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PREAMBLE 

 
This Agreement entered into this 1

st
 day of July, 2017, by and between the ORLEANS CENTRAL 

SUPERVISORY UNION School Directors, hereinafter called the “Board” and the teachers of ORLEANS 

CENTRAL SUPERVISORY UNION of the Orleans Central Education Association, hereinafter called the 

“Association,” affiliated with the Vermont N.E.A. and the National Education Association. 

 
W I T N E S S E T H: 

 
WHEREAS, the  Board  and  the  Association recognize  and  declare  that  providing  a  high  quality 

education for the children of the School District is their mutual aim and that the character of such education 

depends predominantly upon the quality and morale of the teaching service; and 

WHEREAS, the members of the teaching profession are particularly qualified to participate in and 

contribute to the formulation of programs designed to improve educational standards; and 

WHEREAS, the Board, under the laws of the State of Vermont has the responsibility to determine the 

policies of the School System; and 
WHEREAS, a harmonious working relationship between the Board and the members of the teaching 

profession  is  essential  to  the  implementation of  high  quality  education,  the  parties  have  reached  certain 
understandings, which they desire to confirm in this Agreement; 

In consideration of the following mutual covenants, it is hereby agreed as follows:
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ARTICLE I 

RECOGNITION 

 
1.1         The Board recognizes the Association as an exclusive representative for collective bargaining purposes 

concerning the terms and conditions of employment for all teacher personnel based on a petition by a 

majority of said teachers, and as defined by Vermont Statute (Chapter 57 Title 16 V.S.A.) respecting 

Labor Relations for Teachers. 

 
1.2         Unless otherwise indicated, the term “teachers,” when used hereafter in this Agreement, shall refer 

to all professional employees represented by the Association in the negotiating unit as above defined. 

 
1.3         Unless otherwise indicated, the term “administrators,” when used hereafter in this Agreement, shall 

refer to those professional employees who serve in an administrative and/or supervisory capacity half 

time or more. 

 
1.4         Despite references in this Article to the Board or the Association as such, each shall have the right 

to hereunder act by certified committee, individual, or designated representative, whether a member or 

not. Each party shall have the right to have resource person(s) present at any time. 

 
1.5         Except as otherwise specifically provided in this Agreement or otherwise specifically agreed to in 

writing between the parties, the determination of educational policy, the operation and management of 

the schools, and the control, supervision and direction of the staff are vested exclusively in the Board. 

 
1.6         Upon receipt of a validly executed written authorization form, the Boards agree to deduct the authorized 

dues and agency fee of the teachers covered by this Agreement.  Authorization shall be continuous from 

year to year until an employee resigns their position with the Board, or notifies the Orleans Central 

Education Association Executive Board in writing, on or before July 1
st
, that dues deduction and agency 

fee authorization is being withdrawn for the membership year which commences September 1
st
.  Such 

deductions shall be made in equal payments throughout the year following membership in the Association.  

Monies, with a record of the deductions, shall be transmitted to the treasurer of the Association according 

to a schedule agreed to by the parties.  The Association shall submit a roster of all continuous members 

wishing dues deductions to the Office of the Superintendent of Schools on or before September 1
st
.
 
 

Employees who submit membership authorization after September 1
st
 shall have dues deductions pro-rated 

throughout the remaining pay periods. If the agency fee payer challenges the amount of the fee, payroll 

deductions shall commence the payroll following the decision of the arbitrator. The board shall have no 

cost associated with such an appeal.  The Association agrees to indemnify and hold the District harmless 

from any lawsuit, claim or grievance filed by a teacher regarding the collection of said fees. 

 
.    ARTICLE II 

PROCEDURE FOR NEGOTIATION OF SUCCESSOR AGREEMENT 
 

2.1         Either party may notify the other of intent to negotiate by November 1
st 

of the last year of the contract. 
Notification shall be made by registered mail to the Superintendent of Schools, 130 Kinsey Road, 
Barton, VT 05822. The first formal meeting shall be held on or about December 15

th 
of the last year of 

the contract, at which time both parties will present a list of all proposed changes to the current contract. 
Negotiations will take place in a good faith effort to reach agreement for the successor contract. 

 
2.2         All negotiations between the parties shall be conducted according to the provisions of Subchapter 3, 

Chapter 57, Title 16, V.S.A. in its entirety.  All matters in dispute regarding this procedure may be 

submitted for resolution to the Vermont Labor Relations Board or to a court of competent jurisdiction. 

 
2.3         Each party will make available such information as either deems necessary for developing 

rational, feasible, and constructive proposals on behalf of the teachers, students, and the school system. 

 
  2.4  The Negotiation Committee of the Board and the Negotiation Committee of the teachers shall have 

 authority to reach a complete agreement, subject to ratification by the Board and the teachers covered 

 by this Agreement. 



5  

 

ARTICLE III INTENTIONS OF 

THE PARTIES 

 
3.1         This agreement is intended to set forth salaries, related economic conditions of employment, 

procedures for processing complaints and grievances, and other mutually agreed upon conditions of 

employment. 

 

ARTICLE IV TEACHER 
EMPLOYMENT 

 
4.1         The Board agrees to hire only those teachers who are certifiable by the Vermont State Department 

of Education for every regular teaching assignment.  This provision shall not apply in instances where 

availability of personnel is critical. 

 
4.2         Newly employed teachers shall serve a probationary period of two years. The decision of the 

Board not to renew the probationary contract shall not be subject to the Grievance and Arbitration 

Procedures of this Agreement. 

 
4.3         The salary of each teacher shall be determined in accordance with the qualification and experience 

levels specified in the appended Schedules which are a part of this Agreement, subject to a claim by the 

Board (substantiated by the evaluations of the supervisors) that any such teacher has not performed in a 

satisfactory manner.   The following criteria will be used to evaluate experience for the purpose of 

determining years of experience for the initial placement of employees on the salary schedule. 

Experience is granted for years of professional practice at an accredited and licensed public and/or 

private preschool, elementary, secondary, or post-secondary institution.  Experience is only granted for 

time when the employee was a fully licensed professional under regulations and standards of the 

appropriate state educational agency.  In order to be credited, work experience must be at least .5 FTE 

and be a minimum of a semester or one half year. 

 
4.4         When step increases are part of the Agreement, all employees shall advance one year on the salary 

schedule if employed for equal to or more than 93.5 days. If employed for less than 93.5 days, they 

shall receive step advancement once their accumulated time reaches 187 days. 

 
4.5         Teachers employed less than full time shall be paid pro rata, and all other benefits of this Agreement 

shall be extended on a pro rata basis, computed with reference to the actual time such teachers are 

employed. 

 
4.6         Teachers involved in extra-curricular assignments set forth in Appendices which are attached and 

incorporated into this Agreement shall be compensated in accordance with the provisions thereof. Such 

compensation shall be for work performed outside the normal duties of the respective employees. 

Assignment to any specified extra-curricular activity which takes place predominately after school 

hours will be voluntary on the part of the teacher. 
 

4.7         The Supervisory Union Board shall provide to the OCEA president, by October 1
st 

the following: 

 
1.)  a list by school district of all professional positions in the negotiating unit 

2.)  whether this position is full or part-time 
3.)  the name of the employee who is filling that position 
4.)  the insurance coverage or stipend reimbursement of said employee 

5.)  the certification or waiver of said employee 

6.)  the step and years of experience awarded said employee 

7.)  the salary of said employee 
8.) the date of hire of said employee 
9.) a seniority list by building for each district. 

The Supervisory Union will flag any contract that contains unique or non-standardized provisions. 
 

 
4.8         Any change in insurance coverage and cost will be communicated to teachers via the OCSU website 

and local school bulletin boards. 
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ARTICLE V 

TEACHER RIGHTS 

 

 

 

 

5.1         As a duly elected body exercising governmental power within the laws of the State of Vermont, the 

Board hereby agrees that every teacher shall have the right freely to organize, join, and support the 

Association for the purpose of engaging in collective negotiations.  The Board shall not discriminate 

against any teacher by reason of their membership or non-membership in the Association and its 

affiliates, their participation in any of the activities of the Association, collective negotiations with the 

Board, or their institution of any grievance, complaint, or proceeding under this Agreement. 

 
5.2         Nothing contained herein shall be construed to deny or restrict such rights as any teacher may have 

under State of Vermont school laws or other applicable laws and regulations.  The rights granted to 

teachers hereunder shall be deemed to be in addition to those provided elsewhere. 

 
5.3         Whenever any teacher is required to appear before the Superintendent, principal, administrator, Board, 

or any committee or member thereof concerning any matter which could adversely affect the 

continuation of that teacher in their position of employment, they shall be entitled to have a 

representative of the Association present to advise and represent them during such meeting or interview, 

except in conferences between a teacher and their immediate supervisor or the Superintendent or their 

designee carrying out the duties of their office. Teachers shall be advised in writing, in advance, of the 

nature of any such meeting. Any meeting before the Board on a formal charge shall be open upon 

written request of the teacher. 

 
5.4         There shall be just and sufficient cause for discipline, dismissal, non-renewal, or suspension. 

 
5.5         All materials on file pertaining to the teacher shall be open to them.  A teacher will have the right, upon 

request in writing to the superintendent or their designee, to review the contents of their personnel file 

and/or grievance file, and to make copies (one copy at Board expense) of materials therein.  A teacher 

will have the right to have a member of the Association or a person of their choosing with them during 

any such review of their personnel and/or grievance file.   Only personnel who have official right or 

reason for doing so may inspect a teacher’s files, and the files shall not be open to the public without the 

specific consent  of  the  teacher.    Materials considered inappropriate may be  removed  by  mutual 

agreement between the teacher and the superintendent, but the decision to remove shall be at the 

discretion of the superintendent. A teacher, upon inspection of their file, may attach a response. 

 
5.6         One (1) official teacher personnel file shall be kept in the Central Administrative Office. 

 
5.7         All monitoring, observation, or evaluation of the work performance of a teacher shall be conducted 

openly and with the full knowledge of the teacher and in accordance with the existing employee 
evaluation policy.   Initial observations, especially of probationary employees, will be completed by 

December 15
th 

of each school year.  Eavesdropping by any means or device shall be strictly prohibited. 
 

 
5.8          If the District wishes to amend the existing teacher evaluation policy, the Association will be given 

an opportunity to make recommendations prior to the adoption of such policy by the Board. 

 
5.9         A copy of any disciplinary document shall be initialed by the teacher, indicating receipt, before 

being placed in their personnel file. 
 
 

 
5.10       Any complaint regarding a teacher made to a member of the administration by any parent, student, 

or other person will be promptly investigated and called to the attention of the teacher. The teacher will 

be given an opportunity to respond to any such complaint. 
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ARTICLE VI 

CHANGE OF ASSIGNMENT AND PROFESSIONAL GROWTH 

 

6.1         A.   The Board shall cause to have posted in school buildings listings of job vacancies as soon as 
practicable after Board action to solicit candidates. 

 
B.   A copy of said listing shall be given by the Board to the Association President. 

 
C.   Teachers who seek transfer to open positions shall not be required to resign their current 
position before a contract is issued to them for any new position. 

 
6.2         Teachers who are desirous of a change of assignment within their area of competence (certification, 

etc.) shall make any such request in writing to the Superintendent.  Requests denied will be reported in 

writing to the teacher involved together with reasons for the denial. 

 
6.3         A change of assignment may be made by the Superintendent or principal when such change is in the 

best interest of the teacher, is in the best interest of the students, creates improved staff balance, is 

recommended by the affected teacher’s supervisor and/or principal, and/or is in the overall best interest 

of the school system.   The Superintendent or principal will provide four weeks’  notice of any such 

changes. 

 
6.4         The Board in its sole discretion may make changes in assignments for the following school year. 

Teachers who are to be reassigned shall be notified prior to June 1
st 

whenever possible. 
 

 

ARTICLE VII PROTECTION 

OF TEACHER 

 

7.1         Teachers shall not be required to work under unsafe or hazardous conditions or to perform duties which

  endanger their overall well-being. 

 
7.2         The teachers recognize that in cases of emergency, the overall well-being of the student is 

their prime responsibility. 
 

7.3         Teachers  shall  immediately  report  cases  of  assault  suffered  by  them  in  connection  with  their 

employment to the principal or other immediate supervisor.   Such notification shall be immediately 

forwarded to the Superintendent.   The Superintendent shall comply with any legal request from the 

teacher for information in their possession relating to the incident or the person involved, and shall act 

in appropriate ways in liaison between the teacher, the police, and the courts.  This section shall not be 

construed in such fashion as to abridge the rights of the teacher to seek legal action. 

 
7.4         When absence results from such assault (according to 7.3), the teacher shall not forfeit any salary, sick 

leave, or personal leave.   The teacher shall submit medical certification to the Superintendent, upon 

request. Such compensation shall be limited to the difference between the teacher’s regular pay and any 

worker’s compensation received as a result of the absence. Salary, sick leave, or personal leave benefits 

shall end at the end of the contract year succeeding the contract year benefits began. 

 
7.5         The Board shall give full support to the teacher, including legal and other assistance, for court action 

brought by parents or other persons against the teacher while acting in the legal discharge of their 

duties, and for any assault upon the teacher while acting in the legal discharge of their duties. 

 
7.6         Board support, including legal assistance (under this Article), shall mean to the extent and subject 

to the conditions set forth in the Liability Insurance coverage provided by the Board of this purpose. 

Such coverage shall be consistent with Section 1756 of Title 16, V.S.A. 

 
7.7         The Board and the Association agree that, except in unusual circumstances, students will not be placed 

in any classroom in larger numbers than the capacity of the teaching facilities and stations available in 

that classroom, nor shall they be placed in a classroom unless it can be safely supervised and made 

appropriate for the learning to take place there. 
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ARTICLE VIII 

CONTRACT RENEWAL 
 

8.1         The board shall offer a contract of employment to a teacher annually on or before April 1
st 

at a salary no 
    less favorable than that teacher’s contract for the previous year, provided no contract offer need be 

made if notice of intent not to give a contract is given before April 1
st
. 

 

 
8.2         Temporary Contracts: 

 

A. The Board shall have the right to issue a temporary non-renewable contract for a period of one 

(1) year or less which expressly eliminates the teacher’s right of contract renewal (as specified in 

paragraphs 5.4, 8.1) and layoff and recall (as specified in Article 9) in the following 

circumstances: 

 

  i. For vacant positions posted after June 1; 

 

ii. To those individuals hired to replace a teacher on a paid or unpaid leave pursuant to 

Article 14.9 of this Agreement. 

 

B. All temporary contracts issued pursuant to this provision of this Agreement will include a 

notation indicating that the contract is a temporary, non-renewable contract.  Individuals who 

hold a temporary contract shall have the rights and benefits provided by this Agreement except 

paragraphs 5.5, 7.6 and Article 6. 

 

C. If a teacher receives a continuing or renewable contract in the subsequent school year, the 

following shall apply: 

  

i. That teacher will be credited with the years served under the nonrenewable contract(s) 

for purposes of seniority. 

 

ii. The year served on a one year contract will serve as the first year of the teacher’s 

probation. 

 
 

8.3         If the parties are unable to ratify a collective bargaining agreement prior to April 1
st 

of any year, then 

notification and issuance of contracts for the ensuing year shall take place within thirty (30) calendar 

days following the signing of a collective bargaining agreement for the ensuing year. 
 

8.4         The teacher may accept a contract offered on or before April 1
st 

and prior to April 21
st 

by signing and 

returning the contract by no later than April 30
th

.  In the event that contracts are issued after April 21
st
, 

as specified in paragraph 8.3 above, the teacher may accept the contract offer by signing and returning 
the contract within thirty (30) calendar days of the issuance of the contract.   A teacher who desires 

additional time to consider a contract will notify the Superintendent, in writing, who will grant a two 

week extension.   The position of that teacher will appear in the next vacancy list that is prepared. 
Candidates will be actively recruited for said position, but none will be interviewed by the Board until 

the extension has expired.   Failure by any teacher to return said contract within the time periods 
specified in this paragraph shall constitute a refusal to return, subject to the provisions of this Article 

VIII, resulting in a position opening.  An employee who is seeking intra-supervisory union employment 

will be given an extension until the hiring process is completed. 

 

8.5 Provisional/Emergency License Renewal:  Teachers working under a temporary (e.g., provisional, 

emergency or apprenticeship) license must provide proof of obtaining either a Level I or Level II license 

(or proof of meeting the requirements of licensure pending issuance by the Vermont Agency of Education) 

by the expiration date of the temporary license.  Obtaining said license by the stated due date is the 

teacher’s responsibility.  A contract of employment issued by the Board and signed by the teacher for the 

ensuing school year shall be null and void for a teacher failing to meet the deadline specified in this 

paragraph.   
 

 



9  

ARTICLE IX REDUCTION 

IN FORCE 

 
9.1         Staff reductions will be made when, in the judgement of the Board, they are necessary for the sound and 

efficient operation of the school system. 

 
9.2         When it becomes necessary under this Article to eliminate a teaching position, areas of certification, 

classroom performance, major or minor fields of study, length of service in the school district, and 

grades or subjects taught will be the factors first considered in determining which position will be 

eliminated.  When all considerations are substantially equal, that person with the greater seniority will 

be retained. The recommendation of the Superintendent of Schools shall govern the determination of 

the Board as to teacher qualifications.  If seniority is equal, the date the employee signed the contract 

will be the determining factor. 

 
9.3         If there is a vacancy in a teaching position in the district, laid-off teachers who were certified at the time 

their layoff notification was received, to perform the work in question, will be recalled in the inverse 

order of layoff within a time period not to exceed two years from the effective date o f layoff.  Notice of 

recall will be given by certified mail to the last address given to the Board by the teacher. A copy of the 

notice of recall will be given to the Association.  If a teacher fails to respond within ten (10) days after 

receipt of recall, they will be deemed to have refused the position offer and waived recall rights under 

this Agreement. 

 
9.4         Reduction in force shall not be used as a substitute for suspension, dismissal, or non-renewal of a 

teaching contract. 
 
 

ARTICLE X HOURS 

OF WORK 

 

10.1       Work Year.  The work year for teachers shall extend from July 1
st
 through June 30

th
 and shall consist of 

one hundred eighty-seven (187) days with no fewer than the minimum number of student days under 

Vermont law. Annually, the Superintendent shall determine the number of student days and non-student 

days for the ensuing year; the Superintendent shall advise teachers no later than June 1
st
 regarding the 

designation of these days.  All teacher work days will be scheduled by the Board.  The period teaching 

service shall include days when students are in attendance, orientation days, in-service days, and any other 

days on which teacher attendance is required in whole or in part.  

 

During the first year of employment, the work year for teachers new to the Supervisory Union or districts 

will include up to two (2) additional non-student days for orientation and other district or Supervisory 

Union designated work.  The employee will be paid $100 per day. 

 
10.2       The Association will cooperate with the principal and Superintendent in planning in-service 

programs. 

 
10.3       Elementary Teachers: 

Each teacher shall:  have regularly scheduled planning and conference time during the normal school day 

of not less than thirty (30) continuous minutes per day during each normal school day. 

 

Each teacher shall receive a duty-free lunch equal in length to the lunch period for students in the teacher’s 

building provided the lunch period is a minimum of 20 minutes in length. 

 

Lake Region Teachers: 

Each teacher shall have one planning period per day which shall not interfere with the normal operation of 

the school, detract from class time, nor in any way act against the best interest of the teacher, student, or 

the school system.  Each teacher will be scheduled one duty free lunch period per day.  “Period” 

references the eight period days as currently scheduled. 
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10.4       The Association and its members recognize that each teacher has a professional responsibility to 

provide the best possible opportunity to each and every student and that their responsibility carries 

beyond the normal school day.  This responsibility includes availability to students one-half (1/2) hour 

before and after the normal school day, with the exception of Friday p.m. and days preceding any 

vacations when a teacher may leave when students have been dismissed. 

 

The Board in collaboration with the association will work to develop a plan of time equity for the 

teachers across the Supervisory Union. Plan to be developed and implemented by April 1, 2018. 

 
 

 
10.5       A copy of the proposed school calendar shall be supplied the Association prior to its adoption by 

the Board. Each teacher shall be given a copy of the calendar after its adoption by the Board. 
 
 

ARTICLE XI 

RATES OF PAY 

 

11.1       The Salary Schedule and its application are set forth in Appendices A and B hereto.  Employees who 
are contracted (employed) after the beginning of any school year shall receive a salary pro-rated at one 
one-hundred-eighty-seventh (1/187) of the appropriate salary step for the number of designated duty 

days of employment between July 1
st 

in any year and June 30
th 

of the next succeeding year. 

 
Teachers new to the District shall be placed on the schedule at the same step as a teacher with the same 

education and experience.  A salary which is greater than the salary step/column, which is equivalent to 

the teacher’s years of experience and educational level, may be awarded to a Speech and Language 

Pathologist when initially hired by the Board, if the Board deems such action is necessary to attract an 

acceptable candidate.  The Association and the Board may agree to include other positions during the 

life of the Agreement.  In no event shall the Board pay a teacher hired under this process more than 

three steps above the teacher’s actual years of experience.  The Board shall notify the Association of 

any employee hired under this Section. 

 
The salary schedules reflect salaries to be paid during the life of this Agreement. All vertical movement 

on the schedules will be negotiated.  Should a successor Agreement not be in place at the conclusion of 

this Agreement, all parties shall remain at their current salary. 

 
.11.2       Employees who are contracted (employed) in excess of one hundred eighty-seven (187) days shall be 

 reimbursed at 1/187 of their contracted salary for each additional day of work.  Employees who work 

 after June 30
th 

and before the first regular duty day will be paid on the next available pay period upon 

 verification of completion of work.  Said employee may choose (by June 30
th

) this option or choose pay as 

 per Article 11.4. 

 
11.3       Should State requirements change so as to affect the time periods specified in Article X (10.1) of this 

Agreement, it will be adjusted to comply with any such State requirements. 

 
11.4       Payments for all teachers shall begin the second Friday following the first teacher workday of each 

contractual year.  Annual salaries will be divided into twenty-six equal biweekly payments.  Teachers 

will have the option of direct deposit in a bank of their choice. 

 
All paychecks, direct deposit or not, will be available to teachers on Friday of each biweekly pay 

period.  Teachers not choosing direct deposit will indicate, in writing, to the Central Office, where they 

wish their paycheck to go.  A teacher may change paycheck options at the beginning of any calendar 

quarter. 

 
11.5       The Board will make lump sum payment of summer checks on the third working day in July if 

application is made by June 1st of the contract year. 
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11.6       Credit for salary level changes shall be implemented as soon as evidence of completion of requirements 

(transcripts, diploma, etc.) for said change is given to the office of the Superintendent, retroactive to the 

date of completion of requirements, pro-rated over the remaining contract.  Retroactivity is limited to 

six months from the completion of the requirements which warrants the salary level change.  Credit for 

salary purposes under this Section 11.6 shall be as follows: 
 
 

a) One hundred percent (100%) credit for lateral movement for successful completion on a planned and 

approved Master’s Degree program or any portion thereof, and/or in  securing a  Sixth (6 
th

) 

Year Certificate, and/or other approved programs beyond a Master’s Degree; however, in certain 

subject areas where a Master’s Degree is inapplicable or unavailable in a reasonable geographic 

area the teacher shall be entitled to submit to the Local Certification Agency and then to the 

Superintendent a planned program of study which if approved by the Superintendent, shall be 

compensated under the provisions of this section. 

 

b) One Hundred percent (100%) credit for lateral movement for successful completion of any and       

all  other courses approved by the Superintendent. 
 

 
11.7        Payment for extracurricular activities (approved duties performed outside of normal duties of the 

position) shall be paid in accordance with Appendix B attached hereto.  It is understood by the parties 

that the board shall have the right to limit participation by any teacher of this Section 11.7 when such 

participation is disrupting the teacher’s effectiveness in the classroom or is determined to be not in the 

best interest of the school system.  Non-teaching personnel engaged in extracurricular activities will be 

paid salaries determined by the Board.   During the life of this agreement, the Board has the sole 

discretion to set pay rates for new extracurricular activities. 

 
11.8       The Board agrees to pay tuition cost for college credit courses, in-service workshops, or other such 

courses. The course shall be part of a program of professional improvement and growth as approved by 

the Superintendent.  Teachers shall indicate how the requested course fits their professional improvement 

program or how the course is directly connected to the school improvement plans and District goals as 

established by the Board, or other professional needs as approved by the Superintendent.  The 

Superintendent shall exercise discretion as to whether a particular course is directly connected to the 

school improvement plans and District goals. 

 

Tuition reimbursement for college credit courses, workshops, conferences or seminars shall be available in 

an amount not to exceed the equivalent of 6 UVM credit hours for the applicable year.   Credits shall be 

deducted from the contract year in which the class begins.  Calculation of tuition reimbursement funds 

available to individual teachers shall commence on September 1st of the appropriate contract year and 

close on August 31st of the subsequent calendar year.  Teachers who will not be returning to a teaching 

position within the Supervisory Union will not be eligible for reimbursement after the conclusion of the 

current school year.  Teachers who are under contract for the upcoming school year shall be eligible for 

reimbursement.   

 

Reimbursement shall be provided only after the teacher has provided the Superintendent with proof that 

he/she has earned a minimum grade of “B”.  In courses where the only grade available pass or fail, the 

teacher shall provide proof of satisfactory participation and completion of the course beyond the “pass” 

designation. 

 

A teacher may request prepayment for courses which have been approved by the District.  Monies 

advanced to the teacher shall be considered advanced under a loan agreement.  If the teacher drops the 

course or fails to obtain the necessary grade, he/she shall repay the District within sixty (60) calendar 

days.  The Superintendent may require teachers requesting prepayment to complete a form which 

constitutes a loan agreement and authorization for payroll deduction. 

 

Decisions of Superintendent regarding tuition reimbursement may be appealed to the Board. 

   

The provisions of this 11.8 shall not apply to any teacher during any unpaid leave of absence. 
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Any past practice regarding the approval and payment of workshops, conferences or seminars outside of 

article 11.8 is hereby terminated. 

 
 

 
11.9       The Board agrees to pay expenses incurred for school and professional activities approved by the 

Superintendent, as well as mileage at the rate allowed under the I.R.S., excluding any Association 

activities.  Payment for meals shall be limited to a per diem as set by the Board.  Payment for travel 

costs by other than personal vehicle and/or lodging payment shall be at the sole discretion of the 

Superintendent. 
 

 
11.10     The Board will reimburse teachers for expenses incurred while attending meetings designated by the 

Board and not held within the Supervisory Union.  The rules for such reimbursements are as stated in 

Article 11.9 of this Agreement. 

 
11.11      Teachers who earn the National Teachers Certification will receive a yearly stipend of $1,000.  Speech 

and Language Pathologists will receive a yearly stipend of $1,000 for earning their appropriate national 

certification. 
 

 
 

ARTICLE XII 

GRIEVANCE AND ARBITRATION PROCEDURES 

12.1       Definitions 

 
A “grievance” is a complaint alleging violation of one or more provisions of a contract. An 

“aggrieved teacher” is the person, persons, and/or Association making such complaint.  All time limits 

specified in this Article shall mean school days or, by mutual agreement, working days. 

 
12.2       Purpose 

 
The parties acknowledge that it is most desirable for an employee and their immediately 

involved supervisor to resolve problems through free and informal communications, and such attempt 

shall be made prior to filing a grievance. 

 
12.3       Procedure – Level One 

 
Within  fifteen (15)  days  of  the  occurrence of  the  situation from  which the  grievance arose,  the 

aggrieved teacher will present their grievance, in writing, and meet with the supervisor who made the 

decision or assignment which has given rise to the grievance. This meeting shall occur within five days 

of the grievance being submitted.  The supervisor shall give their answer, in writing, within two (2) 

days following this meeting. 

 
Level Two 

 
If a satisfactory resolution is not arrived at by Level One, the aggrieved teacher may refer the matter, in 

writing, to the next higher level of supervision. Such referral shall be within four (4) days of receipt of 

the answer from the supervisor referred to in Level One.  This next higher level of supervision will meet 

with the aggrieved employee and the supervisor within 5 days and give this an answer, in writing, 

within three (3) days of receipt of the referral. 

 
Level Three 

 
If a satisfactory resolution is not arrived at by Level Two, the aggrieved teacher may refer the matter, in 

writing, to the Superintendent within four (4) days of receipt of the answer from the previous level of 

supervision.  The Superintendent (or their designee) shall give their answer, in writing, within five (5) 

days. 
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Level Four 

 
If a satisfactory resolution is not arrived at by Level Three, the aggrieved teacher may refer the matter 

to the Board.  This referral must be made, in writing, within four (4) days of receipt of the answer from 

Level Three.  If the matter is referred to the Board under the provisions of this Article, the Board will 

meet with the aggrieved teacher within ten (10) days following receipt of the grievance.  The Board 

shall present its answer, in writing, within four (4) days after the meeting. 
 

 
12.4       The Board and the Association understand that this Agreement contains an agreement to arbitrate. 

After signing this agreement, the parties understand that they will not be able to bring a lawsuit 

concerning any dispute that may arise which is covered by the arbitration agreement, unless it involves 

a question of constitutional or civil rights.   Instead, the parties agree to submit any dispute to an 

impartial arbitrator. 
 

 

12.4B    The Association may, within ten (10) days from the receipt of the Board’s answer, request arbitration of 

 any grievance which involves the interpretation of application of a specific term of provision of this 

 agreement, but only if such grievance has not been settled after being fully processed through the 

 grievance procedure.  If the parties are not able to agree on the selection of an arbitrator (or such other

  qualified third party or parties mutually satisfactory to both the Board and the Association) within a 

 period of seven (7) days after the date of such request, such grievance may be referred by either party to 

 the American Arbitration Association for selection of an arbitrator in accordance with the rules for 

 obtaining the service.   If the grievance is not referred within thirty (30) days after the request for 

 arbitration, it shall be considered settled and shall no longer be subject to arbitration hereunder.  Any

  arbitration hereunder shall be conducted in accordance with such rules subject to the provisions of this 

 Agreement.  The parties shall share equally in the compensation and expenses of the arbitrator.  The 

 decision of the arbitrator shall be final and binding upon the parties. 

 
12.5       The arbitrator’s authority shall be limited to interpreting and applying the provisions of this Agreement, 

and he shall have no power to add to or subtract from, alter or modify any of the said provisions. 

 
12.6       Awards or settlements of grievances may or may not be retroactive, as the equities of each case may 

demand. 

 
12.7       No grievance shall be considered under this Article unless it is presented in the manner set forth herein. 

 
12.8       Time periods specified in this procedure may be extended by mutual agreement. 

 
12.9       Upon selection and certification by the Association, the Board shall recognize an Association 

Grievance Committee. 

 
12.10     Should either party request a transcript of the proceedings, then that party will bear full costs for that 

transcript.  Should both parties order a transcript, then the cost of the two (2) transcripts will be divided 

equally between the parties. 

 
12.11     All documents, communications, and records dealing with the processing of a grievance shall be filed 

separately from the teacher’s personnel file. 

 
12.12     Grievance(s) of a general nature may be submitted to Level Three, and a grievance may be withdrawn 

at any level without establishing precedent. 

 
12.13     The  grievant  shall,  at  all  steps  in  the  grievance  procedure,  be  entitled  to  be  represented  by  a 

representative of the Association, and to appear with the assistance of such representative, except that at 

no time shall the grievant, if they are a teacher, be represented by an administrator of the school. 
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ARTICLE XIII 

BENEFITS 

 

   13.1       The Board, during 2017-2019, agrees to pay the cost to provide Group Hospital Medical insurance: 

                  coverage to full-time personnel as follows: 

  

A.         July 1, 2017 – December 31, 2017: 

Single  85% of the cost of the VEHI Dual Option Plan 

Two Person 85% of the cost of the VEHI Dual Option Plan   

Family  85% of the cost of the VEHI Dual Option Plan 

 

Employees may select single, two person, or family coverage, as appropriate.  The Board will not 

provide duplicate coverage to any employee who may be covered under another plan. 

 

At the employee’s option, the Board shall provide for and pay the monthly premium costs for 

Group Medical Insurance VEHI Dual Option.  The Board’s contribution shall not exceed the 

dollar amounts specified in previous paragraphs of this Article.   

 

Effective December 31, 2017, the above Article 13.1A provisions shall sunset and are replaced 

by the following provisions: 

 

B. Effective January 1, 2018, the Board shall offer the following VEHI Health Plans to employees 

who participate in the District’s health insurance program: 

 

1. VEHI Platinum 

2. VEHI Gold 

3. VEHI Gold – CDHP 

4. VEHI Silver – CDHP 

 

The District will contribute to full-time personnel in year one (Jan 1 2018-June 30 2018)  83% of 

the premium cost for the VEHI Gold – CDHP Plan for single, 2 Person (2 Adult), 

Parent/Child(ren) or family coverage and in  year  two (July 1, 2018-June 30,2019) the district 

will contribute to full time personnel  81% of the premium cost for the VEHI Gold – CDHP Plan 

for single, 2 Person (2 Adult), Parent/Child(ren) or family coverage. The Board contribution to 

the premium for the VEHI Platinum, VEHI Gold or Silver – CDHP plans shall be limited to a 

dollar amount equal to the dollar amount of the Board contribution for the VEHI Gold – CDHP 

Plan; the teacher shall pay any difference in the premium cost.  The employee shall pay the 

remaining premium through automatic payroll deduction.   

 

C. Health Reimbursement Arrangement:  The teacher may elect to participate in a Health 

Reimbursement Arrangement (“HRA”) if enrolled in a VEHI health plan.  The District shall 

offer an integrated HRA, including both Rx (prescription) and medical expenses to teachers 

enrolled in a VEHI health plan.  The HRA shall cover all medical deductibles, co-insurance, 

copays, and Rx costs (“medical expenses”). 

 

 Year 1    Board 1
st
                Employee 2

nd
            Board 3rd 

Single 500 400 Balance equivalent to Gold CDHP 
total out of pocket exposure 

2 Person 800 600 Balance equivalent to Gold CDHP 

total out of pocket exposure 

Parent/Child 800 600 Balance equivalent to Gold CDHP 
total out of pocket exposure 

Family 800 600 Balance equivalent to Gold CDHP 

total out of pocket exposure 
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Year 2   Board 1
st
                Employee 2

nd
            Board 3rd 

Single 600 400 Balance equivalent to Gold CDHP 

total out of pocket exposure 

2 Person 1000 600 Balance equivalent to Gold CDHP 

total out of pocket exposure 

Parent/Child 1000 600 Balance equivalent to Gold CDHP 

total out of pocket exposure 

Family 1000 600 Balance equivalent to Gold CDHP 

total out of pocket exposure 
 

 

 The District shall select an HRA administrator and shall pay the monthly administrative costs.  

The HRA shall not include a rollover from one year to the next year, but shall provide for a 90 

day run out for expenses from one year to the next year.  The HRA may allow for a debit card. 

The Board shall have the authority to determine all other administrative determinations regarding 

the HRA.    

 

              The board will allow $500 FSA rollover or maximum amount allowed by law. 

 

D. Default Plan:  Teachers who do not complete a new medical insurance enrollment form by 

11/1/17 shall automatically be enrolled in the VEHI Gold – CDHP plan (at the same coverage 

level they held as of 11/1/17) until the next open enrollment period, at which time the teacher 

may elect to change plans/coverage. 

 

E. In the event that, during the life of this agreement, the Districts are no longer able to obtain health 

insurance through VEHI and/or the District is required to obtain employee health insurance 

through the Vermont Health Exchange, or there is significant change in benefits due to health 

reform mandates at the state (Vermont) or federal level, the parties agree to reopen Article XIII 

of this agreement and negotiate a new employee health insurance program. 

 
13.2     The Board shall provide for and pay single dental coverage for the teachers based on FTE.   
 Family members may buy into the Dental Plan under the rules of Delta Dental, the carrier.  Such option 
 may only be chosen on July 1 or upon qualifying event. 

 
13.3       The Board shall provide Social Security coverage, within the limits required by law.  

    Professional personnel will have the right to elect tax sheltered annuity coverage, income 

 protection coverage, membership in local, state or national education  associations and/or credit 

 unions, and the Board will provide for payroll deductions for these purposes. Employees 

 who submit membership authorization after September 1
st 

shall have dues deduction prorated 

 throughout the rest of the year as per Article 1.6. 

 
13.4       The District shall provide a disability insurance plan for each teacher at an annual cost of no more 

than 64% of the salary costs.   Once eligible for LTD insurance, the employee shall go on the LTD 

insurance.  If the employee has excess sick leave days and elects to use said days, the District shall pay 

the difference between the amount received by the employee from the LTD insurance and the 

employee’s per diem rate of pay.  If the excess sick days are used with the LTD insurance, said days 

shall count one-for-one and shall not be prorated. 

 
13.5       The Supervisory Union shall provide a Section 125 Cafeteria Plan, available to all teachers 

covered by this Agreement.  The plan shall be chosen mutually by the Boards and the Association and 
will be at no cost to the Supervisory Union or its member Boards. 
 

ARTICLE XIV 

LEAVES OF ABSENCE 

 

14.1       The District shall grant personal leave to each employee, covered under this contract, of up to four (4) 

days per contract period. Said time will be prorated for teachers hired during the year and/or teachers 
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working less than a full day or contract period. Such leave will be granted upon request at least one (1) 

week prior to any leave being taken, except emergency situations where three (3) days prior notice is 

not possible. Applicable reasons for personal leave are personal business; an emergency requiring 

immediate attention; other responsibilities that cannot be conducted outside of the normal teachers work 

schedule. 

A. Each employee covered under this contract shall be granted bereavement leave, per occurrence, per 

contract period. Such leave shall be taken upon prior notification to the Principal. Bereavement d ays 

shall be taken as follows: 

5 days – immediate family member; spouse, children (including step), parents siblings, grandchildren 

and significant others permanently residing with the employee’s household 
3 days – parent-in-law or grandparent 
1 day – aunt, uncle, niece, nephew, grandparent-in-law, or sibling-in-law 

Prior notice provision of this article may be waived at the discretion of the Principal, if it is deemed that 

unusual circumstances exist. 

 

14.2       Teachers will begin the contracted year with a credit of fifteen (15) days sick leave, in addition to the 

accumulation, at their applicable salary rate.  Sick leave shall be time lost due to sickness, accident, or 

appointments concerning the employee’s general health, other than in connection with their 

employment.  Said leave may be accumulated from year to year to a maximum of ninety (90) days. 

The immediate supervisor and/or the Superintendent may request medical evidence when absence 

under this Article exceeds five (5) consecutive work days.  Each teacher shall be provided a sick leave 

record at the beginning of each contract year. The teachers with more than 90 days on June 30, 2017 

are grandfathered. Such grandfathered teachers shall not accumulate leave days until his or her 

accumulation falls below 90 days. 
 

 
14.3       When absence results from sickness or accident as a result of their employment, the individual shall 

have their option as to either of the following: 

 
A.   Payment of the difference between their normal salary and that which he received for Worker’s 

Compensation benefits to the end of the contract year with reduction in the credited or accumulated sick 

leave at the same ratio to which that portion of teaching salary paid is to the normal per diem teaching 

salary, or 

 
B.  Receipt of Worker’s Compensation benefits only with no reduction in credited or accumulated sick 

leave. 

 
14.4        The Board may grant sabbatical leave to teachers under the following criteria: 

 
A. The parties subscribe to the high educational principle upon which sabbatical is based; namely, 

that any such leave must clearly reflect an opportunity for educational excellence through approved 

programs of study or research whether or not carried on in an academic institution, provide a clear 

educational growth opportunity (for the teacher making any such request) within their subject area; 

enhance the value of education within the school system; be part of a planned program; and can be 

accomplished within sound economic guidelines as set forth in this Article XIV.  Final selection of the 

candidate shall be determined by a committee of three (3) persons representing the Superintendent’s 

office, the Board, and a teacher appointed by the Association. 
 

 
A.   (1) Teachers may be granted sabbatical leave under the provisions of this Article XIV subject 

to provisions of Appendix D attached hereto.
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(2)  The teacher must have completed at least five (5) full years in the present school immediately 

preceding the requested sabbatical leave, except that the Board may waive this five (5) year requirement 

in the exercise of its sole discretion. 

 
(3)  Requests 

Request for sabbatical leave must be received by the Superintendent, in writing, in such 
form as may be required by the Superintendent.  This request must be received by the Superintendent 
no later than October 15

th 
of the year prior to the year leave is requested. 

 
The applicant must inform the Superintendent of their decision to accept or reject their approved 

request by March 15
th  

for leave for a full school year or fall semester, and by October 1
st  

for leave 
during spring semester.  Should the Board deny the sabbatical, they shall so inform the applicant in 
writing stating the reason(s) for the denial. 

 
B.   Teachers on sabbatical leave will be paid at three-quarters (3/4) of their annual salary for a full year 

or full salary for one-half (1/2) year, providing that such pay, when added to any program grant, 

shall not exceed the teacher’s full annual salary.  The Board may grant leaves of absence without 

pay on an unlimited basis. 
 

 
C.   The teacher shall sign a contract and agree to return for the following year to employment in the 

school for one (1) full year in the event of a one-half (1/2) year’s leave, or two (2) full years in the 

event of a full year’s leave.   A teacher who fails to return shall, according to the terms in the 

contract, reimburse the Board for the amount received while on leave. 
 

 
14.5       Released Time and Professional Days: 

 
A.   The superintendent may grant released time to members of the professional staff without loss of 

pay for the following: 

 
1.   Attendance at education meetings when the teacher is an officer or committee member of a state, 

regional, or national organization. 

 
2.   Attendance at a state, regional, or national organization. 

 
3.    Attendance at meetings, conferences, or for classroom visitation in the individual’s teaching field. 

 

 
14.6       Family and Medical Leave 

 
In accordance with the Family and Medical Leave Act of 1993 (FMLA) and the Vermont Parental and 

Family Leave Act (PFLA), eligible teachers will be entitled to take unpaid leave of up to 12 weeks 

during any 12 month period for any of the following reasons: 

 
* to care for the teacher's child after birth, or placement for adoption or foster care; 

 
* to care for the teacher's spouse, child, stepchild, ward living with teacher, foster child, parent or 

parent-in-law who has a serious health condition; or 

 
* for a serious health condition that makes the teacher unable to perform the teacher's job. 

To be eligible, a teacher must have been employed for at least one year prior to requesting the leave. 

Requests for FMLA/PFLA leave should be made to the Administrator or Superintendent, preferably in 

writing, as soon as the employee knows they need FMLA/PFLA leave.
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At the teacher’s discretion, up to 6 weeks of accrued paid leave may be substituted for unpaid leave for 

all or a portion of the FMLA/PFLA leave. Use of paid leave does not add to the total length of the 

leave. 

 
The Administrator or Superintendent may require a teacher who requests FMLA/PFLA leave to provide 

medical certification issued by the health care provider who is caring for the seriously ill individual who 

is the cause of the leave. The Administrator or Superintendent may require re-certification and will 

notify a teacher in writing of the request. 

 
Employment benefits shall continue for the duration of the leave, and teachers will continue to be 

responsible for their contributions to the group insurance program. Upon return from leave, a teacher 

shall be offered the same or comparable job at the same level of compensation, benefits, seniority or 

any other term or condition of employment existing on the day leave began. Restoration to the same or 

equivalent position is contingent upon the teacher’s ability to perform all of the essential functions of 

the job. Teachers returning from leave have no greater right to reinstatement or to other conditions of 

employment than if they had been continuously employed during the leave period. 

 
Short Term Family Leave 

 
Under Vermont’s PFLA, employees are entitled to short-term Family Leave in addition to the 12 weeks 

leave under the FMLA/PFLA. 

 
A teacher is entitled to up to four hours in a 30-day period and not more than 24 hours in any 12-month 
period. 

 
Short term family leave may be taken in order for the teacher to participate in educational activities, 

medical or dental appointments or medical emergencies for the teacher’s child, step child, foster child 

or ward (who lives with the teacher) or to allow the teacher to take their or her parent, spouse or parent- 

in-law for medical or dental appointments or for appointments for professional services related to their 

care and well-being, or for their medical emergencies. 

 
Generally, short-term leave is unpaid. However, at the teacher’s discretion, he or she may use accrued 

paid leave for the purposes of short term leave. Notification of a paid short-term leave is the 

responsibility of the teacher. 

 
Notice requirements for Short Term Leave 

 
A teacher must make a reasonable attempt to schedule appointments outside of regular work hours. 

Otherwise, a teacher must give their Administrator or Superintendent the earliest possible notice, at 

least seven days, except in emergencies. 

 
An emergency is defined as circumstances where the required seven-day notice could have a significant 

adverse impact on the family member of the teacher. 

 
14.7       Long-term Child Care Leave: 

A.  A Teacher may elect to take an unpaid leave of absence for up to one full school year for child care 

purposes.  The Superintendent may require that the expiration date of such leave coincide with the end 

of a semester.  The teacher shall provide, at minimum, advance notice of thirty (30) calendar days of 

their intent to take such leave, except in the case of an emergency. 

B.  To be eligible for long-term child care leave, a teacher must have been employed by their current 

district for a minimum of two (2) full school years. 

C.  All benefits to which a Teacher was entitled at the time such leave of absence commenced, shall be 

restored upon their return from such leave, and they shall be assigned to the same position (if available), 

or a substantially comparable position, in the same school from which they took leave. 

D.  Neither salary step credit nor seniority shall accrue during the period a Teacher is on a long term 

parental leave of absence (except as required by statue).
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14.8       Military leave of absence shall be granted in accordance with the guidelines of The National Defense 

Authorization Act, NDAA, that is now part of the FMLA and the Uniformed Services Employment and 

Reemployment Rights Act. 

 
14.9       The Board has the sole discretion to grant other leaves.  At the conclusion of such leave, the teacher 

involved will be reinstated to their former position with no loss of seniority or experience credit. 

 
14.10    Jury Duty: 

 
Teachers, who during regular working hours, are required to serve on a jury or are required to appear in 

court, in person, in response to a jury duty summons, or are required to report for jury examination or to 

qualify for jury duty, shall receive their regular salary or any compensation received for service on a 

jury.  Teachers must submit written evidence of their call to duty, to include date, time spent on duty, 

and money earned.  Any sum given to the employee on jury duty as a travel or meal expense is to be 

retained by the teacher. 

 

ARTICLE XV 
NOTICE UNDER AGREEMENT 

 
15.1       Whenever written notice to the School Board is provided for in this Agreement, such notice shall 

be addressed to the Superintendent of Schools, 130 Kinsey Road, Barton, VT 05822. 

 
Whenever written notice to the Association is provided for in this Agreement, such notice shall be 

addressed to the President, Orleans Central Education Association, in care of the current address. 

Either party, by written notice to the other, may change the address at which future written notice to it 

shall be given. 
 

 
 

ARTICLE XVI 

MISCELLANEOUS PROVISIONS 

 
16.1       If any provision of this Agreement or any application of this Agreement to any teacher or group of 

teachers is held to be contrary to law, then such provision or application shall not be deemed valid and 

subsisting, except to the extent permitted by law, all other provisions or applications shall continue in 

full force and effect. 

 
16.2       Any individual contract between the Board and an individual teacher, heretofore or hereafter executed, 

shall be subject to and consistent with the terms and conditions of this Agreement. If such individual 

contract contains any language inconsistent with this Agreement, this Agreement during its duration 

shall be controlling. 

 
16.3       The Board and the Association agree that there shall be no discrimination and that all practices, 

procedures, and policies of the school system shall clearly exemplify no discrimination in the hiring, 

training,  assignment,  promotion,  transfer  or  discipline  of  teachers,  or  in  the  application  or 

administration of this Agreement on the basis of race, creed, color, religion, national origin, gender, 

domicile, marital status, or sexual orientation. 

 
16.4       Copies of this Agreement shall be posted on the Supervisory Union’s website and available to teachers

  within thirty (30) days after the Agreement is signed by the Board and the Association. 

 
16.5       The Association shall have the right to use such facilities and equipment which are normally located for 

teacher use within the school, as well as school audio-visual equipment, provided that such use does not 

interfere with the teaching of pupils or interrupt normal school operations.   Such use shall not be 

disruptive or injurious to the school system, its students, the faculty or administration, nor in violation 

of any of the provisions of this Agreement.  The Association will reimburse the Board for any damages 

to facilities or equipment, normal wear and tear excepted.  This Section 16.5 is suspended during any 

strike or other work stoppage by the Association or its members. 

 
16.6       Duly authorized representatives of the Association shall be permitted to transact official business on 

school property, provided that this shall not interfere during school hours with the teaching of pupils nor 
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assigned duties or interrupt normal school operation.   Such permission shall not be disruptive or 

injurious to the school education system, its students, the faculty or administration, nor in violation of 

any of the provisions of this Agreement subject to reasonable regulation by the Board. 

 
16.7       The Association shall have the right to use the teachers’ lounge for the posting of notices of its activities 

 and matters of Association concern.   The Association may use the teachers’ mail boxes for 

 communications to teachers.  Such permission shall not be disruptive or injurious to the school system, its 

 students, the faculty or administration, nor in violation of any of the provisions of this Agreement, 

 subject to reasonable regulation by the Board.  

 

ARTICLE XVII STRIKES 

AND SANCTIONS 

 
17.1       The Association and the Board subscribe to the principle that differences shall be resolved by peaceful 

and appropriate means without interruption of the school program.  The Association, therefore, agrees 

that there shall be no strikes, sanctions, work stoppages, or other concerted refusal to perform work by 

the teachers covered by this Agreement, nor any instigation thereof, during the life of this Agreement. 
 

 
 
 

ARTICLE XVIII 

FINAL 

RESOLUTION 

 
18.1       This Agreement represents the final resolution of all negotiable matters in question between the parties 

and shall not be changed or altered unless the change or alteration has been agreed to and evidenced in 

writing by the parties hereto. 
 

 
 
 
 

ARTICLE XIX DURATION 

OF AGREEMENT 

 
19.1       This Agreement shall commence July 1, 2017 and shall continue in full force and effect until twelve 

(12) midnight June 30, 2019, and from year to year thereafter, unless written notice of desire to 
terminate or modify such Agreement is given by either party, the Board or the Association, to the other 

by registered mail on or before November 1
st
, 2018. 

 
19.2       This Agreement may be extended from time to time beyond its expiration date by written mutual 

 agreement of the representatives of the School Board and the Association, and ratified by both the 

 Association and the Board.   
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APPENDIX A-1 

2017-2018 

STEP INCREASE 

 

Any teacher who is eligible to move a step for 2017-2018 shall receive the step increase. The salary schedule 

proposed is based on an increase of $345 to the base salary of the 2016-17 salary schedule.  Salary increase to 

teachers “off the schedule” is $1200.  Teachers at the maximum step of any column of the salary schedule shall not 

be permitted to move “off-step”.  Teachers shall be eligible for column movement. 

 

 

Grade B B+15 B+30 M M+15 M+30 

A $37,442  $38,917  $40,392  $41,867  $43,342  $44,817  

B $38,676  $40,151  $41,626  $43,101  $44,576  $46,051  

C $39,910  $41,385  $42,860  $44,335  $45,810  $47,285  

D $41,144  $42,619  $44,094  $45,569  $47,044  $48,519  

E $42,378  $43,853  $45,328  $46,803  $48,278  $49,753  

F $43,612  $45,087  $46,562  $48,037  $49,512  $50,987  

G $44,846  $46,321  $47,796  $49,271  $50,746  $52,221  

H $46,080  $47,555  $49,030  $50,505  $51,980  $53,455  

I $47,314  $48,789  $50,264  $51,739  $53,214  $54,689  

J $48,548  $50,023  $51,498  $52,973  $54,448  $55,923  

K $49,782  $51,257  $52,732  $54,207  $55,682  $57,157  

L $51,016  $52,491  $53,966  $55,441  $56,916  $58,391  

M $52,250  $53,725  $55,200  $56,675  $58,150  $59,625  

N $53,484  $54,959  $56,434  $57,909  $59,384  $60,859  

O $54,718  $56,193  $57,668  $59,143  $60,618  $62,093  

P $55,952  $57,427  $58,902  $60,377  $61,852  $63,327  

Q $57,186  $58,661  $60,136  $61,611  $63,086  $64,561  

R $58,420  $59,895  $61,370  $62,845  $64,320  $65,795  
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APPENDIX A-1 

2018-2019 

 

 

STEP INCREASE 

 

Any teacher who is eligible to move a step for 2018-2019 shall receive the step increase.  The salary schedule 

proposed is based on an increase of $365 to the base salary.  Salary increase to teachers “off the schedule” is 

$1200.  Teachers at the maximum step of any column of the salary schedule shall not be permitted to move “off-

step”.  Teachers shall be eligible for column movement. 

 

Grade B B+15 B+30 M M+15 M+30 

A $37,807  $39,282  $40,757  $42,232  $43,707  $45,182  

B $39,041  $40,516  $41,991  $43,466  $44,941  $46,416  

C $40,275  $41,750  $43,225  $44,700  $46,175  $47,650  

D $41,509  $42,984  $44,459  $45,934  $47,409  $48,884  

E $42,743  $44,218  $45,693  $47,168  $48,643  $50,118  

F $43,977  $45,452  $46,927  $48,402  $49,877  $51,352  

G $45,211  $46,686  $48,161  $49,636  $51,111  $52,586  

H $46,445  $47,920  $49,395  $50,870  $52,345  $53,820  

I $47,679  $49,154  $50,629  $52,104  $53,579  $55,054  

J $48,913  $50,388  $51,863  $53,338  $54,813  $56,288  

K $50,147  $51,622  $53,097  $54,572  $56,047  $57,522  

L $51,381  $52,856  $54,331  $55,806  $57,281  $58,756  

M $52,615  $54,090  $55,565  $57,040  $58,515  $59,990  

N $53,849  $55,324  $56,799  $58,274  $59,749  $61,224  

O $55,083  $56,558  $58,033  $59,508  $60,983  $62,458  

P $56,317  $57,792  $59,267  $60,742  $62,217  $63,692  

Q $57,551  $59,026  $60,501  $61,976  $63,451  $64,926  

R $58,785  $60,260  $61,735  $63,210  $64,685  $66,160  
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 2017-2019 

 ORLEANS CENTRAL SUPERVISORY UNION 

BOARD OF DIRECTORS 

APPENDIX B-1 

EXTRA-CURRICULAR SALARY SCHEDULE 

 

 Basketball   $1,764 

 Soccer    $1,764 

 Softball   $1,213 

 Cheerleading     $ 938 

 

The Board shall have the sole discretion regarding decisions concerning which, if any, of the 

above activities shall be a part of the school program.  The above stated salaries shall apply to 

teacher personnel only.  Non-teacher personnel salary will be at the sole discretion of the board. 
 

LAKE REGION EXTRA-CURRICULAR 

APPENDIX B-2 

    2017 - 2019    

Varsity Basketball-Men  $3,741    Theater-Musical Ass't  $1,050  

Varsity Basketball-Women $3,741    Theater-Musical Director $2,573  

JV Basketball-Men   $2,580    Theater-Drama  $2,064  

JV Basketball-Women  $2,580    Senior Class Advisor  $1,575 

Fresh Basketball-Men  $1,935    Junior Class Advisor  $1,575  

Fresh Basketball-Women  $1,935    Sophomore Class Advisor $998  

Varsity Baseball   $2,838    Freshman Class Advisor $998  

Varsity Softball   $2,838    Club Wrestling  $525  

JV Baseball   $2,064    Indoor Track              $1,838  

JV Softball   $2,064    Golf   $1,677  

Cross Country   $2,580    Tennis    $1,677  

Varsity Soccer-Men   $3.226    Tennis Club             $1,032    

Varsity Soccer-Women  $3.226    FFA                      $1,575  

JV Soccer-Men   $2,064    Outdoor Club-Fall        $630  

JV Soccer-Women   $2,064    Outdoor Club-Winter  $630  

Track #1    $1,704    Outdoor Club-Spring  $630  

Track #2    $1,704    Leadership Council Advisor $788  

Track #3    $1,704  FBLA    $1,500  
 

 $1,575  

Yearbook    $2,205   Trainer-Fall  $1,806 

Volleyball    $2,100    Trainer-Winter  $3,870  

Cheerleading   $1,677    Trainer-Spring  $1,677  

           

            

            

          
The Board shall have the sole prerogative of decisions regarding, which, if any, of the above 
activities shall be part of the school program.  If any do become part of the school program, 
The Board will compensate as per this schedule.  
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APPENDIX C 
 
 

Date Received:    
 

 

Initials:    
 

 
DATE:     

 
 

NAME:     
 

 

EMPLOYER:     
 
 

I am requesting personal leave for the following date(s)                                                                          . 

 
The reason for requesting this leave is: 

 

                  _ Personal Business 
 

                  _ An Emergency Requiring Immediate Attention 
 

  _ Responsibilities which cannot be conducted outside 

of my normal work schedule. 

 
I further declare, under the terms of the Master Agreement which governs my individual contract, that this leave 

 

 
 
 
 
 
 

Signature                                                                                         Date 
 

 
 
 
 
 

                   Personal Leave Granted 
 

 
 
 
 
 

Principal or Director                                                                   Date
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IN WITNESS WHEREOF the parties hereto have executed this Agreement on the                                             , 

as of the day and year first above written. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ORLEANS CENTRAL SUPERVISORY                                  ORLEANS CENTRAL EDUCATION 
UNION DIRECTORS                                                                ASSOCIATION 

 
By:                                                                                               By: 


