about their muscles, and workouts that improve muscular 
strength and endurance for each muscle group. Our fitness room has been expanded this year by adding 
additional space for new cardio-machines.

The last quarter credit requirement supports an independent pursuit. Playing sports or participation in 
an organized fitness activity fulfills this requirement. This curriculum is tracked, organized and planned 
with the student(s) on an individual basis with veteran teachers Vince Buttice and James Ingalls.  

We are seeing great numbers of students participating in physical activities during all lunch periods 
helping us to keep our students fit and healthy. Students enjoy activities that range from volleyball, 
basketball, pickle ball and badminton. 

The physical education department continuously strives to provide each student with the building blocks 
needed to live a healthy life. 
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SCiENCE dEPARTMENT

TOPHER WARING, DEPARTMENT CHAIR

Lauri Carr, Teri Oughton, Greg Hennemuth, Tom Smith and Topher Waring of the Lake Region Science 
Department believe that our department serves the students well. In our society those with a strong 
science background have access to jobs and careers, which can be very rewarding. Tom Smith has 
brought new focus and skills to our chemistry courses, and for all those students interested in a medical 
career these courses are a must. Tom now offers a dual enrollment Honors Chemistry for those students 
who choose to gain college credit for their work. Additionally, we now have two AP science courses for 
students, AP biology and AP physics, both of which offer the students an opprotunity to gain college 
credit for work done here, through the AP exams taken in May.

We continue to examine the Next Generation Science Standards and we are beginning to develop the 
over all list of proficiencies needed to achieve mastery of the science courses. The discussions about 
what the proficiencies should be, are complex. For the science NECAP test we put in place several 
new approaches, helping the students remember the large ideas from all their courses, for the test. We 
provided practice using reference sheets; work on released NECAP questions, sent a letter to every 
student reminding them of their eighth grade NECAP score and challenging them to do better as a junior. 
Finally, and perhaps most successful was our “guest lecture” series, in which we provided a single period 
refresher class on Earth Science, Biology, Physical Science to all Juniors the week before the exam.

The NECAP scores of last year showed a split in movement of scores, while some students scored 
higher than ever, a percentage of students scored lower than their eighth grade scores and lower than we 
were expecting. As a result we plan to continue our pre-NECAP enhancement for all juniors this year.

During both the incoming freshman testing and during the freshman year we are finding that for many 
students their mathematical skill level is a large factor in their science success, additional to their basic 
science skills. Math skills are needed for science as a set of tools for mastery of the science content. 
While the math department is working on their end, this remains a large issue for their mastery of 
science. We also continue to find that the range of skills and knowledge vary consistently by sending 
school, requiring some catch-up for some students.

The department currently teaches two required courses, Earth Science and Biology, for all students in 
their freshman and sophomore years. We support six electives for all students in their junior and senior 
years. Students need to have a minimum of three credits in science, and many will chose to opt for four. 
It is becoming clear that those students attending the North Country Career Center, while they receive 
embedded science credit, are not served well in a broad exposure to science concepts and skills.



SOCiAL STUdiES dEPARTMENT
CHRISTINA SUAREZ, DEPARTMENT CHAIR

The LR Social Studies Department is enjoying the addition of Ms. Lee Penniman, while Mr. Irwin is 
on leave.  She comes to us with 13 years of experience at The Cabot School. There she participated in 
the League of Innovative Schools, and led trips to Belize in support of cultural learning standards.  Lee 
earned her bachelor’s degree in secondary ed with a social studies certificate from Johnson State, and 
her master’s from Goddard in individualized learning. In her off time Lee spends time contributing to 
research on migration patterns of sharks!

2014-15 was productive in moving LR forward. The department mapped most of our Common Core 
aligned curriculums in Rubicon last year, and began to process Act 77 and the Educational Quality 
Standards in order to include a Proficiency Based Learning System (PBLS). Ms. Suarez, along with other 
leaders in the SU, attended a year-long PBLS series with the Great Schools Partnership (GSP) and the 
VT Agency of Education (AOE) through a grant. We worked over the summer to bring these changes 
back to OCSU with the Peer Leader Team and by developing in-service opportunities. Ms. Pastel studied 
the development of student friendly scoring criteria, to support, guide, and assess student mastery of 
these proficiencies, which has shifted the way we are articulating standards to students.  Ms. Suarez 
also worked with the VT AOE and GSP to develop the scoring criteria for Transfer Skills as defined by 
EQS. These experiences are strongly supporting our abilities to implement these changes required by 
law, and we would like to thank the board for supporting our continued professional learning.

Through weekly department meetings we are expanding the implementation of PBL this year to not 
only 10th grade Honors US History, but in most other 9th and 10th grade curriculums. So far this has 
been met with success, and is supported by our teacher evaluation program.  Students have also been 
trying to foster a growth mindset, working hard to ensure their own success and mastery of these skills.  
Ultimately we will measure student success with revamped performance assessments at the end of each 
semester.

Some LR students stepped up to the challenge of advanced placement (AP) study.  While only 4 students 
took the AP Government and Politics course and 3 took the exam, 1 scored a 4, and another a 3, reaching 
the benchmark score requirement of most colleges. Though student interest is low, Ms. Suarez and AP 
“GoPo” students would like to thank the board for continuing to support this course which is essential 
to inspiring democratic participation!  Eighteen students worked with Mr. Laurie in AP Psychology, 
and 16 held steadfast to gain success on the exam; 4 students earned 5s, 6 students earned 4s, and 2 
students earned 3s. We honored 2 students for the Class of 2016 for Social Studies Honors: Karamae 
Hayman-Jones and Jade Piette.  In order to earn this honor, a student must earn a ninety percent 
average in Honors World and US History, and either AP Psych or AP GoPo.  Each recipient received 
letters of recommendation to the colleges of their choice highlighting this achievement, a small gift 
from the department, and the honor is commemorated on a plaque outside of the department. Karamae 
Hayman-Jones was also named as recipient of the LR Humanities Award for 2015, bestowed jointly 
by the English and Social Studies Departments to the member of the junior class who demonstrated 
outstanding achievement and a love of learning in both subject areas.
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SPECiAL EdUCATiON dEPARTMENT
MICHELE HUBERT, DEPARTMENT CHAIR

AMY CARTER, TEACHER
LISA MOULTON, TEACHER

LAWRENCE HANOVER, TEACHER
SHERRIE BLANCHARD, YES PROGRAM

The LR Special Education staff consists of four special educators and eleven para-educators who work 
with students who are eligible for Special Education services. Students receive services in the Resource 
Room and in the classroom environment.  While in the Resource Room, students work with Special 
Education staff on individual education goals, in individualized programs, and basic skills.  Para-
educators assist students in the classroom by helping complete class work, encouraging good study 
strategies, and assisting with note taking.

Transition plans are written for all incoming freshman and updated each year.  Long-term goals and short-
term objectives are developed to assist students with their transition from the high school environment to 
the community, post-secondary education/training, or employment.  Due to specific transition services 
required by the Department of Education Indicator 13, special education is required by law to provide 
certain services which focus on employment skills and opportunities.  As a result, referrals are made 
to adult services to assist the special education department with this new federal requirement (i.e. 
Vocational Rehabilitation and Vermont Association of Business, Industrial and Rehabilitation {VABIR}).
We continue to have a Youth Employment Specialist (YES) who assists students with disabilities by 
providing opportunities for employment transition services, with the focus on paid and unpaid work 
experiences. In conjunction with the school staff and vocational rehabilitation counselor, the YES 
consultant will work to identify areas of job training and work experience needs. The Special Education 
personnel also collaborate with the guidance department, Northeast Kingdom Human Services, VABIR, 
and the vocational rehabilitation program to help students make a successful transition to adult life.   

TECHNOLOgy dEPARTMENT
GEOF GONTER, TECHNOLOGY SPECIALIST
JACK BASSETT, TECHNOLOGY SPECIALIST

This summer, Lake Region continued its replacement cycle by replacing the Office, Ag, and Room 216 
(PC Lab) desktops.  Room 213 MacBooks were replaced with MacBook Airs. The MacBooks in Cart 
LR202 were replaced with MacBook Airs. A new cart was purchased for the academic wing and was 
populated with the MacBooks from Room 213. The MacBooks from room 202 went to Special Studies 
rooms to replace 8 year old computers.  Six of the Foundations program machines were replaced 
by the computers removed from Room 216, and finally some of the computers from the office were 
reallocated to replace aging desktops in the classrooms.

New initiatives included increasing memory and installing solid state drives in the computers housed in 
the library.  Two new printers were installed, one as a replacement and one as a printer for the new 
cart.  Wireless access was extended to include the weight room. A new Mac server was purchased and 
the JAMF Casper software was implemented to manage Apple devices (Mac Desktops, MacBooks, 
and iPads).
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vOCATiONAL AgRiCULTURE dEPARTMENT
MAXWELL VAN HOUTEN, TEACHER/FFA ADVISOR

 The vocational agriculture department has begun its second year piloting the 5’x8’ cedar composting 
drum. Since its inception, the compost drum has diverted over one ton of food waste! It will continue 
to convert our “trash” into soil until it either fills completely or freezes for the winter. This organic 
material serves as an essential component of our fertility management regimen by providing a living 
growth medium that can be amended with manures, bone meal, rock phosphates, wood ash, azomite, 
green sand, and other natural fertilizers to provide needed nutrients and minerals to our garden and 
orchard. 

The Sustainable Living class is currently conducting a site analysis and assessment of the LR orchard 
classroom space as it currently exists, using the framework laid out by David Jacke and Eric Toensmeier 
in their landmark book “Edible Forest Gardens”. Vo-Ag students will work with teachers to articulate 
goals for the orchard classroom, and then help create map layers that include information on the 
following topics: climate, landform, water, legal issues, access and circulation, vegetation and wildlife, 
microclimate, buildings and infrastructure, zones of use, soil fertility and management, aesthetics and 
sense of place. From this site assessment, we will make decisions regarding a master plan for the high 
school orchard classroom space.

This winter the Vo-Ag program is working towards the establishment of an LR maple sugaring 
operation. Working with county forester Jared Nunery, the Diversified Ag class will complete a forest 
inventory of our roughly 4-acre sugar bush. We have begun assessing the soils, the health and diversity 
of the stand, preliminary taps numbers, and potential locations for collection vessels. Students will 
practice their pacing, orienteering, bark/twig/leaf id, Biltmore stick and wedge prism use, as well as 
GPS and GIS mapping while providing essential data for the program. These “timber cruising” skills 
are all part of the Spring Forestry Career Development Event at the VT FFA state convention. We are 
very excited to practice these skills while working towards this goal! 

Throughout the winter of 2016, we will compile this data and come up with a long-term vision for the 
maple sugaring program at LR. At this point, we are looking for partners in this venture – FFA alumni, 
retirees, or any other community members interested in building capacity and support for sugaring at 
LR. Please get in touch with us!
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WORLd LANgUAgES dEPARTMENT 
MEAGHAN MONTGOMERY, SPANISH TEACHER

RACHEL KECK, FRENCH TEACHER

Congratulations  to  the  following 2015  Romance  Language Department Award  Honorees: Honors: 
Karamae Hayman-Jones, Alyssa Lawson; High Honors: Jade Jarvis, Allison Piette, Kayla Poginy, Gratia 
Rowell, Sydney Whipple  

Welcome Rachel Keck! Rachel hails from Kalamazoo, Michigan. She just completed her studies in 
music, and French and Spanish education. 

Meaghan Montgomery and Rachel Keck are excited to announce that they have recently changed their 
grading scale to align more with the Common Core and ACTFL standards. We hope that this change 
will help a wider range of learners experience success in a World Language classroom. So far, we see 
a positive change. 

Rachel is heading to France in April with a group of about ten students. Meaghan is heading to Spain 
in April with a group of about eleven students. Rachel went to Quebec City with twelve students in 
November, and she is hoping to return for Carnival in February. Meaghan took forty-two students to 
Burlington in November for an indigenous musical performance at the Flynn Theater, and lunch at El 
Gato Cantina. 

We have also made a significant change to the quarterly cultural activities. Students now have more of a 
focused selection of materials and will complete a more in depth reflection of their learning. Each quarter 
they will complete one activity from each of the following categories: a movie or TV show, a poem or 
short story, a song, and a mini-research project. This is a fun way to expand their cultural knowledge. 

In September we were very excited to host four international students in our classroom for a discussion 
about learning languages and experiencing different cultures. This was a very rewarding experience for 
our upper-level students. They felt very successful when they were able to communicate in the target 
language with our guests from Mexico, Morocco, Russia, and South Korea. We hope to continue this 
tradition in the future. 

We have also been using the ACTFL “can-do” statements in our classes. This is a tool for students to 
evaluate their learning and understanding of the target language. Meaghan and Rachel both hope to 
attend the ACTFL National Conference next year in Boston to collaborate with other World Language 
teachers throughout the country. 

Also, we both happen to be the Student Council advisors this year. We had a very successful pep-rally 
in October. Our students are planning a winter dance for late January and the proceeds will benefit a 
charity of the students’ choice. 
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SCHOLARSHiPS
COLTON SCHOLARSHiP
Sixteen scholarships totaling $16,000.00 were awarded in June, 2015    
Book value of the fund as of June 30, 2015 $ 702,151.75      
Market value of the fund as of June 30, 2015 $1,232,341.92        
 
dONNA UNdERWOOd ENgLiSH SCHOLARSHiP   
One scholarship totaling $500.00 was awarded June, 2015
Beginning Balance Receipts Disbursements Ending Balance                
$35,544.68 $728.29 $500.00 $35,772.97  

WOOLARd/LENO MEMORiAL SCHOOL
(Former LAKE REGION SCHOLARSHIP FUND)  
Two scholarships totaling $1,000.00 were awarded in June, 2015
Beginning Balance Receipts Disbursements Ending Balance
$47,133.88 $274.27  $1,000.00 $46,408.15

RACHEL BUCK viNCENT SCHOLARSHiP
Four scholarships totaling $1,000.00 were awarded as of June, 2015
Beginning Balance Receipts Disbursements Ending Balance
$10,589.21 $24.90 $2,500.00 $8,114.11

CUTLER SCHOLARSHiP 
One scholarship totaling $175.00 was awarded in June, 2015 
Beginning Balance Receipts Disbursements Ending Balance 
$25,139.75 $146.35 $175.00 $25,111.10

HAyFORd-BERgERON SCHOLARSHiP
Two scholarships totaling $1000.00 were awarded in June, 2015  
Beginning Balance Receipts Disbursements Ending Balance 
$0 $ 1000.00 $1000.00 $0

KARiN J.W. EHRiSMAN MEMORiAL SCHOLARSHiP
Zero (new) scholarships were awarded in June, 2015 
Six scholarships totaling $2750.00 were disbursed during 2014-2015 
Beginning Balance Receipts Disbursements Ending Balance
$3059.72 $29.88 $2750.00 $339.60

PRiNCiPAL AWARd SCHOLARSHiP
One scholarship totaling $1000.00 was awarded in June, 2015 (not yet disbursed)
Beginning Balance Receipts Disbursements Ending Balance
$0 $1000.00 $0 $1000.00 
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CAPITAL RESERVE FUND

Each year Lake Region students pursuing post-secondary education receive financial support 
through many local organizations, businesses and scholarship funds. The amount of money 
distributed to the Class of 2015 through local scholarships was $77,000 to be disbursed as 
indicated by individual awards. This does not include financial assistance given to students by 
colleges, national foundations or the State and Federal Government. 

JOHN CERASO SCHOLARSHiP
Zero (new) scholarship was awarded in June, 2015 (2014 recipient not yet disbursed)
Beginning Balance Receipts Disbursements Ending Balance
$990.06 $726.31 $0 $1716.37 

MARgARET KAMBOUR SCHOLARSHiP
One scholarship totaling $500.00 was awarded in June, 2015 
Beginning Balance     Receipts       Disbursements    Ending Balance
$2074.23 $4.06 $500.00 $1578.29

CAPITAL RESERVE FUND

Balance 7/1/14 99,195.03$           

Income:
New Funds 195,000.00$            
Interest Earned 222.46$                   

-$                         
Total Income: 195,222.46$            

Expenses:  

-$                       
-$                       

Total Expense: -$                      

Balance 06/30/15 294,417.49$         

Income:
Interest Earned 148.85$                   

Balance 11/23/15 294,566.34$         

Approved Allocation FY16 to Transfer 95,000.00$           

389,566.34$         
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LAKE REGION UNION HIGH SCHOOL
STATEMENT OF CASH FUNDS

July 1, 2014 thru June 30, 2015

Checking Account Merchant's
 Cash on Hand 07/01/2014 1,064,018.11
INCOME

Property Taxes from Towns 2,493,700.71
Tuition from Coventry & Sutton 296,700.00
Hot Lunch          57,720.91
State of Vermont monies 3,576,896.92
Misc. Income/Reimbursement/Vd Ck 272,485.01
Transfers from MMA 1,278,162.80  
Interest  2,643.64

Total Income 7,978,309.99

EXPENSES

Payroll 3,458,164.77
School Board Orders 4,132,212.78
Bank fees/Returned Checks 100.00
Transfers to other accounts 272,940.00

Total Expenses 7,863,417.55

Balance as of 6/30/15 1,178,910.55

Merchant's Savings Account

INCOME
Beginning Balance 961,950.00
Transfers from other bank acct.s 272,940.00
Interest 32,731.24
Total Income 1,267,621.24

EXPENSES
Transfers to Checking Account 1,267,621.24
Total Expenses 1,267,621.24
Balance as of 6/30/15 0.00

Money Market TD Bank Acct.
INCOME
Beginning Balance 109,736.61
Interest 222.46
Misc. Revenue 195,000.00

Total Income 304,959.07
EXPENSES
To other bank accounts 10,541.58

Total Expenses 10,541.58
Balance as of 6/30/15 294,417.49

Respectfully Submitted,
Shelia Martin, Treasurer



49



50

Lake Region Union High School district

BUdgET SUMMARy By PROgRAM 2016-17
LAKE REGION UNION HIGH SCHOOL

BUDGET SUMMARY BY PROGRAM  2016-17

 2014-15 2014-15 2015-16 2015-16 2016-17
Budget Actual Budget Anticipated Proposed

 

1100 GENERAL INSTRUCTION 162,063 106,673 162,991 162,415 164,180

1101 ART  DEPARTMENT 77,796               77,190               83,766               82,299               85,351               

1102 ENGLISH LANGUAGE LEARNERS -                     -                     -                     -                     25,415               

1103 BUSINESS  EDUCATION 95,561               96,217               97,041               96,690               104,466              

1105  ENGLISH 340,421              317,253              323,040              323,276              336,337              

1106 FOREIGN LANGUAGE 139,262              131,848              133,723              103,380              116,969              

1107 MEDIA 74,433               76,054               73,345               73,421               77,583               

1108 PHYSICAL EDUCATION 114,574              135,519              144,964              144,167              145,726              

1109 FAMILY HEALTH & WELLNESS 70,383               70,399               72,495               84,203               88,391               

1110 TECHNOLOGY 254,933              254,425              275,829              275,829              255,017              

1111 MATHEMATICS 386,768              370,714              402,897              390,281              399,657              

1112 MUSIC 88,848               89,372               89,962               89,775               94,860               

1113 SCIENCE 390,726              388,293              403,146              411,845              411,017              

1115 SOCIAL STUDIES 357,450              344,880              342,532              327,273              339,458              

1116 DRIVER  EDUCATION 80,593               72,181               87,826               84,094               87,307               

1119 FOUNDATIONS (REG ALT ED) 43,205               42,423               56,255               56,030               57,303               

1150 SWP INSTRUCTION 69,886               92,279               58,285               65,939               69,063               

1200 SPECIAL EDUCATION 1,030,742           1,030,742           989,447              990,971              1,150,810           

1310 VOC. AGRICULTURE 120,776              85,759               110,540              86,335               88,863               

1360 VOCATIONAL PROGRAMS 303,609              265,509              303,599              250,679              280,000              

1400 THEATRE 23,645               19,929               23,897               24,098               25,808               

1410 CO-CURRICULAR 159,701              156,063              157,641              158,297              158,197              

2120 GUIDANCE 252,822              233,236              300,942              298,015              300,201              

2121 GUIDANCE SUPERVISION 52,705               51,168               54,097               53,545               55,817               

2130 HEALTH  SERVICES 74,307               72,143               74,224               70,457               74,452               

2220 EDUCATION MEDIA 134,538              134,185              141,177              112,317              147,885              

2310 BOARD OF EDUCATION 47,761               38,316               45,645               43,586               43,809               

2319 NEASC 5,000                 3,263                 5,045                 5,120                 -                     

2321 OFFICE OF THE SUPT. 196,681              196,681              181,143              181,143              186,304              

2410 PRINCIPAL'S OFFICE 375,890              350,057              370,342              378,054              387,307              

2520 FISCAL SERVICES 32,000               26,787               32,000               27,000               30,000               

2600 OPERATIONS OF PLANT 604,943              576,125              643,422              648,094              671,150              

2700's TRANSPORTATION 335,240              310,060              344,710              315,143              320,667              

3100 FOOD SERVICE SUPPORT 76,685               70,197               81,506               84,310               90,437               

9999 CAPITAL RESERVE 95,000               195,000              95,000               95,000               -                     

TOTAL EXPENSES 6,668,947$         6,480,940$         6,762,474$         6,593,080$         6,869,809$         1.59%
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Fy17 BUdgET By PROgRAM
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Lake Region Union High School district

BUdgET REvENUES

Lake Region Union High School District

Budget Actual Budget Anticipated Proposed
2014-15 2014-15 2015-16 2015-16 2016-17  

01-00-00-0000-4000-1110/3110 ED SPENDING  (TAXES/STATE AID) $5,139,661 $5,159,840 $5,211,565 $5,244,791 $5,031,777
01-00-00-0000-4000-1199  BALANCE CARRY FORWARD $397,909 $729,717 $416,900 $744,823 $629,684  
01-00-00-0000-4000-1322  TUITION $186,000 $283,726 $219,300 $335,000 $294,800
01-00-00-0000-4000-1500  INTEREST EARNED $33,600 $35,301 $33,600 $33,600 $33,000  
01-00-00-0000-4000-1700  STUDENT ACTIVITIES $0 $1,294 $0 $0 $0  
01-00-00-0000-4000-1900  MISCELLANEOUS $0 $1,166 $0 $0 $0  
01-00-00-0000-4000-1901  PRIOR YEAR REFUNDS $0 $0 $0 $0 $0  
01-00-00-0000-4000-1903  VSAC $0 $17,263 $0 $0 $0  
01-00-00-0000-4000-1905  EFFICIENCY VERMONT $0 $375 $0 $0 $0
01-00-00-0000-4000-1906  FMDA REBATE $0 $564 $0 $100 $0  
01-00-00-0000-4000-1922  SERVICE LEARNING GRANT (VPA) $0 $0 $0 $0 $0
01-00-00-0000-4000-1980  REFUND $0 $5,034 $0 $4,265 $0
01-00-00-0000-4000-1981  HEALTH INS. REIMBURSEMENT $0 $29,337 $0 $0 $0
01-00-00-0000-4000-1982  MISC./ GRANTS -REIMB. $0 $1,500 $0 $0 $0
01-00-00-0000-4000-2481  MEDICAID $0 $0 $0 $0 $0
01-00-00-0000-4000-2785  SWP SUB GRANT $69,886 $92,279 $58,285 $65,939 $69,063
01-00-00-0000-4000-3114  TECH CENTER REVENUE $183,112 $162,933 $185,793 $152,566 $164,587
01-00-00-0000-4000-3115  UNENROLLED RESIDENTS (TECH CENTER) $0 $2,666 $0 $0 $0
01-00-00-0000-4000-3150  STATE AID TRANSPORTATION $98,660 $105,074 $105,000 $114,470 $114,470
01-00-00-0000-4000-3201  MAINSTREAM $131,813 $129,191 $129,191 $124,464 $124,464
01-00-00-0000-4000-3202  SPECIAL ED REIMBURSEMENT $389,306 $404,370 $363,840 $362,746 $367,965
01-00-00-0000-4000-3282  DRIVER ED. REIMBURSEMENT $4,000 $8,087 $4,000 $5,000 $5,000
01-00-00-0000-4000-3308  AREA VOCATIONAL TRANSP.(STATE) $25,000 $27,654 $25,000 $25,000 $25,000
01-00-00-0000-4000-3370  H.S.REFORM/ 176 $0 $800 $0 $0 $0
01-00-00-0000-4000-3490  OTHER STATE REIMBURSEMENT $0 $180 $0 $0 $0
01-00-00-0000-4000-5300  SALE OF ASSETS $0 $0 $0 $0 $0
01-00-00-0000-4000-5903  E-RATE REIMBURSEMENT $10,000 $27,411 $10,000 $10,000 $10,000

$6,668,947 $7,225,763 $6,762,474 $7,222,763 $6,869,809 1.59%

            Budgeted Revenues
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Budget Actual Budget Anticipated Proposed
2014-15 2014-15 2015-16 2015-16 2016-17

 01 GENERAL FUND
  1100 General
01-00-00-1100-5110-0000  SALARIES $1,848 $3,527 $2,400 $2,400 $2,500  
01-00-00-1100-5111-0000  SUPPORT STAFF SALARIES $21,805 $23,002 $22,677 $22,540 $24,792
01-00-00-1100-5120-0000  SUBSTITUTES $480 $995 $500 $500 $500
01-00-00-1100-5210-0000  HEALTH INSURANCE $14,085 $13,298 $14,320 $13,985 $15,090
01-00-00-1100-5211-0000  VT HEALTH CARE CONTRIBUTION $400 $0 $0 $0 $0
01-00-00-1100-5220-0000  SOCIAL SECURITY $1,846 $1,898 $1,957 $1,946 $2,126
01-00-00-1100-5240-0000  MUNICIPAL RETIREMENT $872 $920 $907 $902 $992
01-00-00-1100-5250-0000  WORKERS' COMPENSATION $205 $129 $189 $204 $222
01-00-00-1100-5260-0000  UNEMPLOYMENT $301 $105 $182 $154 $154
01-00-00-1100-5270-0000  TUITION $32,220 $17,452 $32,000 $32,000 $32,000
01-00-00-1100-5280-0000  DENTAL INSURANCE $374 $354 $341 $319 $332
01-00-00-1100-5290-0000  CONFERENCE $10,400 $1,888 $10,400 $10,400 $10,400 PLC/Professional Staff 

Conferences

01-00-00-1100-5291-0000  DISABILITY INSURANCE $73 $64 $68 $68 $74
01-00-00-1100-5292-0000  SECTION 125 $504 $348 $400 $348 $348
01-00-00-1100-5330-0000  PROFESSIONAL SERVICES $14,200 $694 $14,200 $14,200 $14,200 (NEKLS-Tutoring/SES; 

Mentoring)

01-00-00-1100-5390-0000  SERVICES  (504) $9,000 $9,074 $9,000 $9,000 $9,000
01-00-00-1100-5430-0000  REPAIRS/MAINTENANCE $1,000 $0 $1,000 $1,000 $1,000
01-00-00-1100-5442-0000  EQUIPMENT RENTAL $0 $120 $0 $0 $0
01-00-00-1100-5513-0000  FIELD TRIPS $4,500 $1,000 $4,500 $4,500 $4,500
01-00-00-1100-5580-0000  TRAVEL EXPENSES $4,000 $1,103 $4,000 $4,000 $4,000
01-00-00-1100-5610-0000  SUPPLIES $13,000 $7,684 $13,000 $13,000 $11,000
01-00-00-1100-5640-0000  BOOKS/PERIODICALS $200 $0 $200 $200 $200
01-00-00-1100-5650-0000  AUDIO/VISUAL $250 $0 $250 $250 $250
01-00-00-1100-5670-0000  SOFTWARE $500 $0 $500 $500 $500
01-00-00-1100-5730-0000  NEW EQUIPMENT/ LEASES $23,000 $18,410 $23,000 $23,000 $23,000
01-00-00-1100-5734-0000  COMPUTER EQUIPMENT (REPLACEMENT) $500 $0 $500 $500 $500
01-00-00-1100-5810-0000  DUES/FEES $6,500 $4,608 $6,500 $6,500 $6,500
  TOTAL 1100 General $162,063 $106,673 $162,991 $162,415 $164,180 0.73%

  1101 Art
01-00-00-1101-5110-0000  SALARIES $41,861 $42,215 $47,166 $45,666 $47,681
01-00-00-1101-5120-0000  SUBSTITUTES $900 $1,575 $630 $630 $630
01-00-00-1101-5210-0000  HEALTH INSURANCE $18,885 $18,096 $19,196 $18,748 $20,229
01-00-00-1101-5220-0000  SOCIAL SECURITY $3,271 $3,078 $3,656 $3,542 $3,696
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $363 $308 $353 $370 $386
01-00-00-1101-5260-0000  UNEMPLOYMENT $301 $168 $182 $154 $154
01-00-00-1101-5280-0000  DENTAL INSURANCE $0 $338 $342 $319 $332
01-00-00-1101-5290-0000  CONFERENCE $1,785 $1,835 $1,800 $1,800 $1,800
01-00-00-1101-5291-0000  DISABILITY INSURANCE $130 $125 $141 $137 $143
01-00-00-1101-5430-0000  REPAIRS/MAINTENANCE $300 $223 $300 $339 $300
01-00-00-1101-5513-0000  FIELD TRIPS $500 $401 $500 $500 $500
01-00-00-1101-5580-0000  TRAVEL EXPENSES $300 $79 $300 $300 $300
01-00-00-1101-5610-0000  SUPPLIES $8,000 $6,954 $8,000 $8,000 $8,000
01-00-00-1101-5640-0000  BOOKS $300 $293 $300 $300 $300
01-00-00-1101-5670-0000  SOFTWARE $200 $200 $200 $200 $200
01-00-00-1101-5730-0000  EQUIPMENT $500 $1,046 $500 $1,094 $500
01-00-00-1101-5810-0000  DUES & FEES $200 $257 $200 $200 $200
  TOTAL 1101 Art $77,796 $77,190 $83,766 $82,299 $85,351 1.89%

1102 English Language Learners
01-00-00-1102-5110-0000  SALARIES $0 $0 $0 $0 $23,229 .5 New Position
01-00-00-1101-5120-0000  SUBSTITUTES $0 $0 $0 $0 $0
01-00-00-1101-5210-0000  HEALTH INSURANCE $0 $0 $0 $0 $0
01-00-00-1101-5220-0000  SOCIAL SECURITY $0 $0 $0 $0 $1,777
01-00-00-1101-5250-0000  WORKERS' COMPENSATION $0 $0 $0 $0 $186
01-00-00-1101-5260-0000  UNEMPLOYMENT $0 $0 $0 $0 $154
01-00-00-1101-5280-0000  DENTAL INSURANCE $0 $0 $0 $0 $0
01-00-00-1101-5291-0000  DISABILITY INSURANCE $0 $0 $0 $0 $70
  TOTAL 1102 English Language Learners $0 $0 $0 $0 $25,415 #DIV/0!

                            Lake Region Union High School District

                                                                      BUDGET EXPENDITURES
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Budget Actual Budget Anticipated Proposed
2014-15 2014-15 2015-16 2015-16 2016-17

  1103 Business Education
01-00-00-1103-5110-0000  SALARIES $52,856 $52,867 $54,617 $54,617 $56,703
01-00-00-1103-5120-0000  SUBSTITUTES $1,200 $2,627 $1,200 $1,200 $1,200
01-00-00-1103-5210-0000  HEALTH INSURANCE $14,087 $13,499 $14,320 $13,985 $15,090
01-00-00-1103-5220-0000  SOCIAL SECURITY $4,135 $4,038 $4,270 $4,270 $4,430
01-00-00-1103-5250-0000  WORKERS' COMPENSATION $459 $386 $412 $447 $463
01-00-00-1103-5260-0000  UNEMPLOYMENT $301 $210 $182 $154 $154
01-00-00-1103-5280-0000  DENTAL INSURANCE $374 $338 $341 $319 $332
01-00-00-1103-5290-0000  CONFERENCE $5,500 $5,056 $5,500 $5,500 $5,500
01-00-00-1103-5291-0000  DISABILITY INSURANCE $164 $158 $164 $164 $170
01-00-00-1103-5323-0000  TESTING FEES $810 $518 $810 $810 $1,200
01-00-00-1103-5330-0000  PROFESSIONAL SERVICES $1,000 $0 $1,700 $1,700 $1,200
01-00-00-1103-5513-0000  FIELD TRIPS $7,500 $10,758 $7,500 $7,500 $7,500
01-00-00-1103-5580-0000  TRAVEL EXPENSES $1,000 $649 $1,000 $1,000 $1,000
01-00-00-1103-5610-0000  SUPPLIES $3,000 $4,272 $3,000 $3,000 $3,000
01-00-00-1103-5640-0000  BOOKS $500 $228 $500 $500 $1,000
01-00-00-1103-5650-0000  AUDIO/VISUALS $650 $110 $1,000 $1,000 $1,000
01-00-00-1103-5670-0000  SOFTWARE $1,000 $0 $0 $0 $4,000 SAM Software-3 Yr Lic.
01-00-00-1103-5730-0000  EQUIPMENT $500 $214 $0 $0 $0
01-00-00-1103-5810-0000  DUES/FEES $525 $292 $525 $525 $525
  TOTAL 1103 Business Education $95,561 $96,217 $97,041 $96,690 $104,466 7.65%

  1105 English
01-00-00-1105-5110-0000  SALARIES $236,098 $219,874 $227,396 $227,398 $235,661
01-00-00-1105-5120-0000  SUBSTITUTES $3,000 $3,420 $3,000 $3,000 $3,000
01-00-00-1105-5210-0000  HEALTH INSURANCE $63,796 $64,068 $56,120 $56,463 $60,924
01-00-00-1105-5220-0000  SOCIAL SECURITY $18,291 $16,615 $17,625 $17,625 $18,258
01-00-00-1105-5250-0000  WORKER'S COMPENSATION $2,032 $1,604 $1,700 $1,843 $1,909
01-00-00-1105-5260-0000  UNEMPLOYMENT $1,504 $873 $908 $768 $768
01-00-00-1105-5280-0000  DENTAL INSURANCE $1,868 $1,688 $1,709 $1,596 $1,660
01-00-00-1105-5290-0000  STAFF CONFERENCE $600 $120 $2,000 $2,000 $2,250
01-00-00-1105-5291-0000  DISABILITY INSURANCE $732 $664 $682 $682 $707
01-00-00-1105-5330-0000  PROFESSIONAL SERVICES $1,000 $350 $1,000 $1,000 $1,000
01-00-00-1105-5513-0000  FIELD TRIPS $900 $0 $1,500 $1,500 $1,500
01-00-00-1105-5550-0000  PRINTING/PUBLISHING $0 $0 $600 $600 $500
01-00-00-1105-5580-0000  TRAVEL $300 $135 $500 $500 $500
01-00-00-1105-5610-0000  SUPPLIES $2,100 $461 $1,500 $1,500 $1,300
01-00-00-1105-5640-0000  BOOKS $8,100 $7,153 $6,500 $6,500 $6,000
01-00-00-1105-5650-0000  AUDIO/VISUALS $100 $125 $300 $300 $400
01-00-00-1105-5730-0000  EQUIPMENT $0 $103 $0 $0 $0
  TOTAL 1105 English $340,421 $317,253 $323,040 $323,276 $336,337 4.12%

  1106 Foreign Language
01-00-00-1106-5110-0000  SALARIES $108,108 $102,564 $103,438 $75,319 $78,619
01-00-00-1106-5120-0000  SUBSTITUTES $1,600 $1,710 $1,600 $1,600 $1,600
01-00-00-1106-5210-0000  HEALTH INSURANCE $7,667 $6,870 $7,785 $7,115 $15,090
01-00-00-1106-5220-0000  SOCIAL SECURITY $8,393 $7,884 $8,035 $5,884 $6,137
01-00-00-1106-5250-0000  WORKERS' COMPENSATION $933 $748 $775 $615 $642
01-00-00-1106-5260-0000  UNEMPLOYMENT $602 $407 $363 $307 $307
01-00-00-1106-5280-0000  DENTAL INSURANCE $374 $338 $342 $638 $664
01-00-00-1106-5290-0000  CONFERENCE $1,400 $2,064 $1,650 $1,650 $2,300
01-00-00-1106-5291-0000  DISABILITY INSURANCE $335 $260 $310 $226 $236
01-00-00-1106-5330-0000  PROFESSIONAL SERVICES $500 $0 $500 $500 $400
01-00-00-1106-5513-0000  FIELD TRIPS $840 $1,669 $1,400 $2,000 $2,400
01-00-00-1106-5580-0000  TRAVEL EXPENSES $560 $396 $500 $500 $500
01-00-00-1106-5610-0000  SUPPLIES $4,000 $3,576 $3,700 $3,700 $2,200
01-00-00-1106-5640-0000  BOOKS $2,950 $2,959 $2,500 $2,500 $5,000
01-00-00-1106-5650-0000  AUDIO/VISUALS $350 $135 $350 $350 $400
01-00-00-1106-5670-0000  SOFTWARE $150 $0 $125 $125 $125
01-00-00-1106-5810-0000  DUES/FEES $500 $268 $350 $350 $350
  TOTAL 1106 Foreign Language $139,262 $131,848 $133,723 $103,380 $116,969 -12.53%

  1107 Media
01-00-00-1107-5110-0000  SALARIES $51,061 $51,142 $52,887 $53,157 $54,550
01-00-00-1107-5120-0000  SUBSTITUTES $400 $180 $630 $630 $630
01-00-00-1107-5210-0000  HEALTH INSURANCE $12,549 $12,025 $12,756 $12,457 $13,441
01-00-00-1107-5220-0000  SOCIAL SECURITY $3,937 $3,926 $4,094 $4,115 $4,221
01-00-00-1107-5250-0000  WORKERS' COMPENSATION $437 $373 $395 $430 $441
01-00-00-1107-5260-0000  UNEMPLOYMENT $301 $203 $182 $154 $154
01-00-00-1107-5280-0000  DENTAL INSURANCE $340 $338 $342 $319 $332
01-00-00-1107-5290-0000  CONFERENCE $500 $50 $500 $500 $500
01-00-00-1107-5291-0000  DISABILITY INSURANCE $158 $152 $159 $159 $164
01-00-00-1107-5430-0000  REPAIRS/MAINTENANCE $250 $198 $250 $250 $250
01-00-00-1107-5580-0000  TRAVEL EXPENSES $150 $0 $150 $250 $250
01-00-00-1107-5610-0000  SUPPLIES $4,000 $5,341 $1,000 $1,000 $1,100
01-00-00-1107-5650-0000 AUDIO/VISUAL $200 $150 $0 $0 $0
01-00-00-1107-5730-0000  NEW EQUIPMENT/LEASES $0 $1,977 $0 $0 $1,300
01-00-00-1107-5734-0000  EQUIPMENT REPLACEMENT $150 $0 $0 $0 $250
  TOTAL 1107 Media $74,433 $76,054 $73,345 $73,421 $77,583 5.78%

Budget Actual Budget Anticipated Proposed
2014-15 2014-15 2015-16 2015-16 2016-17

  1103 Business Education
01-00-00-1103-5110-0000  SALARIES $52,856 $52,867 $54,617 $54,617 $56,703
01-00-00-1103-5120-0000  SUBSTITUTES $1,200 $2,627 $1,200 $1,200 $1,200
01-00-00-1103-5210-0000  HEALTH INSURANCE $14,087 $13,499 $14,320 $13,985 $15,090
01-00-00-1103-5220-0000  SOCIAL SECURITY $4,135 $4,038 $4,270 $4,270 $4,430
01-00-00-1103-5250-0000  WORKERS' COMPENSATION $459 $386 $412 $447 $463
01-00-00-1103-5260-0000  UNEMPLOYMENT $301 $210 $182 $154 $154
01-00-00-1103-5280-0000  DENTAL INSURANCE $374 $338 $341 $319 $332
01-00-00-1103-5290-0000  CONFERENCE $5,500 $5,056 $5,500 $5,500 $5,500
01-00-00-1103-5291-0000  DISABILITY INSURANCE $164 $158 $164 $164 $170
01-00-00-1103-5323-0000  TESTING FEES $810 $518 $810 $810 $1,200
01-00-00-1103-5330-0000  PROFESSIONAL SERVICES $1,000 $0 $1,700 $1,700 $1,200
01-00-00-1103-5513-0000  FIELD TRIPS $7,500 $10,758 $7,500 $7,500 $7,500
01-00-00-1103-5580-0000  TRAVEL EXPENSES $1,000 $649 $1,000 $1,000 $1,000
01-00-00-1103-5610-0000  SUPPLIES $3,000 $4,272 $3,000 $3,000 $3,000
01-00-00-1103-5640-0000  BOOKS $500 $228 $500 $500 $1,000
01-00-00-1103-5650-0000  AUDIO/VISUALS $650 $110 $1,000 $1,000 $1,000
01-00-00-1103-5670-0000  SOFTWARE $1,000 $0 $0 $0 $4,000 SAM Software-3 Yr Lic.
01-00-00-1103-5730-0000  EQUIPMENT $500 $214 $0 $0 $0
01-00-00-1103-5810-0000  DUES/FEES $525 $292 $525 $525 $525
  TOTAL 1103 Business Education $95,561 $96,217 $97,041 $96,690 $104,466 7.65%

  1105 English
01-00-00-1105-5110-0000  SALARIES $236,098 $219,874 $227,396 $227,398 $235,661
01-00-00-1105-5120-0000  SUBSTITUTES $3,000 $3,420 $3,000 $3,000 $3,000
01-00-00-1105-5210-0000  HEALTH INSURANCE $63,796 $64,068 $56,120 $56,463 $60,924
01-00-00-1105-5220-0000  SOCIAL SECURITY $18,291 $16,615 $17,625 $17,625 $18,258
01-00-00-1105-5250-0000  WORKER'S COMPENSATION $2,032 $1,604 $1,700 $1,843 $1,909
01-00-00-1105-5260-0000  UNEMPLOYMENT $1,504 $873 $908 $768 $768
01-00-00-1105-5280-0000  DENTAL INSURANCE $1,868 $1,688 $1,709 $1,596 $1,660
01-00-00-1105-5290-0000  STAFF CONFERENCE $600 $120 $2,000 $2,000 $2,250
01-00-00-1105-5291-0000  DISABILITY INSURANCE $732 $664 $682 $682 $707
01-00-00-1105-5330-0000  PROFESSIONAL SERVICES $1,000 $350 $1,000 $1,000 $1,000
01-00-00-1105-5513-0000  FIELD TRIPS $900 $0 $1,500 $1,500 $1,500
01-00-00-1105-5550-0000  PRINTING/PUBLISHING $0 $0 $600 $600 $500
01-00-00-1105-5580-0000  TRAVEL $300 $135 $500 $500 $500
01-00-00-1105-5610-0000  SUPPLIES $2,100 $461 $1,500 $1,500 $1,300
01-00-00-1105-5640-0000  BOOKS $8,100 $7,153 $6,500 $6,500 $6,000
01-00-00-1105-5650-0000  AUDIO/VISUALS $100 $125 $300 $300 $400
01-00-00-1105-5730-0000  EQUIPMENT $0 $103 $0 $0 $0
  TOTAL 1105 English $340,421 $317,253 $323,040 $323,276 $336,337 4.12%

  1106 Foreign Language
01-00-00-1106-5110-0000  SALARIES $108,108 $102,564 $103,438 $75,319 $78,619
01-00-00-1106-5120-0000  SUBSTITUTES $1,600 $1,710 $1,600 $1,600 $1,600
01-00-00-1106-5210-0000  HEALTH INSURANCE $7,667 $6,870 $7,785 $7,115 $15,090
01-00-00-1106-5220-0000  SOCIAL SECURITY $8,393 $7,884 $8,035 $5,884 $6,137
01-00-00-1106-5250-0000  WORKERS' COMPENSATION $933 $748 $775 $615 $642
01-00-00-1106-5260-0000  UNEMPLOYMENT $602 $407 $363 $307 $307
01-00-00-1106-5280-0000  DENTAL INSURANCE $374 $338 $342 $638 $664
01-00-00-1106-5290-0000  CONFERENCE $1,400 $2,064 $1,650 $1,650 $2,300
01-00-00-1106-5291-0000  DISABILITY INSURANCE $335 $260 $310 $226 $236
01-00-00-1106-5330-0000  PROFESSIONAL SERVICES $500 $0 $500 $500 $400
01-00-00-1106-5513-0000  FIELD TRIPS $840 $1,669 $1,400 $2,000 $2,400
01-00-00-1106-5580-0000  TRAVEL EXPENSES $560 $396 $500 $500 $500
01-00-00-1106-5610-0000  SUPPLIES $4,000 $3,576 $3,700 $3,700 $2,200
01-00-00-1106-5640-0000  BOOKS $2,950 $2,959 $2,500 $2,500 $5,000
01-00-00-1106-5650-0000  AUDIO/VISUALS $350 $135 $350 $350 $400
01-00-00-1106-5670-0000  SOFTWARE $150 $0 $125 $125 $125
01-00-00-1106-5810-0000  DUES/FEES $500 $268 $350 $350 $350
  TOTAL 1106 Foreign Language $139,262 $131,848 $133,723 $103,380 $116,969 -12.53%

  1107 Media
01-00-00-1107-5110-0000  SALARIES $51,061 $51,142 $52,887 $53,157 $54,550
01-00-00-1107-5120-0000  SUBSTITUTES $400 $180 $630 $630 $630
01-00-00-1107-5210-0000  HEALTH INSURANCE $12,549 $12,025 $12,756 $12,457 $13,441
01-00-00-1107-5220-0000  SOCIAL SECURITY $3,937 $3,926 $4,094 $4,115 $4,221
01-00-00-1107-5250-0000  WORKERS' COMPENSATION $437 $373 $395 $430 $441
01-00-00-1107-5260-0000  UNEMPLOYMENT $301 $203 $182 $154 $154
01-00-00-1107-5280-0000  DENTAL INSURANCE $340 $338 $342 $319 $332
01-00-00-1107-5290-0000  CONFERENCE $500 $50 $500 $500 $500
01-00-00-1107-5291-0000  DISABILITY INSURANCE $158 $152 $159 $159 $164
01-00-00-1107-5430-0000  REPAIRS/MAINTENANCE $250 $198 $250 $250 $250
01-00-00-1107-5580-0000  TRAVEL EXPENSES $150 $0 $150 $250 $250
01-00-00-1107-5610-0000  SUPPLIES $4,000 $5,341 $1,000 $1,000 $1,100
01-00-00-1107-5650-0000 AUDIO/VISUAL $200 $150 $0 $0 $0
01-00-00-1107-5730-0000  NEW EQUIPMENT/LEASES $0 $1,977 $0 $0 $1,300
01-00-00-1107-5734-0000  EQUIPMENT REPLACEMENT $150 $0 $0 $0 $250
  TOTAL 1107 Media $74,433 $76,054 $73,345 $73,421 $77,583 5.78%

Budget Actual Budget Anticipated Proposed
2014-15 2014-15 2015-16 2015-16 2016-17

  1103 Business Education
01-00-00-1103-5110-0000  SALARIES $52,856 $52,867 $54,617 $54,617 $56,703
01-00-00-1103-5120-0000  SUBSTITUTES $1,200 $2,627 $1,200 $1,200 $1,200
01-00-00-1103-5210-0000  HEALTH INSURANCE $14,087 $13,499 $14,320 $13,985 $15,090
01-00-00-1103-5220-0000  SOCIAL SECURITY $4,135 $4,038 $4,270 $4,270 $4,430
01-00-00-1103-5250-0000  WORKERS' COMPENSATION $459 $386 $412 $447 $463
01-00-00-1103-5260-0000  UNEMPLOYMENT $301 $210 $182 $154 $154
01-00-00-1103-5280-0000  DENTAL INSURANCE $374 $338 $341 $319 $332
01-00-00-1103-5290-0000  CONFERENCE $5,500 $5,056 $5,500 $5,500 $5,500
01-00-00-1103-5291-0000  DISABILITY INSURANCE $164 $158 $164 $164 $170
01-00-00-1103-5323-0000  TESTING FEES $810 $518 $810 $810 $1,200
01-00-00-1103-5330-0000  PROFESSIONAL SERVICES $1,000 $0 $1,700 $1,700 $1,200
01-00-00-1103-5513-0000  FIELD TRIPS $7,500 $10,758 $7,500 $7,500 $7,500
01-00-00-1103-5580-0000  TRAVEL EXPENSES $1,000 $649 $1,000 $1,000 $1,000
01-00-00-1103-5610-0000  SUPPLIES $3,000 $4,272 $3,000 $3,000 $3,000
01-00-00-1103-5640-0000  BOOKS $500 $228 $500 $500 $1,000
01-00-00-1103-5650-0000  AUDIO/VISUALS $650 $110 $1,000 $1,000 $1,000
01-00-00-1103-5670-0000  SOFTWARE $1,000 $0 $0 $0 $4,000 SAM Software-3 Yr Lic.
01-00-00-1103-5730-0000  EQUIPMENT $500 $214 $0 $0 $0
01-00-00-1103-5810-0000  DUES/FEES $525 $292 $525 $525 $525
  TOTAL 1103 Business Education $95,561 $96,217 $97,041 $96,690 $104,466 7.65%

  1105 English
01-00-00-1105-5110-0000  SALARIES $236,098 $219,874 $227,396 $227,398 $235,661
01-00-00-1105-5120-0000  SUBSTITUTES $3,000 $3,420 $3,000 $3,000 $3,000
01-00-00-1105-5210-0000  HEALTH INSURANCE $63,796 $64,068 $56,120 $56,463 $60,924
01-00-00-1105-5220-0000  SOCIAL SECURITY $18,291 $16,615 $17,625 $17,625 $18,258
01-00-00-1105-5250-0000  WORKER'S COMPENSATION $2,032 $1,604 $1,700 $1,843 $1,909
01-00-00-1105-5260-0000  UNEMPLOYMENT $1,504 $873 $908 $768 $768
01-00-00-1105-5280-0000  DENTAL INSURANCE $1,868 $1,688 $1,709 $1,596 $1,660
01-00-00-1105-5290-0000  STAFF CONFERENCE $600 $120 $2,000 $2,000 $2,250
01-00-00-1105-5291-0000  DISABILITY INSURANCE $732 $664 $682 $682 $707
01-00-00-1105-5330-0000  PROFESSIONAL SERVICES $1,000 $350 $1,000 $1,000 $1,000
01-00-00-1105-5513-0000  FIELD TRIPS $900 $0 $1,500 $1,500 $1,500
01-00-00-1105-5550-0000  PRINTING/PUBLISHING $0 $0 $600 $600 $500
01-00-00-1105-5580-0000  TRAVEL $300 $135 $500 $500 $500
01-00-00-1105-5610-0000  SUPPLIES $2,100 $461 $1,500 $1,500 $1,300
01-00-00-1105-5640-0000  BOOKS $8,100 $7,153 $6,500 $6,500 $6,000
01-00-00-1105-5650-0000  AUDIO/VISUALS $100 $125 $300 $300 $400
01-00-00-1105-5730-0000  EQUIPMENT $0 $103 $0 $0 $0
  TOTAL 1105 English $340,421 $317,253 $323,040 $323,276 $336,337 4.12%

  1106 Foreign Language
01-00-00-1106-5110-0000  SALARIES $108,108 $102,564 $103,438 $75,319 $78,619
01-00-00-1106-5120-0000  SUBSTITUTES $1,600 $1,710 $1,600 $1,600 $1,600
01-00-00-1106-5210-0000  HEALTH INSURANCE $7,667 $6,870 $7,785 $7,115 $15,090
01-00-00-1106-5220-0000  SOCIAL SECURITY $8,393 $7,884 $8,035 $5,884 $6,137
01-00-00-1106-5250-0000  WORKERS' COMPENSATION $933 $748 $775 $615 $642
01-00-00-1106-5260-0000  UNEMPLOYMENT $602 $407 $363 $307 $307
01-00-00-1106-5280-0000  DENTAL INSURANCE $374 $338 $342 $638 $664
01-00-00-1106-5290-0000  CONFERENCE $1,400 $2,064 $1,650 $1,650 $2,300
01-00-00-1106-5291-0000  DISABILITY INSURANCE $335 $260 $310 $226 $236
01-00-00-1106-5330-0000  PROFESSIONAL SERVICES $500 $0 $500 $500 $400
01-00-00-1106-5513-0000  FIELD TRIPS $840 $1,669 $1,400 $2,000 $2,400
01-00-00-1106-5580-0000  TRAVEL EXPENSES $560 $396 $500 $500 $500
01-00-00-1106-5610-0000  SUPPLIES $4,000 $3,576 $3,700 $3,700 $2,200
01-00-00-1106-5640-0000  BOOKS $2,950 $2,959 $2,500 $2,500 $5,000
01-00-00-1106-5650-0000  AUDIO/VISUALS $350 $135 $350 $350 $400
01-00-00-1106-5670-0000  SOFTWARE $150 $0 $125 $125 $125
01-00-00-1106-5810-0000  DUES/FEES $500 $268 $350 $350 $350
  TOTAL 1106 Foreign Language $139,262 $131,848 $133,723 $103,380 $116,969 -12.53%

  1107 Media
01-00-00-1107-5110-0000  SALARIES $51,061 $51,142 $52,887 $53,157 $54,550
01-00-00-1107-5120-0000  SUBSTITUTES $400 $180 $630 $630 $630
01-00-00-1107-5210-0000  HEALTH INSURANCE $12,549 $12,025 $12,756 $12,457 $13,441
01-00-00-1107-5220-0000  SOCIAL SECURITY $3,937 $3,926 $4,094 $4,115 $4,221
01-00-00-1107-5250-0000  WORKERS' COMPENSATION $437 $373 $395 $430 $441
01-00-00-1107-5260-0000  UNEMPLOYMENT $301 $203 $182 $154 $154
01-00-00-1107-5280-0000  DENTAL INSURANCE $340 $338 $342 $319 $332
01-00-00-1107-5290-0000  CONFERENCE $500 $50 $500 $500 $500
01-00-00-1107-5291-0000  DISABILITY INSURANCE $158 $152 $159 $159 $164
01-00-00-1107-5430-0000  REPAIRS/MAINTENANCE $250 $198 $250 $250 $250
01-00-00-1107-5580-0000  TRAVEL EXPENSES $150 $0 $150 $250 $250
01-00-00-1107-5610-0000  SUPPLIES $4,000 $5,341 $1,000 $1,000 $1,100
01-00-00-1107-5650-0000 AUDIO/VISUAL $200 $150 $0 $0 $0
01-00-00-1107-5730-0000  NEW EQUIPMENT/LEASES $0 $1,977 $0 $0 $1,300
01-00-00-1107-5734-0000  EQUIPMENT REPLACEMENT $150 $0 $0 $0 $250
  TOTAL 1107 Media $74,433 $76,054 $73,345 $73,421 $77,583 5.78%

Budget Actual Budget Anticipated Proposed
2014-15 2014-15 2015-16 2015-16 2016-17

  1103 Business Education
01-00-00-1103-5110-0000  SALARIES $52,856 $52,867 $54,617 $54,617 $56,703
01-00-00-1103-5120-0000  SUBSTITUTES $1,200 $2,627 $1,200 $1,200 $1,200
01-00-00-1103-5210-0000  HEALTH INSURANCE $14,087 $13,499 $14,320 $13,985 $15,090
01-00-00-1103-5220-0000  SOCIAL SECURITY $4,135 $4,038 $4,270 $4,270 $4,430
01-00-00-1103-5250-0000  WORKERS' COMPENSATION $459 $386 $412 $447 $463
01-00-00-1103-5260-0000  UNEMPLOYMENT $301 $210 $182 $154 $154
01-00-00-1103-5280-0000  DENTAL INSURANCE $374 $338 $341 $319 $332
01-00-00-1103-5290-0000  CONFERENCE $5,500 $5,056 $5,500 $5,500 $5,500
01-00-00-1103-5291-0000  DISABILITY INSURANCE $164 $158 $164 $164 $170
01-00-00-1103-5323-0000  TESTING FEES $810 $518 $810 $810 $1,200
01-00-00-1103-5330-0000  PROFESSIONAL SERVICES $1,000 $0 $1,700 $1,700 $1,200
01-00-00-1103-5513-0000  FIELD TRIPS $7,500 $10,758 $7,500 $7,500 $7,500
01-00-00-1103-5580-0000  TRAVEL EXPENSES $1,000 $649 $1,000 $1,000 $1,000
01-00-00-1103-5610-0000  SUPPLIES $3,000 $4,272 $3,000 $3,000 $3,000
01-00-00-1103-5640-0000  BOOKS $500 $228 $500 $500 $1,000
01-00-00-1103-5650-0000  AUDIO/VISUALS $650 $110 $1,000 $1,000 $1,000
01-00-00-1103-5670-0000  SOFTWARE $1,000 $0 $0 $0 $4,000 SAM Software-3 Yr Lic.
01-00-00-1103-5730-0000  EQUIPMENT $500 $214 $0 $0 $0
01-00-00-1103-5810-0000  DUES/FEES $525 $292 $525 $525 $525
  TOTAL 1103 Business Education $95,561 $96,217 $97,041 $96,690 $104,466 7.65%

  1105 English
01-00-00-1105-5110-0000  SALARIES $236,098 $219,874 $227,396 $227,398 $235,661
01-00-00-1105-5120-0000  SUBSTITUTES $3,000 $3,420 $3,000 $3,000 $3,000
01-00-00-1105-5210-0000  HEALTH INSURANCE $63,796 $64,068 $56,120 $56,463 $60,924
01-00-00-1105-5220-0000  SOCIAL SECURITY $18,291 $16,615 $17,625 $17,625 $18,258
01-00-00-1105-5250-0000  WORKER'S COMPENSATION $2,032 $1,604 $1,700 $1,843 $1,909
01-00-00-1105-5260-0000  UNEMPLOYMENT $1,504 $873 $908 $768 $768
01-00-00-1105-5280-0000  DENTAL INSURANCE $1,868 $1,688 $1,709 $1,596 $1,660
01-00-00-1105-5290-0000  STAFF CONFERENCE $600 $120 $2,000 $2,000 $2,250
01-00-00-1105-5291-0000  DISABILITY INSURANCE $732 $664 $682 $682 $707
01-00-00-1105-5330-0000  PROFESSIONAL SERVICES $1,000 $350 $1,000 $1,000 $1,000
01-00-00-1105-5513-0000  FIELD TRIPS $900 $0 $1,500 $1,500 $1,500
01-00-00-1105-5550-0000  PRINTING/PUBLISHING $0 $0 $600 $600 $500
01-00-00-1105-5580-0000  TRAVEL $300 $135 $500 $500 $500
01-00-00-1105-5610-0000  SUPPLIES $2,100 $461 $1,500 $1,500 $1,300
01-00-00-1105-5640-0000  BOOKS $8,100 $7,153 $6,500 $6,500 $6,000
01-00-00-1105-5650-0000  AUDIO/VISUALS $100 $125 $300 $300 $400
01-00-00-1105-5730-0000  EQUIPMENT $0 $103 $0 $0 $0
  TOTAL 1105 English $340,421 $317,253 $323,040 $323,276 $336,337 4.12%

  1106 Foreign Language
01-00-00-1106-5110-0000  SALARIES $108,108 $102,564 $103,438 $75,319 $78,619
01-00-00-1106-5120-0000  SUBSTITUTES $1,600 $1,710 $1,600 $1,600 $1,600
01-00-00-1106-5210-0000  HEALTH INSURANCE $7,667 $6,870 $7,785 $7,115 $15,090
01-00-00-1106-5220-0000  SOCIAL SECURITY $8,393 $7,884 $8,035 $5,884 $6,137
01-00-00-1106-5250-0000  WORKERS' COMPENSATION $933 $748 $775 $615 $642
01-00-00-1106-5260-0000  UNEMPLOYMENT $602 $407 $363 $307 $307
01-00-00-1106-5280-0000  DENTAL INSURANCE $374 $338 $342 $638 $664
01-00-00-1106-5290-0000  CONFERENCE $1,400 $2,064 $1,650 $1,650 $2,300
01-00-00-1106-5291-0000  DISABILITY INSURANCE $335 $260 $310 $226 $236
01-00-00-1106-5330-0000  PROFESSIONAL SERVICES $500 $0 $500 $500 $400
01-00-00-1106-5513-0000  FIELD TRIPS $840 $1,669 $1,400 $2,000 $2,400
01-00-00-1106-5580-0000  TRAVEL EXPENSES $560 $396 $500 $500 $500
01-00-00-1106-5610-0000  SUPPLIES $4,000 $3,576 $3,700 $3,700 $2,200
01-00-00-1106-5640-0000  BOOKS $2,950 $2,959 $2,500 $2,500 $5,000
01-00-00-1106-5650-0000  AUDIO/VISUALS $350 $135 $350 $350 $400
01-00-00-1106-5670-0000  SOFTWARE $150 $0 $125 $125 $125
01-00-00-1106-5810-0000  DUES/FEES $500 $268 $350 $350 $350
  TOTAL 1106 Foreign Language $139,262 $131,848 $133,723 $103,380 $116,969 -12.53%

  1107 Media
01-00-00-1107-5110-0000  SALARIES $51,061 $51,142 $52,887 $53,157 $54,550
01-00-00-1107-5120-0000  SUBSTITUTES $400 $180 $630 $630 $630
01-00-00-1107-5210-0000  HEALTH INSURANCE $12,549 $12,025 $12,756 $12,457 $13,441
01-00-00-1107-5220-0000  SOCIAL SECURITY $3,937 $3,926 $4,094 $4,115 $4,221
01-00-00-1107-5250-0000  WORKERS' COMPENSATION $437 $373 $395 $430 $441
01-00-00-1107-5260-0000  UNEMPLOYMENT $301 $203 $182 $154 $154
01-00-00-1107-5280-0000  DENTAL INSURANCE $340 $338 $342 $319 $332
01-00-00-1107-5290-0000  CONFERENCE $500 $50 $500 $500 $500
01-00-00-1107-5291-0000  DISABILITY INSURANCE $158 $152 $159 $159 $164
01-00-00-1107-5430-0000  REPAIRS/MAINTENANCE $250 $198 $250 $250 $250
01-00-00-1107-5580-0000  TRAVEL EXPENSES $150 $0 $150 $250 $250
01-00-00-1107-5610-0000  SUPPLIES $4,000 $5,341 $1,000 $1,000 $1,100
01-00-00-1107-5650-0000 AUDIO/VISUAL $200 $150 $0 $0 $0
01-00-00-1107-5730-0000  NEW EQUIPMENT/LEASES $0 $1,977 $0 $0 $1,300
01-00-00-1107-5734-0000  EQUIPMENT REPLACEMENT $150 $0 $0 $0 $250
  TOTAL 1107 Media $74,433 $76,054 $73,345 $73,421 $77,583 5.78%



55

Budget Actual Budget Anticipated Proposed
2014-15 2014-15 2015-16 2015-16 2016-17

  1108 Physical Education
01-00-00-1108-5110-0000  SALARIES $85,565 $105,851 $108,551 $108,551 $111,851
01-00-00-1108-5120-0000  SUBSTITUTES $1,700 $2,093 $1,700 $1,700 $1,700
01-00-00-1108-5210-0000  HEALTH INSURANCE $6,499 $8,812 $11,792 $11,028 $11,899
01-00-00-1108-5220-0000  SOCIAL SECURITY $6,676 $8,258 $8,434 $8,434 $8,687
01-00-00-1108-5250-0000  WORKER'S COMPENSATION $742 $772 $814 $882 $908
01-00-00-1108-5260-0000  UNEMPLOYMENT $602 $420 $363 $307 $307
01-00-00-1108-5280-0000  DENTAL INSURANCE $575 $675 $684 $638 $638
01-00-00-1108-5290-0000  STAFF CONFERENCE $400 $427 $700 $700 $1,000
01-00-00-1108-5291-0000  DISABILITY INSURANCE $265 $324 $326 $326 $336
01-00-00-1108-5330-0000  CONTRACTED SERVICES $2,000 $1,160 $3,000 $3,000 $1,000  
01-00-00-1108-5430-0000  REPAIRS/MAINTENANCE $1,000 $970 $1,500 $1,500 $1,500
01-00-00-1108-5442-0000  EQUIPMENT RENTAL $1,000 $0 $1,000 $1,000 $0
01-00-00-1108-5580-0000  TRAVEL $300 $264 $300 $300 $300
01-00-00-1108-5610-0000  SUPPLIES $2,550 $1,481 $2,600 $2,600 $2,600
01-00-00-1108-5640-0000  BOOKS $200 $99 $500 $500 $500
01-00-00-1108-5650-0000  AUDIO VISUALS $250 $0 $500 $500 $500
01-00-00-1108-5730-0000  EQUIPMENT $4,000 $3,911 $2,000 $2,000 $2,000
01-00-00-1108-5810-0000  DUES & FEES $250 $0 $200 $200 $0
  TOTAL 1108 Physical Education $114,574 $135,519 $144,964 $144,167 $145,726 0.53%

  1109 Family Health & Wellness
01-00-00-1109-5110-0000  SALARIES $52,451 $54,073 $55,673 $55,914 $57,564
01-00-00-1109-5120-0000  SUBSTITUTES $800 $1,440 $900 $900 $900
01-00-00-1109-5210-0000  HEALTH INSURANCE $7,167 $7,794 $7,285 $18,748 $20,229 Change in coverage
01-00-00-1109-5220-0000  SOCIAL SECURITY $4,074 $4,141 $4,328 $4,346 $4,472
01-00-00-1109-5250-0000  WORKER'S COMPENSATION $453 $394 $418 $455 $468
01-00-00-1109-5260-0000  UNEMPLOYMENT $301 $215 $182 $154 $154
01-00-00-1109-5280-0000  DENTAL INSURANCE $374 $338 $342 $319 $332
01-00-00-1109-5290-0000  STAFF CONFERENCE $400 $0 $300 $300 $300
01-00-00-1109-5291-0000  DISABILITY INSURANCE $163 $154 $167 $168 $173
01-00-00-1109-5330-0000  PROFESSIONAL SERVICES $600 $0 $600 $600 $450
01-00-00-1109-5513-0000  FIELD TRIPS $100 ($130) $100 $100 $800
01-00-00-1109-5580-0000  TRAVEL EXPENSES $700 $270 $500 $500 $300
01-00-00-1109-5610-0000  SUPPLIES $2,000 $1,535 $1,500 $1,500 $1,500
01-00-00-1109-5640-0000  BOOKS $300 $0 $0 $0 $250
01-00-00-1109-5650-0000  AUDIO VISUALS $0 $109 $200 $200 $400
01-00-00-1109-5670-0000  SOFTWARE $300 $0 $0 $0 $0
01-00-00-1109-5810-0000  DUES/FEES $200 $65 $0 $0 $100
  TOTAL 1109 Family Health & Wellness $70,383 $70,399 $72,495 $84,203 $88,391 21.93%

  1110 Technology
01-00-00-1110-5322-0000  TECHNICAL SUPPORT $102,933 $102,932 $105,506 $105,506 $108,143
01-00-00-1110-5430-0000  REPAIRS/MAINTENANCE $1,500 $1,034 $800 $800 $800
01-00-00-1110-5530-0000  COMMUNICATIONS $29,000 $34,244 $35,872 $35,872 $35,872
01-00-00-1110-5610-0000  SUPPLIES $1,500 $2,813 $1,520 $1,520 $1,150
01-00-00-1110-5650-0000  AUDIO VISUALS $1,000 $0 $0 $0 $0
01-00-00-1110-5670-0000  SOFTWARE $25,000 $18,615 $26,052 $26,052 $15,052
01-00-00-1110-5730-0000  EQUIPMENT $12,000 $11,165 $17,000 $17,000 $12,000
01-00-00-1110-5734-0000  COMPUTER EQUIPMENT $82,000 $83,621 $89,079 $89,079 $82,000
  TOTAL 1110 Technology $254,933 $254,425 $275,829 $275,829 $255,017 -7.55%

  1111 Math
01-00-00-1111-5110-0000  SALARIES $291,512 $288,427 $303,323 $296,407 $305,440
01-00-00-1111-5120-0000  SUBSTITUTES $3,000 $4,118 $3,700 $3,700 $3,700
01-00-00-1111-5210-0000  HEALTH INSURANCE $53,310 $43,855 $53,682 $45,435 $49,024
01-00-00-1111-5220-0000  SOCIAL SECURITY $22,530 $21,819 $23,487 $22,958 $23,649
01-00-00-1111-5250-0000  WORKER'S COMPENSATION $2,503 $2,103 $2,266 $2,401 $2,473
01-00-00-1111-5260-0000  UNEMPLOYMENT $1,654 $1,145 $999 $845 $845
01-00-00-1111-5280-0000  DENTAL INSURANCE $2,055 $1,350 $1,880 $1,596 $1,660
01-00-00-1111-5290-0000  STAFF CONFERENCE $1,000 $283 $1,000 $1,000 $1,000
01-00-00-1111-5291-0000  DISABILITY INSURANCE $904 $807 $910 $889 $916
01-00-00-1111-5513-0000  FIELD TRIPS $200 $0 $0 $0 $0
01-00-00-1111-5580-0000  TRAVEL EXPENSES $400 $0 $500 $500 $500
01-00-00-1111-5610-0000  SUPPLIES $2,000 $1,926 $2,000 $2,000 $1,800
01-00-00-1111-5640-0000  BOOKS $3,000 $2,699 $7,500 $10,900 $7,000
01-00-00-1111-5670-0000  SOFTWARE $400 $0 $400 $400 $400
01-00-00-1111-5730-0000  EQUIPMENT $2,100 $2,099 $1,050 $1,050 $1,050
01-00-00-1111-5810-0000  DUES/FEES $200 $84 $200 $200 $200
  TOTAL 1111 Math $386,768 $370,714 $402,897 $390,281 $399,657 -0.80%
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  1112 Music
01-00-00-1112-5110-0000  SALARIES      $53,640 $53,826 $55,512 $55,512 $57,250
01-00-00-1112-5120-0000  SUBSTITUTES $600 $1,440 $630 $630 $630
01-00-00-1112-5210-0000  HEALTH INSURANCE $7,167 $6,867 $7,285 $7,115 $7,677
01-00-00-1112-5220-0000  SOCIAL SECURITY $4,149 $4,136 $4,295 $4,295 $4,428
01-00-00-1112-5250-0000  WORKER'S COMPENSATION $461 $393 $414 $449 $463
01-00-00-1112-5260-0000  UNEMPLOYMENT $301 $214 $182 $154 $154
01-00-00-1112-5280-0000  DENTAL INSURANCE $374 $338 $342 $319 $332
01-00-00-1112-5290-0000  STAFF CONFERENCE $150 $218 $365 $365 $600
01-00-00-1112-5291-0000  DISABILITY INSURANCE $166 $161 $167 $167 $172
01-00-00-1112-5330-0000  PROFESSIONAL SERVICES $3,200 $3,751 $4,200 $4,200 $3,600
01-00-00-1112-5430-0000  REPAIRS/MAINTENANCE $2,700 $2,602 $3,275 $3,275 $3,275
01-00-00-1112-5442-0000  EQUIPMENT RENTAL $0 $0 $0 $0 $100
01-00-00-1112-5513-0000  FIELD TRIPS $2,900 $217 $2,610 $2,610 $2,000
01-00-00-1112-5540-0000  ADVERTISING $560 $144 $560 $560 $560
01-00-00-1112-5550-0000  PRINTING $350 $0 $350 $350 $250
01-00-00-1112-5580-0000  TRAVEL EXPENSES $200 $580 $250 $250 $1,950
01-00-00-1112-5610-0000  SUPPLIES $4,600 $1,538 $2,000 $2,000 $2,900
01-00-00-1112-5640-0000  BOOKS $3,330 $3,647 $3,780 $3,780 $4,150
01-00-00-1112-5650-0000  AUDIO VISUAL $0 $0 $150 $150 $150
01-00-00-1112-5670-0000  SOFTWARE $0 $479 $960 $960 $0
01-00-00-1112-5730-0000  EQUIPMENT $2,900 $6,567 $1,210 $1,210 $2,620
01-00-00-1112-5810-0000  DUES/FEES $1,100 $2,254 $1,425 $1,425 $1,600
  TOTAL 1112 Music $88,848 $89,372 $89,962 $89,775 $94,860 5.44%

  1113 Science
01-00-00-1113-5110-0000  SALARIES       $273,990 $274,972 $282,482 $282,545 $290,808
01-00-00-1113-5120-0000  SUBSTITUTES $2,400 $6,075 $2,800 $2,800 $2,800
01-00-00-1113-5210-0000  HEALTH INSURANCE $54,472 $52,196 $55,371 $54,077 $58,349
01-00-00-1113-5220-0000  SOCIAL SECURITY $21,144 $20,661 $21,824 $21,829 $22,461
01-00-00-1113-5250-0000  WORKER'S COMPENSATION $2,349 $2,005 $2,105 $2,283 $2,349
01-00-00-1113-5260-0000  UNEMPLOYMENT $1,504 $1,091 $908 $768 $768
01-00-00-1113-5280-0000  DENTAL INSURANCE $1,868 $1,688 $1,709 $1,596 $1,660
01-00-00-1113-5290-0000  STAFF CONFERENCE $1,550 $1,495 $2,500 $2,500 $2,500
01-00-00-1113-5291-0000  DISABILITY INSURANCE $849 $821 $847 $848 $872
01-00-00-1113-5430-0000  REPAIRS/MAINTENANCE $1,350 $792 $1,700 $1,700 $900
01-00-00-1113-5513-0000  FIELD TRIPS $7,450 $6,579 $7,000 $7,000 $8,400
01-00-00-1113-5580-0000  TRAVEL EXPENSES $350 $75 $400 $400 $400
01-00-00-1113-5610-0000  SUPPLIES $8,800 $8,815 $8,700 $8,700 $7,500
01-00-00-1113-5640-0000  BOOKS $5,100 $5,095 $7,200 $17,200 $7,000
01-00-00-1113-5650-0000  AUDIO VISUALS $450 $110 $650 $650 $500
01-00-00-1113-5670-0000  SOFTWARE $1,400 $639 $450 $450 $450
01-00-00-1113-5730-0000  EQUIPMENT $2,200 $2,193 $6,000 $6,000 $3,000
01-00-00-1113-5734-0000  COMPUTER EQUIPMENT $3,000 $2,992 $0 $0 $0
01-00-00-1113-5810-0000  DUES/FEES $500 $0 $500 $500 $300
  TOTAL 1113 Science $390,726 $388,293 $403,146 $411,845 $411,017 1.95%

  1115 Social Studies
01-00-00-1115-5110-0000  SALARIES    $245,025 $226,443 $232,737 $231,503 $238,660
01-00-00-1115-5120-0000  SUBSTITUTES $2,600 $13,008 $2,800 $2,800 $2,800
01-00-00-1115-5210-0000  HEALTH INSURANCE $73,045 $76,935 $72,753 $59,420 $64,114
01-00-00-1115-5220-0000  SOCIAL SECURITY $18,943 $17,505 $18,019 $17,924 $18,472
01-00-00-1115-5250-0000  WORKER'S COMPENSATION $2,105 $1,651 $1,738 $768 $768
01-00-00-1115-5260-0000  UNEMPLOYMENT $1,504 $899 $908 $768 $768
01-00-00-1115-5280-0000  DENTAL INSURANCE $1,618 $1,675 $1,079 $1,596 $1,660
01-00-00-1115-5290-0000  STAFF CONFERENCE $400 $175 $600 $600 $600
01-00-00-1115-5291-0000  DISABILITY INSURANCE $760 $680 $698 $695 $716
01-00-00-1115-5513-0000  FIELD TRIPS $300 $0 $300 $300 $300
01-00-00-1115-5580-0000  TRAVEL EXPENSE $300 $30 $300 $300 $300
01-00-00-1115-5610-0000  SUPPLIES $1,000 $777 $1,000 $1,000 $700
01-00-00-1115-5640-0000  BOOKS $7,850 $4,245 $7,500 $7,500 $7,700
01-00-00-1115-5650-0000  AUDIO VISUALS $2,000 $859 $2,000 $2,000 $250
01-00-00-1115-5670-0000  SOFTWARE $0 $0 $0 $0 $800
01-00-00-1115-5730-0000  EQUIPMENT $0 $0 $0 $0 $750
01-00-00-1115-5810-0000  DUES/FEES $0 $0 $100 $100 $100
  TOTAL 1115 Social Studies $357,450 $344,880 $342,532 $327,273 $339,458 -0.90%
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  1116 Driver's Education
01-00-00-1116-5110-0000  SALARIES   $53,215 $48,105 $57,794 $54,794 $56,444 Inc. Summer Drivers Ed
01-00-00-1116-5120-0000  SUBSTITUTES $200 $0 $0 $0 $0
01-00-00-1116-5210-0000  HEALTH INSURANCE $16,663 $18,223 $19,196 $18,748 $20,229
01-00-00-1116-5220-0000  SOCIAL SECURITY $4,086 $3,196 $4,421 $4,192 $4,318
01-00-00-1116-5250-0000  WORKER'S COMPENSATION $454 $351 $427 $438 $452
01-00-00-1116-5260-0000  UNEMPLOYMENT $301 $191 $182 $154 $154
01-00-00-1116-5280-0000  DENTAL INSURANCE $374 $338 $342 $319 $332
01-00-00-1116-5290-0000  STAFF CONFERENCE $250 $0 $250 $250 $250
01-00-00-1116-5291-0000  DISABILITY INSURANCE $165 $131 $179 $164 $169
01-00-00-1116-5430-0000  REPAIRS/MAINTENANCE $1,300 $148 $1,500 $1,500 $1,500
01-00-00-1116-5550-0000  PRINTING & PUBLISHING $0 $0 $0 $0 $200
01-00-00-1116-5580-0000  TRAVEL EXPENSES $300 $206 $300 $300 $300
01-00-00-1116-5610-0000  SUPPLIES $200 $148 $200 $200 $200
01-00-00-1116-5626-0000  GASOLINE $2,200 $980 $2,200 $2,200 $2,200
01-00-00-1116-5640-0000  BOOKS $160 $0 $160 $160 $160
01-00-00-1116-5650-0000  AUDIO VISUALS $225 $0 $300 $300 $200
01-00-00-1116-5670-0000  SOFTWARE $300 $0 $225 $225 $200
01-00-00-1116-5730-0000  EQUIPMENT $0 $0 $0 $0 $0
01-00-00-1116-5810-0000  DUES/FEES $200 $165 $150 $150 $0
  TOTAL 1116 Driver's Education $80,593 $72,181 $87,826 $84,094 $87,307 -0.59%

  1119 Reg Ed Foundation
01-00-00-1119-5110-0000  SALARIES $23,831 $23,952 $30,415 $30,414 $31,416
01-00-00-1119-5111-0000  SUPPORT STAFF SALARIES $0 $71 $2,880 $2,880 $2,995
01-00-00-1119-5120-0000  SUBSTITUTES $500 $0 $300 $300 $300
01-00-00-1119-5210-0000  HEALTH INSURANCE $7,044 $13,499 $7,160 $6,993 $7,545
01-00-00-1119-5220-0000  SOCIAL SECURITY $1,861 $1,654 $2,570 $2,570 $2,655
01-00-00-1119-5250-0000  WORKERS COMPENSATION $207 $175 $286 $269 $278
01-00-00-1119-5260-0000  UNEMPLOYMENT $301 $95 $182 $154 $154
01-00-00-1119-5280-0000  DENTAL INSURANCE $187 $338 $171 $160 $166
01-00-00-1119-5290-0000  CONFERENCE $1,000 $0 $1,000 $1,000 $1,500
01-00-00-1119-5291-0000  DISABILITY INSURANCE $74 $66 $91 $91 $94
01-00-00-1119-5430-0000  REPAIRS / MAINTENANCE $0 $0 $1,000 $1,000 $0
01-00-00-1119-5513-0000  FIELD TRIPS $2,500 $437 $3,000 $3,000 $3,000
01-00-00-1119-5550-0000  PRINTING / PUBLISHING $0 $0 $500 $500 $500
01-00-00-1119-5580-0000  TRAVEL EXPENSES $1,500 $165 $1,500 $1,500 $2,500
01-00-00-1119-5610-0000  SUPPLIES $4,000 $1,971 $3,500 $3,500 $4,000
01-00-00-1119-5640-0000  BOOKS $200 $0 $200 $200 $200
01-00-00-1119-5730-0000  EQUIPMENT $0 $0 $1,500 $1,500 $0
  TOTAL 1119 Reg Ed Foundation $43,205 $42,423 $56,255 $56,030 $57,303 1.86%

  1150 SWP
01-00-00-1150-5110-2785  SALARIES $44,925 $68,519 $37,915 $42,340 $43,990
01-00-00-1150-5210-2785  HEALTH INS $18,884 $13,246 $14,320 $13,985 $15,090
01-00-00-1150-5220-2785  SOCIAL SECURITY $4,881 $5,044 $3,996 $3,239 $3,365
01-00-00-1150-5241-2785  TRE ON BEHALF $0 $0 $1,137 $5,436 $5,648
01-00-00-1150-5250-2785  WORKERS' COMPENSATION $382 $500 $280 $339 $352
01-00-00-1150-5260-2785  UNEMPLOYMENT $301 $272 $182 $154 $154
01-00-00-1150-5280-2785  DENTAL $374 $338 $341 $319 $332
01-00-00-1150-5290-2785  CONFERENCES $0 $3,700 $0 $0 $0
01-00-00-1150-5291-2785  DISABILITY $139 $108 $114 $127 $132
01-00-00-1150-5580-2785  TRAVEL $0 $554 $0 $0 $0
  TOTAL 1150 SWP $69,886 $92,279 $58,285 $65,939 $69,063 18.49%

  1200 Special Education
01-00-00-1200-5331-0000  ASSESSMENTS $1,030,742 $1,030,742 $989,447 $990,971 $1,150,810
  TOTAL 1200 Special Education $1,030,742 $1,030,742 $989,447 $990,971 $1,150,810 16.31%
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  1310 Vocational Agriculture
01-00-00-1310-5110-0000  SALARIES   $40,356 $40,740 $44,604 $44,604 $46,342  
01-00-00-1310-5111-0000  SUPPORT STAFF SALARIES $18,182 $4,158 $15,100 $0 $0  
01-00-00-1310-5120-0000  SUBSTITUTES $600 $1,800 $810 $810 $810
01-00-00-1310-5210-0000  HEALTH INSURANCE $21,254 $6,867 $14,445 $7,115 $7,677
01-00-00-1310-5220-0000  SOCIAL SECURITY $4,524 $3,460 $4,629 $3,474 $3,607
01-00-00-1310-5240-0000  EMPLOYEE RETIREMENT $727 $157 $604 $0 $0
01-00-00-1310-5250-0000  WORKER'S COMPENSATION $503 $327 $447 $363 $377
01-00-00-1310-5260-0000  UNEMPLOYMENT $602 $178 $363 $154 $154
01-00-00-1310-5280-0000  DENTAL INSURANCE $747 $413 $684 $319 $332
01-00-00-1310-5290-0000  STAFF CONFERENCE $1,000 $75 $500 $500 $500
01-00-00-1310-5291-0000  DISABILITY INSURANCE $181 $133 $179 $134 $139
01-00-00-1310-5430-0000  REPAIRS/MAINTENANCE $3,000 $2,333 $3,300 $3,300 $3,300
01-00-00-1310-5513-0000  FIELD TRIPS $3,000 $80 $3,000 $3,000 $3,000
01-00-00-1310-5530-0000  COMMUNICATIONS $200 $0 $175 $175 $175
01-00-00-1310-5580-0000  TRAVEL $500 $1,456 $200 $200 $200
01-00-00-1310-5610-0000  SUPPLIES $8,000 $11,260 $8,600 $8,600 $9,100
01-00-00-1310-5624-0000  FUEL OIL $1,900 $1,571 $2,200 $2,200 $2,400
01-00-00-1310-5626-0000  GASOLINE $3,000 $249 $400 $400 $250
01-00-00-1310-5640-0000  BOOKS $1,000 $955 $800 $1,487 $1,000
01-00-00-1310-5730-0000  EQUIPMENT $9,000 $7,403 $6,500 $6,500 $6,500
01-00-00-1310-5734-0000  REPLACEMENT EQUIPMENT $2,000 $2,014 $2,500 $2,500 $2,500
01-00-00-1310-5810-0000  DUES/FEES $500 $128 $500 $500 $500
  TOTAL 1310 Vocational Agriculture $120,776 $85,759 $110,540 $86,335 $88,863 -19.61%

  1360 Vocational Programs
01-00-00-1360-5561-0000  TUITION $120,497 $102,576 $117,806 $98,108 $115,413
01-00-00-1360-5568-0000  TECH CENTER $183,112 $162,933 $185,793 $152,572 $164,587
  TOTAL 1360 Vocational Programs $303,609 $265,509 $303,599 $250,679 $280,000 -7.77%

  1400 Co-Curricular (Theatre)
01-00-00-1400-5110-0000  SALARIES $7,148 $6,924 $7,382 $7,382 $7,382
01-00-00-1400-5220-0000  SOCIAL SECURITY $547 $500 $565 $565 $565
01-00-00-1400-5250-0000  WORKERS COMPENSATION $0 $50 $0 $59 $59
01-00-00-1400-5260-0000  UNEMPLOYMENT $0 $27 $0 $142 $142
01-00-00-1400-5330-0000  PROF. SERVICES $6,000 $4,147 $6,000 $6,000 $6,000
01-00-00-1400-5513-0000  FIELD TRIPS $1,300 $990 $1,300 $1,300 $1,300
01-00-00-1400-5540-0000  ADVERTISING $600 $510 $600 $600 $600
01-00-00-1400-5550-0000  PRINTING $160 $152 $160 $160 $320
01-00-00-1400-5580-0000  TRAVEL EXPENSES $0 $81 $0 $0 $300
01-00-00-1400-5610-0000  SUPPLIES $5,500 $6,127 $5,500 $5,500 $6,750
01-00-00-1400-5640-0000  BOOKS $180 $128 $180 $180 $180
01-00-00-1400-5650-0000  AUDIO/VISUAL $210 $293 $210 $210 $210
01-00-00-1400-5810-0000  DUES AND FEES $2,000 $0 $2,000 $2,000 $2,000
  TOTAL 1400 Co-Curricular (Theatre) $23,645 $19,929 $23,897 $24,098 $25,808 8.00%

  1410 Co-Curricular
01-00-00-1410-5110-0000  SALARIES   $74,000 $71,648 $81,088 $81,088 $81,088  
01-00-00-1410-5220-0000  SOCIAL SECURITY $5,661 $5,481 $6,203 $6,203 $6,203
01-00-00-1410-5240-0000  MUNICIPAL RETIREMENT $400 $280 $400 $400 $400
01-00-00-1410-5250-0000  WORKER'S COMPENSATION $0 $523 $50 $550 $550
01-00-00-1410-5260-0000  UNEMPLOYMENT $0 $284 $0 $156 $156
01-00-00-1410-5290-0000  CONFERENCES $5,200 $5,489 $5,500 $5,500 $5,500
01-00-00-1410-5341-0000  GAME OFFICIALS $21,000 $18,662 $20,000 $20,000 $21,000
01-00-00-1410-5343-0000  SECURITY SERVICES $6,000 $4,431 $6,000 $6,000 $6,000
01-00-00-1410-5430-0000  REPAIRS/MAINTENANCE $4,500 $1,483 $5,000 $5,000 $4,500
01-00-00-1410-5431-0000  FIELD WORK $12,000 $12,494 $12,000 $12,000 $12,000
01-00-00-1410-5550-0000  PRINTING & PUBLISHING $800 $399 $1,200 $1,200 $1,200
01-00-00-1410-5580-0000  TRAVEL EXPENSES $1,200 $1,298 $1,200 $1,200 $1,200
01-00-00-1410-5610-0000  SUPPLIES $10,900 $14,518 $11,100 $11,100 $10,500
01-00-00-1410-5626-0000  GASOLINE $0 $70 $0 $0 $0
01-00-00-1410-5640-0000  BOOKS $540 $436 $600 $600 $600
01-00-00-1410-5650-0000  AUDIO VISUAL MATERIALS $100 $1 $100 $100 $100
01-00-00-1410-5670-0000  SOFTWARE $600 $1,445 $1,200 $1,200 $1,200
01-00-00-1410-5730-0000  EQUIPMENT $0 $132 $0 $0 $0
01-00-00-1410-5734-0000  REPLACEMENT EQUIPMENT $10,800 $10,810 $0 $0 $0
01-00-00-1410-5810-0000  DUES/FEES $6,000 $6,180 $6,000 $6,000 $6,000
  TOTAL 1410 Co-Curricular $159,701 $156,063 $157,641 $158,297 $158,197 0.35%
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  2120 Guidance
01-00-00-2120-5110-0000  SALARIES  $81,098 $82,798 $113,819 $83,819 $86,382 * See below
01-00-00-2120-5111-0000  GUIDANCE SECRETARY SALARIES $72,613 $68,681 $71,987 $76,111 $73,548
01-00-00-2120-5120-0000  SUBSTITUTES $2,700 $3,837 $2,800 $2,800 $2,800
01-00-00-2120-5210-0000  HEALTH INSURANCE $33,577 $29,222 $29,254 $28,571 $30,828
01-00-00-2120-5220-0000  SOCIAL SECURITY $11,965 $11,612 $14,428 $12,449 $12,449
01-00-00-2120-5240-0000  EMPLOYEE RETIREMENT $2,905 $2,228 $2,879 $3,044 $2,942
01-00-00-2120-5250-0000  WORKER'S COMPENSATION $1,329 $1,105 $1,392 $1,302 $1,302
01-00-00-2120-5260-0000  UNEMPLOYMENT $1,354 $601 $1,271 $691 $691
01-00-00-2120-5280-0000  DENTAL INSURANCE $934 $846 $855 $798 $830
01-00-00-2120-5290-0000  STAFF CONFERENCE $1,500 $295 $1,500 $1,500 $1,500
01-00-00-2120-5291-0000  DISABILITY INSURANCE $477 $414 $557 $480 $480
01-00-00-2120-5323-0000  TESTING $8,500 $5,562 $10,000 $10,000 $10,000
01-00-00-2120-5330-0000  CONTRACTED SERVICES $12,000 $8,837 $28,000 $54,250 $54,250 *Inc. addtl for Mentoring
01-00-00-2120-5430-0000  REPAIRS/MAINTENANCE $0 $449 $0 $0 $0
01-00-00-2120-5442-0000  EQUIPMENT RENTAL $0 $0 $550 $550 $550
01-00-00-2120-5513-0000  FIELD TRIPS $5,000 $5,033 $5,000 $5,000 $5,000
01-00-00-2120-5550-0000  PRINTING $5,500 $4,218 $5,500 $5,500 $5,500
01-00-00-2120-5580-0000  TRAVEL EXPENSES $1,000 $971 $800 $800 $800
01-00-00-2120-5610-0000  SUPPLIES $3,970 $3,462 $3,850 $3,850 $3,850
01-00-00-2120-5640-0000  BOOKS $2,100 $253 $2,100 $2,100 $2,100
01-00-00-2120-5650-0000  AUDIO VISUALS $800 $90 $800 $800 $800
01-00-00-2120-5670-0000  SOFTWARE $1,700 $437 $1,500 $1,500 $1,500
01-00-00-2120-5730-0000  EQUIPMENT $1,100 $1,428 $1,400 $1,400 $1,400
01-00-00-2120-5810-0000  DUES/FEES $700 $860 $700 $700 $700
  TOTAL 2120 Guidance $252,822 $233,236 $300,942 $298,015 $300,201 -0.25%

  2121 Guidance Supervision
01-00-00-2121-5110-0000  SALARIES $44,835 $44,835 $46,180 $45,732 $47,561
01-00-00-2121-5210-0000  HEALTH INSURANCE $3,583 $2,212 $3,642 $3,499 $3,775
01-00-00-2121-5220-0000  FICA $3,430 $3,374 $3,533 $3,498 $3,638
01-00-00-2121-5250-0000  WORKERS COMP $381 $327 $341 $366 $380
01-00-00-2121-5260-0000  UNEMPLOYMENT $150 $178 $91 $154 $154
01-00-00-2121-5280-0000  DENTAL INSURANCE $187 $110 $171 $160 $166
01-00-00-2121-5291-0000  DISABILITY INSURANCE $139 $132 $139 $137 $143
  TOTAL 2121 Guidance Supervision $52,705 $51,168 $54,097 $53,545 $55,817 3.18%

  2130 HEALTH SERVICES
01-00-00-2130-5110-0000  SALARIES  $25,000 $25,000 $26,000 $25,794 $26,603
01-00-00-2130-5120-0000  SUBSTITUTES $1,200 $2,475 $1,200 $1,200 $1,200
01-00-00-2130-5210-0000  HEALTH $18,885 $18,096 $19,196 $18,748 $20,229
01-00-00-2130-5220-0000  SOCIAL SECURITY $2,004 $1,699 $2,081 $2,065 $2,127
01-00-00-2130-5240-0000  MUNICIPAL RETIREMENT $1,000 $1,000 $1,040 $1,032 $1,064
01-00-00-2130-5250-0000  WORKER'S COMPENSATION $212 $182 $192 $216 $222
01-00-00-2130-5260-0000  UNEMPLOYMENT $301 $99 $149 $154 $154
01-00-00-2130-5280-0000  DENTAL INS $374 $338 $342 $319 $332
01-00-00-2130-5290-0000  STAFF CONFERENCE $300 $0 $250 $250 $300
01-00-00-2130-5291-0000  DISABILITY $77 $75 $78 $77 $80
01-00-00-2130-5324-0000  NURSE ASSESSMENT $21,229 $21,524 $21,196 $18,103 $20,141
01-00-00-2130-5330-0000  PROFESSIONAL SERVICES $0 $0 $500 $500 $0
01-00-00-2130-5430-0000  REPAIRS/MAINTENANCE $500 $0 $0 $0 $0
01-00-00-2130-5580-0000  TRAVEL $600 $0 $400 $400 $400
01-00-00-2130-5610-0000  SUPPLIES $1,300 $685 $1,300 $1,300 $1,300
01-00-00-2130-5670-0000  SOFTWARE $325 $319 $300 $300 $300
01-00-00-2130-5730-0000  NEW EQUIPMENT/LEASES $1,000 $651 $0 $0 $0
  TOTAL 2130 Health Services $74,307 $72,143 $74,224 $70,457 $74,452 0.31%
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  2220 Education Media
01-00-00-2220-5110-0000  SALARIES  $44,099 $44,473 $43,815 $31,284 $47,276
01-00-00-2220-5111-0000  LIBRARY PARA SALARIES $26,423 $25,943 $27,480 $27,293 $28,191
01-00-00-2220-5120-0000  SUBSTITUTES $800 $0 $810 $810 $810
01-00-00-2220-5210-0000  HEALTH INSURANCE $21,254 $26,998 $28,639 $13,985 $30,180
01-00-00-2220-5220-0000  SOCIAL SECURITY $5,456 $5,022 $5,516 $4,543 $5,835
01-00-00-2220-5240-0000  EMPLOYEE RETIREMENT $1,057 $1,038 $1,099 $1,092 $1,128
01-00-00-2220-5250-0000  WORKER'S COMPENSATION $606 $514 $532 $475 $610
01-00-00-2220-5260-0000  UNEMPLOYMENT $602 $279 $363 $307 $307
01-00-00-2220-5280-0000  DENTAL INSURANCE $747 $675 $684 $319 $664
01-00-00-2220-5290-0000  CONFERENCE $1,100 $1,633 $1,050 $1,050 $850
01-00-00-2220-5291-0000  DISABILITY INSURANCE $219 $212 $214 $176 $226
01-00-00-2220-5430-0000  REPAIRS/MAINTENANCE $0 $0 $0 $8 $8
01-00-00-2220-5513-0000  FIELD TRIPS $3,000 $0 $1,500 $1,500 $1,500
01-00-00-2220-5580-0000  TRAVEL EXPENSES $300 $0 $300 $300 $300
01-00-00-2220-5610-0000  SUPPLIES $2,200 $1,436 $2,000 $2,000 $2,000
01-00-00-2220-5640-0000  BOOKS $7,500 $8,517 $9,000 $9,000 $12,000
01-00-00-2220-5650-0000  AUDIO VISUAL MATERIALS $1,550 $446 $100 $100 $1,700
01-00-00-2220-5670-0000  SOFTWARE $15,400 $15,793 $15,100 $15,100 $12,500
01-00-00-2220-5730-0000  EQUIPMENT $125 $122 $2,000 $2,000 $0
01-00-00-2220-5734-0000  REPLACEMENT EQUIPMENT $1,500 $846 $750 $750 $1,100
01-00-00-2220-5810-0000  DUES/FEES $600 $240 $225 $225 $700
  TOTAL 2220 Education Media $134,538 $134,185 $141,177 $112,317 $147,885 4.75%

  2310 Board of Education
01-00-00-2310-5110-0000  SALARIES  $13,900 $13,100 $13,900 $13,900 $13,900
01-00-00-2310-5220-0000  SOCIAL SECURITY $1,063 $1,002 $1,063 $1,063 $1,063
01-00-00-2310-5290-0000  STAFF CONFERENCE $1,800 $85 $500 $500 $500
01-00-00-2310-5330-0000  PROFESSIONAL SERVICES $0 $35 $500 $500 $500
01-00-00-2310-5331-0000  AUDIT ASSESSMENT $8,950 $8,950 $8,950 $8,950 $9,000
01-00-00-2310-5360-0000  LEGAL SERVICES $3,000 $404 $3,000 $3,000 $3,000
01-00-00-2310-5523-0000  LIABILITY INSURANCE $6,198 $6,137 $6,382 $4,323 $4,496
01-00-00-2310-5540-0000  ADVERTISING $4,500 $2,383 $3,000 $3,000 $3,000
01-00-00-2310-5550-0000  PRINTING $4,000 $3,370 $4,000 $4,000 $4,000
01-00-00-2310-5580-0000  TRAVEL EXPENSES $150 $0 $150 $150 $150
01-00-00-2310-5610-0000  SUPPLIES $500 $730 $1,000 $1,000 $1,000
01-00-00-2310-5640-0000  BOOKS $200 $102 $200 $200 $200
01-00-00-2310-5810-0000  DUES/FEES $3,500 $2,019 $3,000 $3,000 $3,000
  TOTAL 2310 Board of Education $47,761 $38,316 $45,645 $43,586 $43,809 -4.02%

  2319 NEASC
01-00-00-2319-5290-0000  CONFERENCES $1,000 $150 $1,000 $1,000 $0
01-00-00-2319-5580-0000  NEASC: TRAVEL $1,000 $68 $1,000 $1,000 $0
01-00-00-2319-5810-0000  NEASC: DUES & FEES $3,000 $3,045 $3,045 $3,120 $0
  TOTAL 2319 NEASC $5,000 $3,263 $5,045 $5,120 $0 -100.00%

  2321 Office of the Superintendent
01-00-00-2321-5331-0000  CENTRAL OFFICE ASSESSMENT $196,681 $196,681 $181,143 $181,143 $186,304
  TOTAL 2321 Office of the Superintendent $196,681 $196,681 $181,143 $181,143 $186,304 2.85%

  2410 Office of the Principal
01-00-00-2410-5110-0000  SALARIES  $186,416 $189,216 $192,008 $191,149 $198,795
01-00-00-2410-5111-0000  SALARIES-OFFICE SUPPORT STAFF $58,004 $53,885 $57,837 $63,304 $63,304
01-00-00-2410-5120-0000  SUBSTITUTES $700 $80 $700 $700 $700
01-00-00-2410-5210-0000  HEALTH INSURANCE $52,466 $47,756 $46,272 $48,846 $52,705
01-00-00-2410-5220-0000  SOCIAL SECURITY $18,752 $18,303 $19,167 $19,519 $20,104
01-00-00-2410-5240-0000  EMPLOYEE RETIREMENT $2,320 $2,155 $2,313 $2,532 $2,532
01-00-00-2410-5250-0000  WORKER'S COMPENSATION $2,084 $1,773 $1,849 $2,041 $2,102
01-00-00-2410-5260-0000  UNEMPLOYMENT $1,203 $965 $726 $614 $614
01-00-00-2410-5280-0000  DENTAL INSURANCE $3,237 $2,037 $2,095 $1,984 $2,064
01-00-00-2410-5290-0000  STAFF CONFERENCE $2,000 $589 $2,000 $2,000 $2,000
01-00-00-2410-5291-0000  DISABILITY INSURANCE $758 $706 $775 $763 $786
01-00-00-2410-5330-0000  PROFESSIONAL SERVICES $200 $159 $200 $200 $200
01-00-00-2410-5530-0000  COMMUNICATIONS $11,000 $7,007 $8,000 $8,000 $8,000
01-00-00-2410-5531-0000  POSTAGE $12,000 $7,659 $12,000 $12,000 $9,000
01-00-00-2410-5550-0000  PRINTING $4,000 $3,133 $4,000 $4,000 $4,000
01-00-00-2410-5580-0000  TRAVEL EXPENSES $2,500 $2,137 $2,000 $2,000 $2,000
01-00-00-2410-5610-0000  SUPPLIES $8,000 $6,049 $8,000 $8,000 $8,000
01-00-00-2410-5640-0000  BOOKS $250 $358 $400 $400 $400
01-00-00-2410-5690-0000  GRADUATION EXPENSES $4,000 $3,053 $4,000 $4,000 $4,000
01-00-00-2410-5730-0000  EQUIPMENT $1,500 $0 $1,500 $1,500 $1,500
01-00-00-2410-5810-0000  DUES/FEES $4,500 $3,040 $4,500 $4,500 $4,500
  TOTAL 2410 Office of the Principal $375,890 $350,057 $370,342 $378,054 $387,307 4.58%
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  2520 Fiscal Services
01-00-00-2520-5830-0000  ANTICIPATION INTEREST $32,000 $26,787 $32,000 $27,000 $30,000
  TOTAL 2520 Fiscal Services $32,000 $26,787 $32,000 $27,000 $30,000 -6.25%

  2600 Operation/Maintenance of Plant
01-00-00-2600-5110-0000  SALARIES $197,454 $195,061 $215,366 $214,994 $233,534  3 month overlap for 

retiring staff
01-00-00-2600-5120-0000  SUBSTITUTES $17,000 $25,891 $18,500 $24,000 $24,000
01-00-00-2600-5210-0000  HEALTH INSURANCE $42,508 $40,522 $43,209 $42,200 $45,533
01-00-00-2600-5220-0000  SOCIAL SECURITY $19,658 $16,629 $21,196 $18,283 $19,701
01-00-00-2600-5240-0000  EMPLOYEE RETIREMENT $7,898 $7,214 $8,615 $8,600 $9,341
01-00-00-2600-5250-0000  WORKER'S COMPENSATION $1,823 $1,422 $1,726 $1,912 $2,060
01-00-00-2600-5260-0000  UNEMPLOYMENT $1,504 $774 $817 $691 $691
01-00-00-2600-5280-0000  DENTAL INSURANCE $1,495 $1,361 $1,368 $1,277 $1,328
01-00-00-2600-5290-0000  CONFERENCES $800 $0 $200 $200 $200
01-00-00-2600-5291-0000  DISABILITY INSURANCE $612 $530 $646 $645 $701
01-00-00-2600-5343-0000  SECURITY SERVICES $600 $203 $600 $600 $600
01-00-00-2600-5411-0000  WATER/SEWER $700 $0 $700 $700 $750
01-00-00-2600-5421-0000  DISPOSAL SERVICE $5,400 $5,326 $5,400 $5,400 $5,400
01-00-00-2600-5430-0000  REPAIRS/MAINTENANCE $75,000 $37,154 $65,000 $65,000 $65,000
01-00-00-2600-5450-0000  CONSTRUCTION SERVICES $5,000 $0 $0 $0 $0
01-00-00-2600-5521-0000  PROPERTY INSURANCE $24,391 $21,163 $23,279 $20,516 $21,336
01-00-00-2600-5580-0000  TRAVEL $700 $185 $500 $500 $500
01-00-00-2600-5610-0000  SUPPLIES $40,000 $43,470 $63,000 $63,000 $65,000
01-00-00-2600-5622-0000  ELECTRICITY $65,000 $53,602 $62,000 $67,000 $72,000 Rate Increase
01-00-00-2600-5623-0000  PROPANE GAS $2,000 $1,060 $2,000 $2,000 $2,000
01-00-00-2600-5624-0000  FUEL OIL $68,000 $64,682 $71,400 $71,400 $71,400
01-00-00-2600-5626-0000  GASOLINE $3,500 $2,648 $3,500 $3,500 $3,500
01-00-00-2600-5720-0000  INTERIOR IMPROVEMENT $17,000 $1,881 $17,000 $17,000 $17,000
01-00-00-2600-5730-0000  EQUIPMENT $1,000 $13,500 $12,000 $12,307 $0
01-00-00-2600-5732-0000  VEHICLE $0 $41,578 $0 $0 $0
01-00-00-2600-5734-0000  EQUIPMENT REPLACEMENT $5,000 $0 $5,000 $5,796 $9,000 New Floor Machine
01-00-00-2600-5810-0000  DUES/FEES $900 $269 $400 $574 $574
  TOTAL 2600 Operation/Maintenance of Plant $604,943 $576,125 $643,422 $648,094 $671,150 4.31%

  2700 Transportation
01-00-00-2700-5519-0000  TESTING $2,000 $210 $2,000 $2,000 $2,000
  TOTAL 2700 Transportation $2,000 $210 $2,000 $2,000 $2,000 0.00%

  2710 Transportation
01-00-00-2710-5331-0000  LOCAL TRANSP./BUS ASSESSMENT $0 $0 $0 $0 $233,908
01-00-00-2710-5519-0000  LOCAL TRANSP./BUS CONTRACT $243,101 $231,248 $252,825 $228,949 $0
01-00-00-2710-5331-1000  VOC. TRANSPORTATION ASSESSMENT $0 $0 $0 $0 $27,259
01-00-00-2710-5519-1000  VOCATIONAL TRANSPORTATION $31,139 $27,716 $32,385 $26,694 $0
  TOTAL 2710 Transportation $274,240 $258,964 $285,210 $255,643 $261,167 -8.43%

  2720 Game Transportation
01-00-00-2720-5519-0000  TRANSPORTATION (GAME TRAVEL) $38,000 $39,359 $38,000 $38,000 $38,000
  TOTAL 2720 Game Transportation $38,000 $39,359 $38,000 $38,000 $38,000 0.00%

  2790 Other Transportation
01-00-00-2790-5513-0000  TRANPORTATION (FIELD TRIPS) $16,000 $11,405 $17,000 $17,000 $17,000
01-00-00-2790-5519-0000  TRANSPORTATION (REG./504) $5,000 $122 $2,500 $2,500 $2,500
  TOTAL 2790 Other Transportation $21,000 $11,527 $19,500 $19,500 $19,500 0.00%

  3100 Hot Lunch
01-00-00-3100-5340-0000  FOOD SERVICE SUPPORT $76,685 $70,197 $81,506 $84,310 $90,437
  TOTAL 3100 Hot Lunch $76,685 $70,197 $81,506 $84,310 $90,437 10.96%

  9999 Capital Reserve
01-00-00-9999-5999-0000  CAPITAL RESERVE $95,000 $195,000 $95,000 $95,000 $0
  TOTAL 9999 Capital Reserve $95,000 $195,000 $95,000 $95,000 $0 -100.00%

 TOTAL 01 GENERAL FUND $6,668,947 $6,480,940 $6,762,474 $6,593,080 $6,869,809 1.59%
     

W/ RESERVE $95,000  
$6,964,809 2.99%
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FOOd SERviCE PROgRAMLAKE REGION UNION HIGH SCHOOL
    FOOD SERVICE PROGRAM
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REVENUE:
PRIOR YEAR FUND BALANCE $0 ($2,528) $0 $0 $0
04-00-00-0000-4000-1610  STUDENT SALES $2,000 $63 $0 $0 $0
04-00-00-0000-4000-2460  FED LUNCH SUB GRANT $757 $2,396 $2,200 $2,678 $2,650
04-00-00-0000-4000-2462  FED  BREAKFAST SUB GRANT $2,000 $1,277 $980 $1,306 $1,350
04-00-00-0000-4000-5290  FOOD SERVICE SUPPORT $0 $4,891 $1,576 $2,196 $2,886 *In Budget as Food Srvc. Transfer

 TOTAL 04 SUMMER FOOD SERVICE $4,757 $6,099 $4,756 $6,179 $6,886 44.79%

PRIOR YEAR FUND BALANCE $0 $11,534 $0 $0 $0
05-00-00-0000-4000-1610  STUDENT SALES $60,900 $49,316 $51,400 $50,500 $50,500
05-00-00-0000-4000-1620  ADULT SALES & AL A CARTE $0 $8,156 $9,500 $9,000 $9,000
05-00-00-0000-4000-1900  REFUNDS/MISC $300 $743 $500 $750 $750
05-00-00-0000-4000-2430  STATE REIMB. SUB GRANT $1,850 $1,676 $1,850 $1,850 $1,850
05-00-00-0000-4000-2432  BREAKFAST REIMB. SUB GRANT $300 $262 $300 $300 $300
05-00-00-0000-4000-2433  ADDTL BREAKFAST REIMB. SUB GRANT $310 $229 $300 $250 $250
05-00-00-0000-4000-2460  FED LUNCH SUB GRANT $62,585 $57,006 $61,300 $58,500 $58,500
05-00-00-0000-4000-2462  FED  BREAKFAST SUB GRANT $12,186 $10,705 $11,520 $11,000 $11,000
05-00-00-0000-4000-2474  LUNCH INCENTIVE SUB GRANT $0 $1,452 $1,250 $1,500 $1,500
05-00-00-0000-4000-5290  FOOD SERVICE SUPPORT $76,685 $65,306 $78,680 $84,310 $90,437 *In Budget as Food Srvc. Transfer

 TOTAL 05  FOOD SERVICE $215,116 $206,386 $216,600 $217,960 $224,087 3.46%

  TOTAL REVENUE $219,873 $212,485 $221,356 $224,139 $230,973 4.34%

 Budget Actual Budget Anticipated Proposed
 2014-15 2014-15 2015-16 2015-16 2016-17

 04 SUMMER FOOD SERVICE
  3100 Hot Lunch
04-00-00-3100-5111-0000  SUMMER FOOD SERVICE $2,201 $2,174 $2,200 $1,989 $2,300
04-00-00-3100-5220-0000  FICA $168 $166 $168 $152 $176
04-00-00-3100-5240-0000  MRE $88 $87 $88 $80 $92
04-00-00-3100-5250-0000  WORKMANS COMP $0 $16 $0 $0 $18
04-00-00-3100-5610-0000  SUPPLIES $100 $538 $100 $229 $500
04-00-00-3100-5630-0000  FOOD SUPPLIES $2,200 $3,118 $2,200 $3,730 $3,800
 TOTAL 04 SUMMER FOOD SERVICE $4,757 $6,099 $4,756 $6,179 $6,886 44.79%

 05 SCHOOL LUNCH
  3100 Hot Lunch
05-00-00-3100-5110-0000  SALARIES   (FOOD SERVICE) $59,187 $58,296 $61,599 $61,425 $63,646
05-00-00-3100-5120-0000  SUBSTITUTES $1,500 $275 $1,500 $1,000 $1,000
05-00-00-3100-5210-0000  HEALTH INSURANCE $47,059 $45,093 $47,836 $46,718 $50,409
05-00-00-3100-5220-0000  SOCIAL SECURITY $4,643 $3,972 $4,827 $4,776 $4,945
05-00-00-3100-5240-0000  EMPLOYEE RETIREMENT $2,367 $2,126 $2,464 $2,194 $2,194
05-00-00-3100-5250-0000  WORKER'S COMP. $516 $425 $466 $491 $491
05-00-00-3100-5260-0000  UNEMPLOYMENT $1,140 $240 $726 $614 $614
05-00-00-3100-5280-0000  DENTAL INSURANCE $1,121 $1,013 $1,097 $958 $996
05-00-00-3100-5290-0000  CONFERENCES $700 $20 $700 $500 $500
05-00-00-3100-5291-0000  DISABILITY INSURANCE $183 $158 $185 $184 $191
05-00-00-3100-5430-0000  REPAIRS & MAINT. $4,000 $1,211 $5,000 $4,000 $4,000
05-00-00-3100-5580-0000  TRAVEL $1,200 $710 $1,400 $1,000 $1,000
05-00-00-3100-5610-0000  SUPPLIES $6,500 $6,592 $7,500 $7,500 $7,500
05-00-00-3100-5630-0000  FOOD SUPPLIES $80,000 $83,864 $80,000 $85,000 $85,000
05-00-00-3100-5670-0000  SOFTWARE $300 $0 $0 $300 $300
05-00-00-3100-5730-0000  EQUIPMENT $2,000 $1,761 $500 $500 $500
05-00-00-3100-5810-0000  DUES/FEES $700 $630 $800 $800 $800
  TOTAL 3100 Hot Lunch $213,116 $206,386 $216,600 $217,960 $224,087 3.46%

TOTAL 3100 FOOD SERVICE $217,873 $212,485 $221,356 $224,139 $230,973 4.34%
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TABLE OF PUPiL ENROLLMENT

	  

                           Table of Pupil Enrollment

Town Grade Grade Grade Grade Totals
9 10 11 12

Albany 10 7 10 5 32
Barton 25 23 23 13 84
Brownington 13 11 11 8 43
Glover 18 11 14 15 58
Irasburg 13 20 10 10 53
Orleans 7 12 7 11 37
Westmore 0 2 1 0 3

Totals 86 86 76 62 310

Tuition Students 11 6 6 3 26

Total School Choice 8 4 5 5 22

Exchange Students 0 0 1 0 1

Totals October 2015 105 96 88 70 359

2013 2014
Albany 33 36
Barton 76 70
Brownington 44 40
Glover 50 52
Irasburg 48 52
Orleans 51 49
Westmore 5 6

Totals 307 305

Tuition Students 19 22
Total School Choice 16 22
Total Exchange Students 4 2
Total Prior Years 346 351
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ORLEANS CENTRAL SUPERviSORy UNiON

TREASURER’S REPORT

Orleans Central Supervisory Union 
 

Treasurer’s Report 
 

 
Beginning Balance 07/01/2014   $1,383,094.69 
 
 
Income:      $7,389,585.79 
Interest:      $        3,519.77  
 
 
Expense: 
 
School Board Orders:    $3,089,860.89 
Payroll:      $4,204,724.57 
 
 
Ending Balance 06/30/2015   $1,481,614.79 
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